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PART II—Section 3—Sub-section (il) 

(TfffT Hwnc ^ wTHiff 5TTT 50^ wh: StfsraTPTIlj 

Statutory Orders and Notifications issued by the Vlinistries of the Government of India 

(other than the Ministry of Defence) 


nsrrwr 

(wif^ srtr i rai wrt i »h 

ft-'Tf, ^ 7^. nsi 

StT° 3il° 265 9-—Wft'En^ ^ i09 ^ 

*rP 149 ^ (5) jrn srin iri^irr t.,- siiYa 

jnr Ff.!fT ^Trwrt' ■^'!rr 'TtrtTi arte ii «',i "-pt 

s^ftRifr H^fsr ^ (iTnm-».vrPw Ti'ispii % ^ 

qr^ ffTri’T erir (q'ffirrTr, ^rV ^I'T) 

19(15 qir 'iiV JTiifm % Pt‘1. PiT4' 

1. (1) 2^ “pr iTfarq irm- ftrFq'fT (irfl- 
177171, fHtW.ir arV aiifH) HKIttK fifiTiT, 1989 ^ I 

(■>) $ Tnrra if 7117,119 qif m-j ipt ifi 1 
9 , ^'1 fTlM (^-ffll7iiT, filT^iTi arir BIT,'7) ffTT, 

19h5 t 14 ^ ^-qfiTirq (n't % IJIT (’ll) ir ttI-T qr jiffq-- 
fTTPrq Tiyt qrr/'iT, Jiqti) 

"(17) qTTiiif €Tq7, fTi,' spi H'lirfi' tT-tti i?,- ifr 


111% j^wiini m TjTT FiH %, 11 ^ %( 4iro’ 1^, fii# 

niTTfiT.. ^ ^7ir,' (ft, BTqrf- BTiq il irmiri aipi % P=iq 

Hfwi: % IT117, f flip 1311 jurnpi' % ftfTT f^fg 

STlHilif, %, fii: ITSFinf TTiff PpTl m 397 fn aipHiHiiTIl 
5i,fj9-,i,- gm fiiW: 7jqi«niT:T arTtiiTitf f^rti sttoitti q ^ 
qi aipim7T[7Ti7 infEiKitf iTi7T% %f qftftqfqiTT %r eipt 
715% gv ^FjjiT t %qr 

fjT imirrfi' ini; fi.-qV arn- inrq Ti fliTilT 
fiTifi' am TTiTii,' imp f,- % iTpqf ^ qfe rnr 

si.firpt TTinq %,' qriP=!if''i7rT lir riitt ii 115 % Jii '^. 
aifuMw (ipii iii% 51% Kiwt it 5%"f'i' ^ %9i I I 

[qsq, 11019 / 1/8 J-f4Tf (1°)] 
o;t„ ijT ^kT 

MINISTRY OF HOME AFFAIRS 

(Department of Personnel & Administrative Reforms) 
New Delhi, the 2nd June, 1983 

S.O. 2659.—In exercise of the powers conferred by the 
proviso to article 309 and clause (5) of article 148 of the 


311 GI/83 


(2599) 
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Constitution and after ronsiiltalion with the Comptroller 
and Auditor General in regard to persons serving in the 
Indian Audit and Accounts Department, the President hereby 
makes the followino rules further to amend the Central 
Civil Services (Classification, Control and Appeal) Rules, 1965. 
namely—•' 

1. (I) 'riiuse rules may be called the Central Civil Services 
(Classification, Control and Appeal) Amendment Rules, 1983. 

(2) Ibey shall come into force on the date of their publi¬ 
cation in the Official Gazette, 

2. In the Central Civil Services (Classification, Control and 
Appeal) Rules 1965, in rule 14, in sub-rule (8), for clause 
(a), the following clause shall be substituted, namely:— 

“(a) The Government servant may take the assistance 
of any other Government servant posted in any 
flficc cither at his headquarters or at the place where 
the inquiry is held, to present the case on his be¬ 
half, but may not engage a legal practitioner for 
the purpose, unless, the Presenting Officer appointed 
by the disciplinary authority is a legal practitioner 
or, iho disciplinary authority, having regiird to the 
ciirumstances of the case, so permits ; 

Provided that the Government servant mav take the assis¬ 
tance of any other Government Servant posted at any other 
station, if thp inquiring authou’ty having regard to the circum¬ 
stances of toe case, and for reasons *o be recorded in writing, 
so permits.” 

fNo, 11012ll|82-F8tt. (A)] 
Kum, S. TRIKHA, Dy (Secy. 

14 tspr, 1803 

’SiT. STT. 2660 :—fSi'tfftT TfsHT 
WiTfT JUffctrdUu , 1946 (l946 ^ 26) tTTTT 3 STTT 

?iVrtff 36T jnfhT grr, rwHr(.tf< a d ^TTTwf 

aiUTW f'jPTffif 

h/'Io *«pnr im f%tn vtiitrri, artiffr :— 

(^3) tkTTTflTr TW Tfftifrr, 1860 (i860 ffiT 43) ^ 

tmr 328 ^ 3Difk snmar. 

(^) if- # tfT arftpsi srr/nsff 

71+41 ,¥4 PJ Ti'+'dPi'VO SI qrit <^1111 

arV: ^ ^ ^ ^iflf # tsTFr 

^ ^ TT fapTf tnn 

smr apRltr i 

236/lo/83-tT. tfr. ^.-2 (l)] 
tnr. tpnf, snsTT rIVs" 


New Delhi, the 14th June, 1983 

S.O. 2660,—In exercise of the powers conferred by section 
3 of the Delhi Special Police Fstablishment, .Act, 1946 (25 
of 1946), the Central Go’'ernment hereby specifies the follow¬ 
ing offences as Offences which are to be investigated by 
the Delhi Special Police Establishment, namely :— 

(a I OlFcnc’s punishable under section 328 of line Indian 
Penal Code, I860 (45 of 1860), and 

(b) Attempts, abetments and conspiracies in relation to, 
or in connection with, one or more of the offences 
mentioned above, and any other offence commixed 


in the course of the same transaction arising out 
of the same facts. 

[No. 228,TO/83-AVD. 1I(1>] 
H. K, VERMA, Under Secy. 


JsWRTCf 
(TTOFq ) 
fetfi. la's'll^, 19SI 

(wiqglt:) 

»to 8TTB 2961.—•srmq.T 3T(Eri^T4 1961 (laei Hi 4J) 

H,' ETTO 10 Hf ^qaTCT (23 q) % ( 4 ) TRi gTT qrjiff 

Hr mitq ^'4' totit 'TrrTTfiti^f 

Ht, TPT ffUr % mfOTW, Ht; ffJlTq fff i9S3-f4 ir 
afmhf afi^r qpff ^ frq, iiT'Ti ^ 1 

[Rc 5003 (TTb ttu OVio'u-'Tft' Hu 'cT ' I] 

MINISTRY OF FINANCE 
(Department of Revenue) 

New Delhi, the ISh February, 1983 
INCOME-TAX 

S.O, 2661, —In exercise of ihc powers conferred by clause 
(iv) of sub-section (23C) of section 10 of the Income-tax 
Act. 1961 (43 of 1961), the Central Government hereby 
notifies ‘Indian Parliamentary Group’ for the purpo'c of the 
said section for the period covered bv the asse'sment ve"rs 
'983-84. 

INo 5092 No. 197/9/83-lT (AT)] 

qf fe'Tl', 3 RTH, 1 983 

(WittHt) 

HIO atjo 266 2.—■ arum srfaftw 19ei (1961 HT 43) 

Bur 10 h) gqHFT ( 2.1 q) % ipt ( 4 ) SKr ittfifi qf 
Ht mfrq JTi-ft', "qij qfc f u qrf^q 

«TT, qf ^ aro % RTrnTixf Hi'-fJtTfmr iggj- 

84 qm 1984-85 T’ff inG % TtT 

H77f? ? I 

[qo 5131 971= Ho 197/10 l/a3-qfu ’■to (ffo-l )] 

New Delhi the 2nd March, 1983 
INCOME-TAX 

S.O. 2662.—In exercise of the powers conferred by clause 
(i ) of sill-ne tinn f23C) of Section 10 of the Income-tax 
Act. 1961 (43 of 1961), the Central Government hereby notifies 
“Bhai 'Vir Singh Sahitya Sadan^ New Delhi” for the purpose 
of the said section for the period covered by the assessment 
years 1983-84 and 1984-85 

[No. 5121 F. No. 197/10 1/82-rr (AJ)] 

Hto 3TTO 26 6 3.—XPUH 1931 (l9Gl tf 4l) 

Hi Efm 10 TtBRl (23 q) ^ ijq ( l) STHI RTH 
q,T Jfifiq JkJiiVq HUiT, TlITfT", TIT 

^ Tfi Ernr ^TqtTnwr Hr-fHqfvur qij- ’ 992-83 ’I 19 ) 4-35 
H Hqpbt 30^ qpiff sihRt % Pro nifi ^ 1 

[H= 5131 HTo Ho 1 97 / 34/8 l-qio Ho (Tjo n] 
INCOME-TAX 

S.O. .2663.—In exercise of Ihe powers confeircd by clause 
(ivj of suu-section (23C) of section 10 of the Income-tax Act, 
1961 (43 of 1961), tlie Central Government hereby notifies 
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[xrrr 11—3^^3(11)] 

fies ‘Kastui bu Health Society’ for Ihc pui-pose of the said section 
for the period covered by the assessment years 1982-83 to 
1984-85. 

[No. 5122/F. No. 197/64/82-ITtAI)j 

trt 24 1933 

Mttnit: 

tpio wfti 2664.—tTPWT srfhl^'TtT, 1961 figai^tr 41 ) 3 ?! 
tntT ] 0159^37 {2.3 9 1 % tr’T ( 4 ) si3r jrtt mfeiTf <61 sti'w 
4vrff 5 t![, tEFtn^ trat^^^r “fir tJY''rT 4rn! ^fiMr 

533 " tfl, ^ tJiTf ^ tPTtaR‘4, tlT-f'Tjl'tyr Jpj 1975-76 ^ 

1982- 33 73p =6 Wtlft TTT^ 'Ipfl Ct^fsl it f^r .rf-Tir^ 1 4r<’d 

i I 

siae/'itio #0 lay/so/ya-^Tfo tjjt. (Ptoi)] 
New Delhi, the 24th March, 1983 

income-ttvx 

S.O. 3664. —In exercise of the powers conferred by clause 
(iv) of sub-section (23C) ot Section 10 of the Jneomo-tax Act, 
1961 (43 of 1961). the Central Government hereby notifies 
‘The Bar Council of India Trust" for the purpose of the said 
section for the period covered by the assessment years 1975-76 
to 1982-83. 

[No. 5136/F. No, 197/80/79-IT(Al)] 
^rto *t|o2665.—smprn: i96i (i96i w 43 ) 

iSy Eim 10 iff gnjirr (23 tr) % <11 (Iv) srtr spr^r 4 rppr<ff 
tpi !nft<T jtf, tratrt tn^srif “fjp?4r Wti! lias, 
ipt, 51P1 trra% JupariK, it.i-rwk'JT ^ 1982-83 tfur 

1983- 84 ^ 4WifrT tmff sr^ftt ^ frrq afRr^Pn 11 

[tro SiaT/^BTo tio 197/l3 3/8 1 -'!rr» (r<T‘’l)] 

INCOME-TAX 

S,0. 3665— In exercise of the powers conferred by clause 
(iv) of sub-section (23C) of Section 10 of the Income-tax Act, 
1961 (43 of 1961), the Central Government hereby notifies 
‘District Relief Piwid, Delhi" for the purpose of the said section 
for the period covered by the assessment years 1982-83 and 
1983-84. 

[No. 5137/F. No. 197/132/82-IT(ADl 
tfi 21 1983 

(4fnm) 

Wfo nto 3666.—jmm stftPrtpt, i9ei ( 196 I w 4 . 3 ) 
ffp.T 10 T-’ 3 wiTr ( 33 >t) % 8 rt^ (iv) sm tritf itrfiFStff 
fr JFfin ^ 51 ^, (Twn: trti^jTTT, ^n:-firafnr ; 1933 - 

84 (IT ^ SFfPftT afPr tlpfT WftT % W, mTT ^ SFfPprt^ 
“it' m tiTi ^ jTi, irmf" vr arfh^Pry | 1 

[tjo siseMofto 197/99/83-srro 'po (Pro-i)] 

New Delhi, the 2l8t April, 1983 
INCOME-TAX 

S.O. 2666, —In exercise of the powers conferred by clause 
(iv) of sub-section (23C) of Section 10 of the Income-tax Act. 
1961 (43 of 1961), the Coniral Government hereby notifies 
“Sri Sathya Sai Central rruat, Bombay’’ for the purpose of 
the said section for the period covered by the assessment 
year 1983-84. 

[No. 5156/F, No. 197/99/82-IT(AT)] 


17 196J 

4TM4t< 

5I1d SIT02667.—arNfiFftf, 1961 (l961 4Jf 43) 

>pi sm to (23 T) ^ (iv) trcf ir fii't 

'SI K4Ft tlTRiT, ir^^STCf r-UfOT 'Tf 1982-8 3 

S 1983-84 dF % 3Fd'H Tid Vidi .Tlfa F l-f-f 'dltl <6 
sratsFiixi "tT+'riT jii? kid iRiifi''" i.f stidjidd 

fTTdl I I 

[<To 3178/'W‘< TT-s 197/l0j/78-Jfi'> (fd'> l)] 

New Delhi, the 17th May, 1983 
INCOME-TAX 

S.O. 3667. —In exercise of the powers conferred bjt clause 
(iv) of sub-section (23C) of Section 10 of the Income-tax Act, 
1961 (43 .of 1961), the Central Government hereby notifies 
“MuJtarram Jah Village Development Society’’ for the purpose 
of the said section for the period covered by the assessment 
years 1982-83 to 1983-84. 

[No. 5178/F. No. 197/103/78-IT(AI)l 
aitWT 

vto Bno2868.— ■flWFT ■siWm, 1961 (l98l Ft 43) 

tpl am to iff ^vaTT (.23 ’t) % tiij (iv) jm ttt 
rtoff 11 tpifh 13^ JT, F=ffq 'TJir'’ "3fmr 'W'-fitafri 
1979-80 % 1987-83 "P ^ WT I'Ti 1)^7 ^ 

gn tn>T aifmTvf “ir^r -tv 'TrirV sTrijPn 
iiff. t I 

[go 5179/8)10 go 197/iie/^O-rfi'o ifto i)] 

income-tax 

5.0. 2668.—In exercise of the powers cosferred by clause 
(iv) of sub-section (23C) of Section 10 of the Income-tax Act, 
1961 (43 of 1961), the Central Government hereby notifies 
“Seva Sangh Samiti" for the purpose of the said section for 
the period covered by the assessment years 1979-80 to 1982- 
83. 

[No. 5179/F. No. 197/23/80 IT(AD) 
giggc 

<BIo 4no2669.—JTnm aTfgpFFT, 1961 (l96I W 43) 

iff am 10 i?f gwrr ( 2 j i) (iv) sm am gfwPf 

17f SrihT TcT Jtr, grffTT;, 'Fc-filtlrm 1934- 

85 ?t 1985-86 flF F 3m<fK Tf^f TTlftt ^ PT'7, TT ( 

am % snfriFTr<^, "gnrg gii iiig" sir srfaijrii FCdf | i 

[go 5i8i/Wo go i9 7/7/a3-gfo go (fgo i)] 

INCOME-TAX 

a.O. 2669..—In exorcise of the powers conferred by clause 
(iv) of sub-section (23C) of section 10 of the Income-tax Act, 
1961 (43 of 1961). the Central Government hereby notifies 
“Bharat Bhawan Nyas" for the purpose of the said section 
for the period covered by (he assessment years 1984-85 to 
1985-86. 

[No. 5181/F, No, 197/7/83-lT(AI>] 
wravT 

itio ano28 7 0 .—srwgc gfhfirig lytn (jgni gr 4 j) 
iff am 10 iff gram (23 a) % Ttf (iv) iftr] am 
tirftggf gr agtg jtr, ^<^ 4 ; gt-pTstteg 'rf 
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1979-80 ^ 198 >83 ^ STTflir % pTo 

IJTI WKl % "i^Ro »t:o 5^, TTt sri^^r'TT 

^ I 

[Ro 51S2/'?;ro 19 7/3 2/81-3ri'o (Ffo l)l 

fR'TiT arcc ?Tf^T 

INCOME-TAX 

S.O. 2670. —In exercise of the powers confcired by clause 
Civ) of sub-section (23C) of Section 10 of the Income-tax Act, 
1961 (43 of 1961), the Central Government hereby notifies 
“M. K. Tala Trust, Bombay’’ for the purpose of the said 
section for the period covered by the assessment years 1979- 
80 to 1982-83, 

[No. 5182/F. No, 197/32/8MT(AI)J 
MILAP JAIN, Under Secy. 

Rt 18 Rs, 1983 

Tt»mo 2671.—R^RIOHUI '»?) AIMRlfl «tt ftTT 

fwr umr & Wra TrfuTtrf), anrfir fimiR aiV tiVsfrflnf) 
fRRFT, Rf ftW) ^ frrtlWlT RRRT 'Rt RFTT’- ftRR, 1962 % 
PPTR 6 % RFT TfaT, iPWr aTftrfRtfR, 1961 *lit RUT 35 ^ 

TT-srrn (i) 4? rti (li) ^ RtftTrf % Ptu st^r sn^rTit trt 
fRiToff ^ ijI'T “rrr" tnifr ^ artfrT, f^PrPj'T wtI 
Tf SEJiftftR fw aplrftl .— 

(j) Tn^*lR RTrfbT 4R(hl4t 

apJRtJPT % fspr Sfpjf TlftlRt RR 'JRRT 'tlJlIT I 

(ii) R^ RfRt atT^ RflrfRRi apJRRTR RRtfT fw- 

Rf) RTfW fRRTvft RrrtrRtrf)- Rtr JntRT 

flrfttT % RRR *(■ srfir 3 0 ariNr rrt ^ str-r 

if Riilff Rtf w RRtafR % firrr arfHRTktr fiURT 

sm afft: 3% ^TrIT PpRT I 

(iii) R? ft? WT RFfT wff fT aftR TRT IIRR Rlttf% Jtf 
3PTR ffrffhfffr RTfW Rff RRI RRlff RfUElRfTrRt, 
idRlpRl RRIFT gn ^TR-'ra' Rff tfRl-mfr tthT, R^ RR 

Rifttruf RTt 5fF^ RU4f mn rr Twrt'ift if it 

atRRt Rif tlRt-URT RfR RRftPt SRRRU ajTWf Rtt ^Tpff I 
RPTT 

Tp:^ ttnfFT IWR tfWR, ^CtTRK I 

Rg afftt^Rdl 13-2-83 it 12-2-1986 RR7 ftfR RiJ Rtf 3fRtk 

^ fHH RlRlRt ^ I 

[Ro 5184/'f)T‘>Ro 2 03/2 2/8 2-3TTo»pojRo (ii)J 

New Delhi, the 18th May, 1983 
INCOME-TAX 

S.O. 2671.— It is hereby notified for general information 
that the institution mentioned below has been approved by 
Department of Science & Technology, New Delhi, the Pres¬ 
cribed authority for the purposes of clause (ii) of sub-section 
(1) of Section 35 of the Income-tax Act, 1961 read with Rule 
6 of the Income-tax Rules, 1962 under the category 
“Association" in the area of other natural and applied sciences 
subject to the following conditions :— 

(i) That the National Institute of Rural Development, 
Hyderabad will maintain a separate account of the 
sums received by it for scientific research. 


(ii) TMt the said Institution will furnish annual returns 

OT its scientific research activities to the Prescribed 
Authority for every financial year in such forms 
as may be laid down and intimated to them for his 
purpose Iiy 30th April each year. 

(iii) That the said Institution will submit to the Prescribed 

Authority by 30th June each year a copy of their 
audited annual accounts showing their total income 
and expenditure and balance sheet showing its assets, 
liabilities with a copy of each of these documents to 
the concerned Commissioner of Income-tax. 

INSTITUTION 

National Institute of Rural Development, Hyderabad. 

This nolfflcation is effective for a period of 3 years from 
13-2-1983 to 12-2-1986. 

[No. 5184 F, No. 203/22/82-IT/A(ii)] 

3TTR-RtT 

Rtt^sno 2672—TT RtrafuR Tt) [^.tItT 23-7-1981 Rif Slfil- 
^■991 ff" 4139 (RRuRo 203/l20/81-JrToRrropTo Hjii 
if, TftiRTHmTiT Rf) TrrRRtrO % firtrnfr^jrn 
RRir I ftt IrI^ srrrgrnTr fRirrR sAr RtRftFRRt) Airtr 
rI fRwff A f^RrpRR ^Turr rtr-ru [rtr, 1992 Irrr 

6 % RPR RfeR STTR-^ BTfsrTRRtT, 19 61 rA (JUT 3 5 rA TRRUT 
(i) (ii) iit RRtRRf fTtf SPR RnFfW ITRT 

fWRf Jr ‘'rRR” RRtj Rt 3pT)R fRrRfJRfRnT WSfT RT 31^- 

Rlfin Hti't I :— 

(i) Rf fr irer ^RtFtRR R«Rt tirriRRt st^sttr Rt 
ftr>I rfr TrftrRf rt rrr? ^ rtw RfSirr i 

(ii) Rg % RRR 5RR% RRnfRRi ST^RaPT RRlA fRiRT- 

RfRTRl rA RlfRRT fRaTtfl, fRf^ srrfffRTO Rff JP^Ri 
r^fflR r 4 if RRSr 4 30 arJT, rr: ^ir RRtR it RfJR 
Rf^RT sfl RRlRR % SfWRtrRR PfRl RT^ sAt 

Rl? ls>9l I 

(iii) Rg ftt tJRR yr STPT RRT apT |n STRA 

TtrfrfeR RifA<ti AaA rA (Ttn aprA) RFAt-'iEfRi, 

RTfrRT Rttfw gtf ^ f5f(^ 

RrfOTrA rA rt^itt tpRi RTTi^Af A A rtArt 
RA URt-PRl Rfd RRfmT StTR-RU aipjRR rA AArT 1 

Apir 

2TCr AAtiArpR A"ST, 

Rg atPutJ-Rm 7-2-1 984 A 6-2-198.5 RR? W RTf RA aiRfil 
Rt fAr RxnAt ^ i 

[ffo 5185/TT‘>R“ 203 / 30 / 8 J—aTToRtofA" (II'] 

INCOME-TAX 

S.O. 2672—In continuation of this office Notification No. 
4139 (F. No, 203/120/81-lTA.II) dated 28-7-81 it is hereby 
notified for general information that the institution mentioned 
below has been approved by Department of Science & 
Technology, New Delhi, the prescribed authority for the pur¬ 
poses of clause (Ii) of sub-section (1) of Section 35 of the 
Income-tax Act, 1961 read with Rule 6 of the Income-tax 
rules, 1962 under the category “Association" in the area of 
other natural and applied sciences subiect to the following 
conditions;— 

(i) That Tata Memorial Centro, Bombay will maintain a 
separate account of the sums received by it for 
scientific research, 

(li) That the said Centre will ftirnish annual returns of 
its scientific lesearch activities to fhc prescribed 



2603 


tmrr<f!TTiwr; 25 , igsa/srmr 4, i9os 


[irnrTT—3(ii)] 

Authority for every financial year in luch foims as 
may be laid down and intimated to them for this 
purpose by 30th April each year. 

fiii) That the said Centre will submit to the Prescribed 
Authority by 30th June each year a copy of their 
audited annual accounts showing their total income 
and e^^nditure and balance sheet showing its assets 
liabilities y^th a copy of each of these documents 
to the concerned Commissioner of Income-tax. 

INSTITUTTON 

Tata Memorial Centre, Bombay. 

This notification is effective for a period of two years 
from to 6-2-1985. 

fNo, 5185 F. No. 203/30/83-rr (A.IH 
^ 28 Bf, 1983 

WioMTo 2673:—^ ferhtT 29-1-1980 iff arfET- 
tf 3162 fTTotfs 203/1 7 / 8 0-3rr®H7ofho It) % fttiTPt% 

Jr b<5oiuti"i nTPTTrJt % hs fen stmT 

t fe ftfer tnftrfp'l, arnfij fenrn ^ tifetfrfeV fbumr, nf 
im feRfefer WTr yfr, snwr fTrun, i962 % fem 6 ^ nw 
>TfeT, snwt Stfefim, 1961 if?r HTO 35 !tfr ^SIRT (I) % 
(ii) ^ trrfeff % fen siwr Hrjfer fernff ^ 

Jr ''fePT" Jnnf % apfpr fernfefen tpff tt ar^fer fein 
rpn ^ 

(i) trg fe TTUftor fwT tr^ iTfirsTiT, 

^mr ttrtfe^, 'll S'XII ^Tirfer •ujxmio feri 

3FT srp^ TTfeiff TT iWr t^TT I 

(ii) hit fe 3rfe 4?irPi5i ^r^ferpr ferTr^t^rfr ^ 

fenyfl fefer Kirny i' J) feffe iri 

if 30 arife nr 5IV9t if wf Vt 

trafen % fen feuffriT fe^ ^sirfef 3tYr; ^xfer ^fed 
'>u<)*l I 

(iii) n? fe tfet am Jpafef % Ttfw Jiw-TtHfer 
femw feffe i3tfer jJT appT affr m firanr m ?! 
tm qfefqlmf afh: ^srnraff Vr imif^ strit ijm-m 
^ d'p-irxi trfe fefeiT trifes'i 0 ^ sfRin^ 30 ir^i 

aife IPI 5?! nip-nm srfefefh tffftTfT afR- 

ttr aiia'tn ilfelT I 

tfWT 

feuFT JRT MldViH, fwmR arm; ^'sfe^ 

tfT^fear, ifPTwr I 

iR arfe^fmr 17 - 11-82 ^ iG-ii-84 irt ar^ 

if: fetf trwrdV | 1 

fes ,6205 ('WOITO 2 0 . 3/6 2 / 8 . 3 - 3 rra^i®feo II] 
nyr°sfr°jfr" ifmr, afar ttfer 

New Delhi. 28th May, 1983 
INCOME-TAX 

S.O. 2673.—In continuation of this otilcc Notification 
No. 3162 (F. No. 203,17t80-ITA.]l) dated 29-1-1980, it is 
hereby notified for general information that the insiitntion 
mentioned below has been approved by Department of 
Science & Technology, New Delhi, the prescribed authority for 
the purposes of danse (ii) of sub section (1) of section 35 of 


the Income-tax Act, 1961 read with Rule b of Ihc Income- 
tax Rules, 1962 under llic category “Association" in ihe area 
of other natural and applied sciences subject to the following 
conditions:— 

(i) That the Rantakiishna Mission Seva Pratishthan, 
Vivekanand Institute of Medical Sciences, Calcutta 
will maintain a separate accounts of the .sums re¬ 
ceived by it for scientific research. 

(ii) That the said Institute will furnish annual returns of 

its scientific research activities to the Prescribed 
Authority for every financial year in such forms as 
may be laid down and intimated to them for this 
purpose by 30th April each year. 

(iii) That the said Institute will submit the Prescribed 
Authority by 30th lune each year a copy of their 
audited annual accounts showing their total income 
and expenditure and balance sheet showing its 
as.sets llabilitie.> with a copy of each of these docu¬ 
ments to the concerned Commissioner of Income-tax, 

INSTITUTION 

Ramakrshna Mi.ssion Seva Pratishthan, Vivekanand Institute 
of Medical Sciences, Calcutta. 

This notification is effeotive for a period of two years from 
17-11-1982 to 16-11-19847 

[No. 5205 F. No. 203|62|a3-lTA.iri 
M, G. C. GOYAL. Under Secy. 

Iff firwft, 4 1 983 

■n«ntr 

WtoW® 3874:—amm stfefem, 1961 ( 1961 wh 43 ) 
if) HUT 2 % ( 44 ) % TT W* (iii) % *ri*FR if 

srm irmr % r r s r w ferTT sf?) fertii 22 - 7-81 ^ 

IT® 4119 (xfiToito 398/22/81-3rr®T)®lT» (ti® ) W aifthfeT 

EIT, 1TT»PP; tpKIPtr sff <I« Tt, ift ffrim 

% I'i'Ji'ife'i atfetfirflr fl, 7m ^rfefeT'T % 
aifimfl Tfy mfepfr <PT srFt irfe % fen infem 'sttfr ^ 1 

2 . m wfegw, Mf 1 ® 'ft7 suT Tir trd^ arFa'firi)' % wt 
if StiJuiX tT^®l fen life Th" nifi'a ^ *4Pi ffBf) | 

[b® 5207 (Ttott® 39 8/2i/a3-arr®!f:o *r®)] 

New Delhi, tire 4th luuc, 1983 
INCOME TAX 

S.O. 2<74.—In pursuance of sub-clause (iii) of clause (44) 
of section 2 of the Income-tax Act, 1961 (43 of 1961) and 
in supersession of Notification of the Government of India 
in the Department of Revenue No 4119 (F. No. 398/22/81- 
rrCC) dated 22-7-1981, the Central Government hereby aiitho. 
rises Shrl A. GHOSH, being a Gazetted Officer of the Central 
Government, to exercise the powers of a Tax Recovery Oflicor 
under the said Act, 

2. This Notification .shall come into force with effect from 
the date Shri A, Ghosh takes over charge as Tax Recovery 
Officer, 

[No. 5207(F,No. 39R|21|83-ITB)) 

winvt: 

ftr® WT® 267S‘—irniTlT arfetfeiTiT, 1901 ( 1961 W 43) 

HTTr 2 ^ mv ( 44 ) % ijn irr (III) srijitiTq- 

if afu xfrrtT fiRin: thtr fen-rr ifr ferfe 23-7-81 

^ arfe^T ^t® 4111 (TT® F® 3 98/2 2/81-317® 

IRO Tro(T®) TTT atftfeiFT BWt: tpT^ sm 
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“ift ^ THTTf^TT srfiJ'T'rA 

afftrOFTtr ^ sffUiTd ki(Vfl4l' tt jrfrr 'pt^ 

^ ftrty jnftrf?r «PT?fy 11 

2 . >sft JTo TTki; ffirr 'pt arfsTpirV 

% ^ if f'P'T *pr ?r ^ i 

[4" 5209/^0 iii’ J9H/2l/83-^ToJf:o (to )] 

INCOME TAX 

S.O. .2<>75.—In pursuance of sub-clause (iii) of clause (44) 
of section 2 oTthe Income-tax Act, 1961 (43 of 1961), and 
in supersession of Notification of the Government of India in 
the Department of Revenue No. 4111 (F. No. 398/22/81-lTCC) 
dated 22-7-1981, the Central Government hereby authorises 
Shri A, K. Basu, being a Gazetted Officer of the Central 
Government, to exercise the powers of a Tax Recovery Officer 
under the said Act. 

2. This Notification shall come into force with effect from 
the date Shri A. K. Basu takes over charge as Tax Recovery 
Officer. 

INo. 5209 (F. No. 398|21|83-DB)] 

srrqTt 

Vro STTa 2676:—yiWt: srftrfTFT, 1961 (1961 14 43) 

iff 4 m 2 ^ (44) ^ (iii) arijtmir *r sfVr nrrTt 

4TPTT ^ TORI PniFT iff ftltr 22-7-81 3Tf!r^[4n’ 4o 

4093 (lITo 4o 398/22/81-4Toiro4'<> (To) *67 arfWn 
1 «iy 'Pfo^yci aft Wfrtr 

tmpiT: i! TTsttifiRr airaitrd ?f, trt arfttfiRtr ^ spipftt 
vx i^4t aiftrprd ift krf^ift itr tFfFt i(r ftrr arfaipr 
imft ^ I 

2 . 4 ? Tf liHj;T4 l, sft 'fta jfto Wt4ft 5TTt lit Sfr^WCtt 

% Tit 4 *Rt4»nt tCilf'iT fticr (S(f4 ^ trdu % tTt\ jfift I 

[4“ 5211/940 40 / 21 / 83-740 <po(to)i 

INCOME TAX 

S,0.,2676 In pursuance of sub-clause (iii) of clause (44) 
of section 2 of the Income-tax Act, 1961, (43 of 1961), and 
in supersession of Notification of the Government of India in 
the Department of Revenue No, 4093 (F. No. 398/22/81-lTCC) 
dated 22-7-1981, (be Central Government hereby authorises 
Shii P. K, Ghosh, being a Gazetted Officer of the Central 
Government, to exercise the powers of a Tax Recovery Oflicer 
under the said Act. 

2. This Notification shall come into force with effect from 
the date Shri P, B. Chowdhury takes over charge as Tax Re¬ 
covery Officer. 

[No. 5211 (F. No. 398/21/8i rrB)] 

Klo WfJ! 2677.---^44P7 aTf4r4T4. till I 1961 14 43) 
14 ttra 2 ^ iTinr ( 41 ) T tt (iii) it 444' >4 4 biV ri-t 
WsUds. V <,4454 9r'4T4 ift ftriT 22-7-SlPt 'JTRir^;44r 4097 
('(CT'o 4° 39 S/ 22 / 8 1-74° To 40 (To) TT TlftFTEpf T'ft JTi 

%rft4 THTPe "sfr ipTo 4to Tn'ipt TT, iff JT4t4T 

arfUTlfl' it, Tf4 TtfappriT 7(7144 TT I'J'jft 
arftrpTft ^4RR4ff TT 5T4t4T<,4%fi4i tnfEisid T',4f ^1 


[Part II—Sec. 3(ii)] 

2 . 41 >4i 440 4,0 3]T4r4 Sf'T T* 4^ 744 - 

TITt It ¥4 it TnftTTt. 4^ ftaf oir4 Tf 4Rfi4 4 >4Pj; 1>ft I 

[40 3213 / 14040398 / 21 / 83 - 340470 ( 40 )] 
INCOME TAX 

S.O, 2677. —^In pursuance of sub-clause (iii) of clause (44) 
of section 2 of the Income-tax Act, 1961 (43 ,4 1961), and in 
supersession of Notification of the Governmen't of India in the 
Department of Revenue No. 4097 (F. No. 398122|’81-ITCC) 
dared 22-7-19bl, the Central Government hereby authorises 
Shri N. C. Acharya, being Gazetted Officer of the Central 
Government, to exercise the powers of a Tax Recovery Officer 
under the said Act. 

2. This Notification shall come into forcei with effect from 
the date Shri N. C. Acharya takes over charge as Tax Recovery 
CMBccr. 

[No. 5213 (F. No. 398|21i83-rrB)J 

344474 

44° Wlo 2678-—3(14477 arfhPpTT, 1961 (l901 TT 43) 

4it(fm 2 ^ im’ ( 44 )^ Tjrfg-n^ (iii) ip sfijrrTvr ir TflT-trmr 

4Tf7n: % <13(14 friTI Tt ft4t47 2 2-7-81 l5t Stfh^lT 4® 
4084 (440 4® 398/'22/8 1 - 34047040 ( 47 ®) 44 Slftlfttr 4!Tri 
jil, ^TTjftr rnnT ^ 44 ® 4)® irt. 4t •(•ifttr 

insni: % tianf^d Tifarift 444 srFaPm ^ srvrtjfg in. 
4^4t STfeurlO lit Vif^d4T 44 44)l( 47<it ^ Rit* HlfijlTd 47<lft 
^ « 

2. 4? arftl^Tr, «ft Td® 'ft® 4^514 4!T 4f^4t 3lf844^ 
% 44 *r TPhUT 4^ TTFt 4ft IRtST ?t ' 

[4® 5215(TTo 4® 398 / 21 / 83 - 340410 ( 4 ®)] 
INCOME TAX 

S.O. 2678. —In pursuance of sub-clause (iii) of clause (44) 
of section 2 of the Income-tax Act, 1961 (43 of 1961), and in 
supersession of Notification of the Government of India in the 
Department of Revenue No. 4093 (F, No. 398122181-ITCC) 
dated 22-7-1981, the Central Government hereby authorises 
Shri S. P. h^ukherjee being a Gazetted Officer of the Central 
Ciovernment, to exercise the powers of a Tax Recovery Officer 
under the said Acf. 

3. Tills Notification shall come into .force with effect from 
the date Shri S. P. Mukherjee takes over charge as Tax Rc- 
cox'cry Officer. 

[No. 5215 (F. No. 398|21|83-rrB)} 

wnm 

471094® 2679:—iinm affttpEFT, 1961 ( 1901 44 43) 

4rT 2 ^ W'T ( 44 ) ^ 44 (iii) ^ spjriTip 4 

4 V< wKi fiTrr'- ^ Twri firunt ift fintir 22-7-81 4ft srftr- 

^(T4T 4® 408S [14® 4® 398/ 22 / 81 - 34017040 ( 47 ®)] 44 srftr- 

444 4T^ ^4 44444 44^144 «ft >FTo jfto TPT 47t, Wt 

iTs^ht 44Tr4 % 4r®r4rdd grr siffiftm 34i44 

474 4^4t TrfbrrA 45t wft44f 44 4441 4:14 fn 4Tf4*;4 
4744t ^ I 

2. 45 arfTfTiT, «ft tFT<”fr° 414 ST4T 474 4g;4t iTFinTrA 
% 44 Jr 444444 4^ f47t( 14% 47t fllfidf % Sflift I 

[%o 5217/4)10 (to .198/2 i/83-74oTo (To )] 
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INCOME TAX 

S.0.2679.— In pursuance of sub-clause (iii) of clause (44) of 
section 2 of the Income-tax. Act, 1961 (43 of 1961), nnd in 
supersession of Notification of the Government of India in the 
Department ol Revenue No. 408,6 (F. No. 398122181-lTCC) 
dated 22-7-1981. the Ccntial Government hereby authorises 
Shrl M. B. Roy being a Gazetted Officer of the Central 
Government, to exercise the powers of a Tax Recovery Officer 
under the said Act. 

2. Thi.s Notification shall come into force with effect from 
the date Shri M. B. Roy takes over charge as Tax Recovery 
Officer. 

INo, 5217 (F. No. 398|21|83-ITB)I 
atta'PT 

»to atfo 2680 -“anwt: arPjftTfiT, tool (looi Tt 43 ) 

ift tmt 2 ^ (44) (iii) % rpTZfrvr Jr sffv- 

rfripiT % br^nri 4^1 f^tT 22-7-81 ^ 

ffo 4087 rt'5 398^ 2 2/8 l-^tTs4toRo (*tto )] 47 

|[T, tRt^ITT «ft ifro W, 7ft 

RRpprzV -m srfarfnTriT % 

yTTjTTft rt rRir jt i 

Rffr^roT, 'fto Rfspp strr 4^7 Rfarrft % 

77 R TtrifRT'- tffnr R'lRrx'fiJ ^ RT^ ?>^i 

[ro .ssio/tro ro j9s/': i/s’.i-.rrfTo( ro)] 

INCOME TAX 

S.O. .2680.—^In pursuance of sub-clause (iii) of clause (44) of 
section 2 of the Income-tax Act. 1961 (43 of 1961). and in 
supersession of Notification of the Government of India in the 
Depaitmcnt of Revenue No. 4087 (F. No. 39B122[82-ITCC) 
dated 22-7-1981, the Central Government hcrebv authorises 
.Shri P, Mallick, fjeing a Gazetted Officer of the Cen'^ral 
Government, to exercise the powers of a Tax Recovery Officer 
under the said Act. 

2. This Notification shall come into force with effect from 
the date Shri P. Malh'ck takes over charge as Tax Recovery 
Office-. 

INo 5219 (F. No, 398121 IR3-ITB)T 
WT47^ 

Rffo sn‘> 2681-—srPTRT srFtrfRRR, 196l (l96l 4743 } 
^ (RTt 2 % lavT ( 44 ) % TtRfv? (iii) apTROR Jf af)v- 
RRRRORp- ^ -rTFR IrrTR rS) f^TRt 02-7-81 7) RTf&tJRRT 
RO 4117 [TRo Rh 39s/22/8l-Rro'RoRo (ipo)] 7T WfltRRR 
417% RTRIT tRfT.TPT «ft f|o Rjpt, RRrff RR, R) ^R 

RTTpr ^ TTRTfflR RftTRrff ff, RRR arfbiRRR % trz 

RfhrrtT WffFRtfl RT RRIR RTT^ ^ RrftrjPT 47770: 

t I 

2. 'sfr *'0 ffRii RRaff TCT ipx Rfttwft 

^7 ^ Jf Ttl^RTr RRR fsTR RTff 7?,' TiXiT ?r plT^ I 

[Ro .S 22 l/l RiriJ Ro ,08/2 l/s3-sHToEro(Ro)] 

INCOME-TAX 

S.O. 2681. —In pursuance of sulvclausc (iii) of clause (44) 
of section 2 of the Income tax Act, 1961 (43 of 1961) and 
in supersession of notification of the Government of India 
in the Department of Revenue No. 4117 (F. No. 398/22/ 
81-rrCC) dated 22-7-81, the Central Goveinment hereby 
authorises Shri D. S. Banerjce, being a Gazetted Officer of the 
Central Government, to exercise the powers of a Tax Kecover, 
Officer under the said Act. 

2. This Notification shall come into force vnh effect from 
the date vShri D. S. Banerjec takes over chai i. as Tax Rcco* 
ver” Offlerr, 

(No. 5221 (F. No, >8'81/S3-ITB)] 


TRo Sin'=2682 'RPPfTz affijfRRR, 1961 ( 1961 47T 43) 

"pr Rta 2 ^ ( 44 ) % (iii) ^ r rV 

RTZR RTRtn: 1(7 ttrr f^-RTR j(ff finTRT '22-7-81 47t 3Till^[RRt R“ 
4095 [iPN Rf 398/22/«l-Rf‘>77DR^(=;Ti>)] RTf Rftm4 RXR 
fff, RTspit nRapjfZT f.f) jTfo fRjr 47), ivjfiR 

RTSTIT^ xpiRl^;^ arfJTTirfrf. RTRRftrPPtR ^ RRpfR ipT 

R'Taxfff'f 47) itrfifRR) Tt Rjfnr 4 ; 7 R ^ RtrUFI TTTTT’i ^ I 

2 Iff) RffPJRTR "R %» fRRI JFT TR rijrt RfRirtT^ 

% RR Jr TizfRp: RSR f%tT !jvr^ 47r RfifFi Jr Rr^ ?tR) i 

[R= 5223/47roR'’ 398/2l/8FRroi(;o (Ra)] 
INCOME-TAX 

S.O. 2682.'— In pursuance of sub-clause (iii) of clause (44) 
of section 2 of the Income-tax Act. 1961 (43 of 196G and in 
supersession of notification of the Government of India m the 
Department of Revenue No. 4095 (F. No. 398/22/81-lTCC) 
dated 22-7-1981, tic Central Government hereby authorises 
Shri B, K. Mitra, being a Gazetted Officer of the Central 
Government to exercise the powers of a Tax Recovery Offi¬ 
ce: under the said Act. 

2. This notification shall come into force with effect from 
the date Shri B. K. Mitra takes over charge ns Tax Recovery 
Officer. 

INo. 5223 (F, No. 398/21/83-lTB)] 

WJR47T 

4ft9 SRO 2683 ■•--RiRfiT: afftriiffiR, 1961 (1961 47, 4l), 
ETFT 2 % apiT ( 44 ) 1R7R (iii) % aiV 

RIXR ROPIT % TTiriR PtRTR 4i) ftRhr 2 '2- 7 -si 4?r arflT^T 
Ro 4105 [4710 Ro 398/22/sl-3Tro47o>N> (47o)] RTf rIWRR 

477 R RTlpR FTR^rr «f) iflo ^0 R)R ip), 3fr 

TETTPr % -nTftrRlR Rf^pm S, R4--f Rftrfn’-fR ^ 'iFRtrR 47V 

Rrr'fl RfffTrrfr Ri urfwr XR RRPr 47TR % fR'T RfFr^TR 47Tff) g: | 

2 RR >f7 R|o %o RfR JFT T7V jifsTipI^ 

^ "R R TPIIrf: tr^R fTiIRl) TtnifiiJ Sf fTTRi I 

[Ro 522 5/4710 Ro 398/21/83-410 470 (Ro)] 

INCOME-TAX 

S.O. 2683.— In pursuance of sub-clause uii) of clause (44) 
of section 2 of the Income-tax Act, 1961 (43 of 196)), and in 
supersession of Nolifi'alien of the Government of Inciia is the 
D-parlment of Revenue No. 4105 (F. No, 398/22/81-lTCC) 
dated 22-7-81, ttw Central Government hereby authorises 
Sh.i P K Ghosh, being a Gazttted Officer of the Central 
Government, to exer iso the powers of a Tax Recovery 
Officer under tb” said Act, 

2, This Notification shall come into force with effect from 
the date Shri P- K. Ghosh lakes over charge ns Tax Recovery 
Officer. 

[No, 5225 (F, No. 398/21/83 FIB)) 

47Ti> StTo 2684 --RTRRT srEtPriTR, 1961 (l9fll"oT4't) 
47 ^ RTVT 2 ^ lyey ( 44 ) ^ -gq- q-ir? ([ij) ^ Jf qV 

RtVR Rt47Tv % TnrFt fRRTiT Rf fffiffip 2 2- 7* RI 47f 

4113 [TTTc Ru 3 9 9/2 2t 3 I XToTToRo (qtci )] jpT r[ I. I RRR 
^T, RT/tiTT r) 5f)o RlRff) ^ 

w,R R-HK i vr^riFsTR drRtRrvV ?f; rtr TFipErn ^ RtRTfR 
T" Jrfl34Tfr 4fl Rplffifr 47 . ntrK tpr;? ^ fkfU 
11 
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Ji? Snr m trftPTTff % 

Jf ^.4 'frn: ir^'^r 'sn^r w % ^rnj; ^T^fr i 

[Ro 522 7Mo^o 3 98/21/83-?(Ti>>Jio (Wo)] 

INCOME-TAX 

S.0..2684.—In pursuance of sub clause (iii) of clause (44) 
of section 2 of the Income-tax Act, 1961 (43 of 1961), and in 
supersession of Notification of the Government of India in the 
Department of Revenue No. 4i)91 (F. No, 398/22/81-lTCC 
dated 22-7-19R1, the Central Government hereby authorises 
Shri D. Chaudhuri, being a Gazetted Officer of the Central 
Government, to exercise the powers of a Tax Recovery Officer 
under the said Act. 

2. This Notification shall come into force with effect 
from the date Shri D. Clhaudhuri takes o\er charge us Tax 
Recovery Officer. 

[No. 5227 (F. No. 398/21/83-ITB)] 

'ftosno 2685.--xrTtm 'trfffpFTff, 1961 4?! (l981 44 

43 ) 4 f( sm 2 iS ( 44 ) ^ (iii) ^ *r 

’TT'UTt if fwffFT 4?f 22-7-81 4ff Trftr^^pf! 

Ho 4113 ["wro Ho 3 9 3|22/8i-tCoiiioHo (ipo)] TiT wTgflffH 
giT, fff lifo ^ sfr THp.R 

HfipTT ^ vrsTTparff STPtTfiT'f) f, 344 xrffffffiTH WHTitff ^fr 
HrtT4;TTf 4?? 4rf4fflfr 4ff JTfftff 4f’.ff ^ fHC; !ITr«rs:fr 43.?ft 
^ I 

2 wPisr’j'rHr nfl aro ^ am 41' xifWT) % hh 

41fllH14 K?<IT f4!ri 41iffrH3i5 ^ HH]; fftffi I 

[ho 3 229/41(0 Ho 398)21/a3-HT.4r. (Ho)] 

INCOME-TAX 

S.O, 2685_In pursuance of sub-clause (iii) of clause (44) 

of section 2 of the Income-lax Act, 1961 (43 of 1961) and in 
supersession of Notification of the Government of India in the 
Department of Revenue No. 4113 (F. No. 398/22/81- 
ITCC) dated 22-7-1981, the Cenlral Government hereby 
authorises Shri J. Sen, being Gazetted Officer of the Central 
Government, to exercise the powers of a Tax Recovery 
Officer under the .said Act. 

2. This Notification shall come Into force with effect from 
the date Shri J, Sen tabes over charge as Tax Recovery Officer. 

[No, 5229 (F. No, 398/21/83-lTB)J 
at,H4ft: 

HttoWto 2086.--H^441'^ 1961 (l9fl1 41’ 4l) 

4ti Hp-f 2^ VJiX ( 44 ) 41 HHIJOB' (iii) *( hJi: 

Htfff H"'4;|i; % tTHTH fHHTH ^ fHHfHl 2 2-7-81 4if 
Ho 412 1 [4Ho Ho 393/22/81-Hro4ioHo (4to )] sp; tjfHHHH 
41T^ Hx^irT PHH^TlT HHoHIo HHHf t), H) ifHflH 

HTspTx; % XlfaHfitt 34H HfttfffifH % 4 , 7 : 

Hr«4;F'’f 4Ii l!Tf44HT 4iT HHEt 4irff "f Eth HrftrfH 4;7ff( P' I 

2. H? =41 ffHo-Tfo ffPJ 4!7 4^> hThH-pJ 

irq- Jr ^rgoi fttnr H if Hfrw I 

[Ho .0 2 31/4)10 tfo 3 9.4/21 / a .l-Hl 04,0 (w® )] 

INCOME-TAX 

S.O. 2686.—In pursuance of sub-claiisc (iii) of clause (44) 
of section 2 of the Income-tax Act, 1961 (43 of 1961) and in 
supersession of Notification of the Governraei of India in the 
Department of Revenue No, 4123 (F. No. 398/22/81-lTCC) 
dated 22'7'81, the Central Government hereby authorises 


Shri S. C. Chatterjee, being a Gazetted Officer of the Central 
Government, to exercise the powers of a Tax Recovery Officer 
under the said Act. 

2. This Notification shall tome into force with effect from 
the date Shri S. C. Chatterjee takes over charge as Tax Reco¬ 
very Officer. 

[No. 5231 (F. No. 398/21/83-rrB)] 

Mmwe 

TtoStto 26 87.--Hlit4P: 'HfkrfifHH, 1961 (l961 Wit 43) 
4fr HPT 2 ^ 5(114 ( 44)41 34 ijvw (iii) ^ if 4fi7 

HP:h H’'.4ffT if 7;rHFT PtHIH 4((f4HI41 2 2-7-81 4i( wfHg;HHT, 

Ho 4127 [45T0 Ho 398/22/Sl-ttf o4i 0 Ho ( 4 I 0 )] 4ir HfHHHH 
JIT, ifrrjffH h 4:4(|7; irfft^PT «!( e[o Wfo hI 

HtlqJi-clr TTHTfeH H4H HrHTffirH % HHTHH 4:T 

wruHiifr 4rf utPhth) 4h 5pT)H ^ fHf htPhsh qiHHi I I 

2 . 45 Hrtrgw m if'o jffo tflff gim ntei^ 

^ ¥7 it 4iTl(HTT f4;tTHl% Ti Hi4-|«r ^ Hli]; ?r4'i‘ I 

[Ho 5233/^0 Ho 398/21i83-HTo4;o (Ho )] 

INCOME-TAX 

S.O. 2687.—In pursuance of sub clause (iii) of clause (44) 
of section 2 of the Income-tax Act, 1961 (43 of 1961), and In 
supersession of Notification of the Government of India In 
the Department of Revenue No. 4127 (F. No. 298|22|81-1TCC) 
dated 22-7-81, the Central Government hereby authorises Shri 
J. B. Ghosh, being a Gazetted Officer of the Central Govern¬ 
ment, to exercise the powers of a Tax Recovery Officer under 
the said Act. 

2, This Notification shall come into force with effect fiom 
the date Shri J B, Ghosh takes over charge a,s Tax Recovery 
Officer 

[No. 5213 (F. No. 398/21/83-ITB)] 
antiHtt: 

HHoSno 26 8 8.--HTH4i4: HHjfHHH, 1961 (l9614)T 43) 

4f( nm 2 ^ 5(44 ( 44 ) if (iii)^ HjHtHir hIc 

HPH HTipTr 4i ’TSPH fHHTH fHHt4> 2 2-7-81 4f'r XifH^'T 
H" 4109 [THf Ho 3 9 8/22/8 l-HtoH. oHo (T o )] Jpf wftPHHH 
HZiprv jpT >iTV PH° ^1° Tl, 

iiFjftH HZunH XifEt^T^T P, 34H HfWhHH "f WntHH 417: 

H^Hf HfelTf 4'( HrfeHf 4i KHtH 47^ ^ f^P HTPh^IH TVffi’ t I 

2- 4^ HfHg/HHf 'iff PH 0^0 HTOlHTHf JRi 47 1(^1 XiftT- 
jpiT) ^ Trrr Jr 4pfHP' HHH fitip 4(1^ 4ff HfTPf^ ^ iffilf I 

[Ho 5 23 3/410 Ho 3 98/2 1/83-RI o^d (Ho )] 

INCOME-TAX 

S.O, 2688.—In pursuance of sub-clause (iii) of clause (44) 
of section 2 of the Incomc-lax Act, 1961 (43 of 1961), and 
in supersession of Notification of the Government of India in 
the Department of Revenue No. 4109 (F. No, 398/22/83- 
ITCC) dated 22-7-1981 the Central Government hereby autho¬ 
rises Shri S, K, Bhattacharjec, being a Gazetted Officer of 
the Central Government to exerci.se the powers of a Tax 
Recovery Officer under the said Act. 

2. This Notification shall come into force with effect from 
the date Shri S. K. Battacharjee takes over charge as Tax 
Recovery Offlcei’. 

[No. 5235 (F. No 398/21/83-ITB)] 

at pm 

4108(1(0 2689.---ariwr atflrfiTHH, 1961 (l961 TIF 43 ) 

0 HFTT 2% 1474 ( 44 ) % TFJth (iii) % SFTHTH if sff'' 

HTTH 671(37 % xr)3T7H 4> fH4t4 22-7-81 4) arfH^HHF 

Ho 4101 [75(0 Ho 398/22/81 HTo 40 Tfo (fito)] 4F aifHHHH 
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5^:, ^nripR ‘4; tTs ^'rtet£r 

tT-<!»>'i'< k TtorrfiRr ad^ritr arfe-f^ v ^;t 

wftmfr w n>r ftrrr irrrjFi =i>'.Ti 

2 - 1 T 5 srfsf^f^r «fr 'ffa TW iRr ^y; jrf^'ni^f 

^ ^ ?r •Piih-ay: ^ ^rrr^^j'ffi 


t'i'o 5337 'Pff y-f" 3 9t.‘/3i/83-'jrro 'po (sf'j)] 
INCOME-TAX 

S.O. .2681>,—^In pursuance of the ^ub-clause (iii) of tiuuse 
(44) of section 2 of the Income-tax Act. 1961 (43 of 1961), 
and in supersession of Notification of the government of 
India in the Department of Revenue No. 4101 (F. No. 398/ 
22/81'1TCC) dated 22-7-1981, the Central Government heicby 
authorises Shri P, K. Das being a Gtizetled Ollicer of the 
Central Government, to exercise the powers of a Tax Reco¬ 
very Officer under the said Act. 

2. This Notification shall come into force with effect fiom 
the date ShrL P. K. Das fakes over charge as Tax Recoveiy 
Officer. 


fNo. 5237 F. No. 398/21/83 TTBI 

»ti' w»o 26S0—offtmR eflfrT'prfi, ittei (i9oi Tf 43 ) 
ift STRt 3 lit (44) % tHapR (iii) ^ st'jtRur # 
3T>r "yTHTT fR^fR ^ TTsiyiT f^inr 4?) (44t>B 22-7-81 

srfti^f ffo 4iis['Bro ffo .i9a/.2.3/ai stfo 4:0 rro ('Pi] 

4!r atFtM«nf 4R^ Itf, yRTfR ffT^IRr sfy %0 rfpt 
4 t> W)ir yR4!R ^TTrsnl^ arfiRiRtI, 743 arF»fTT7^r SRTTT 
ifR arfqTRi' ^ sr^pfiff w 4R^ ^ ftftr ttrftrfif 

4R5ff I I 

2. 41 4(ftr^4iTr, vfi #ft> %o 4f(T aRt ipT 4^5ff ariiffirfr 
ifrnf'ftiT yfifir ft;c[ orr^ 4i> wrdur if RnT ifift i 

[ffo 53.19 (440 yfo 398/2l/8.1-afro ifto (sfo)] 

INCOME-TAX 

S.O. 2690,—In pursuance of the sub-clause (iii) of clause 
(44) of section 2 of the Income-tax Act, 1961 (43 of 1961), 
and in supersession of Notification of the Government of 
India Tn the Department of Revenue No. 4115 (F. No. 398/ 
22/81-rrCC) dated 22-7-1981 the Central Government here¬ 
by authorises Shri D. K, Bose being a Gazetted Ofliccr of the 
Central Ciovernment to exercise the powers of a Tax Recovery 
Officer under the said Act. 

2. This Notification shall come into force with effect from 
the date Shri D. K. Bose fake.? over charge as Tax Recovery 
Officer. 

iNo. 5239 F. No. 398|21|»3-1TB] 

Mnm 


INCOME-TAX 

fe.U. 2691,~In pursuance of sub-clause (iii) of clause (44) 
of section 2 of the Incorae-ta:: Act, 1961 (43 of 1961), and 
in supersession I'f Notification of the Government of Ipdia in 
tls- ItepuMineiit o] Revenue No, 4099 (F, No. 398/22/81- 
rrCC) dated 22-7-1981 the Central Government hereby autho¬ 
rises bhn 11 D. Bancrjee being a Gazetted Officer ol the 
Centml Government, to exercise the powers 01 a Tax Reco- 
vcii Orfi cr under the said Act. 

Z. This Notification shall come into force with effect from 
the dale Shri H, D. Baucriec takes over eharge as Tax Reco¬ 
very Officer 

(No. 5241 F, No. 398|21183-ITB] 


Tts ^Ijo 2693.—StmR arfafvrqTT, 190] (l40l ft 4't) 

'in 2 % Rof ( 44 ) T T3 'ffR (iii) ^ ff 'ffy 4RT >rtr 

4 : 7 ( 3(44 fW'tTf 23-7-81 4Tf 7“ 41 U7 [Wo ffo 

.198/22/81" sps 7“ (fa) J'/, ^45(ar JnpR' 

trr.v^TRT 'fff ^ -^Tf, 3fT »1787R % Tfartf^O STrsT'Trft 

'ixff atrfffffRc ^ iif?i ifR srOrPitt vr urf^Tt "Pi 

i fR 4 TTTftfFf k I 

2. 4^ 3T<f T7 -trSTKf ’Sg 

if trjTO fip^ 46 ' fff^4r >1 triff. iroff 1 

[ffo 5341 'fito yio 398/21/81" »{(■> tta (T")] 


INCOME-TAX 

s,0. 1692.—In pursuance of sub-clause (iii) of clause (44) 
of section 2 of the Income-tax Act. 1961 (43 of 1961), and 
in supersession of Notification of the Government of India 
in the Department of Revenue No. 4107 (F No. 398/22/81- 
ITCC) dated 22-7-1981 the Central Government hereby autho¬ 
rises Shn T. P, Dey. being a Gazetted Officer of the Ceffiral 
Government, to e/tercise the powers of a Tax Recovery Officer 
under the said Act. 

2. This Notification shall come into force with effect from 
the date Shri T. P. Dey takes over charge as Tax Recovery 


(No. 5243 F. No. 398|21|83-1TB] 


4lt'> «!■> 2693.—arnwr atfaffiim, 19G1 (1901 8T 43 ) ifl 
tTRt 2 w'R (44) ^ 7 'T (iii) ^ sf’JffTT ^ ffrcff 

% 7RF4 RffT-T Iff ft-TW 22-7-81 yff arftrqT-Tf 4121 ['W® ffo 
198/220/81- 3(To tfio ffa (4?°) 44 arftr'Rfff RTIt: 

tTri^spn >4< oTf.3 fffs 'pT, ift 77^17 ^ 7mf^'3 atf^cfr 

%, 7T-.' srfilfeff 4 : afffc’fw 4R ififirTTf 

471 sTupf 4777 ^ srrfh^ff 4 Rt1 i 1 

4l ffffo TRf a’FffTRf % 

^ it ippiviR iTOT ^ % ffpj. ytoF 1 

[ff a 5245 'fifo ffi 398/21/83- Kfa Va (4» )] 


effoatto 2611.—srrtRRartfffffiTff, 1961 (i9ei vr 43)*ft«rRi 
2 4! W 7 I (44) % ' 3 T a'R (iii) ^ stfiTRer Jf 31)7 fiRff ffT^R 
717474fiRrnr 4?) (44147 33-7-si 4Fr stfiigsRi t(o 4099 (440 '»ro 

398/22/81-4(0470 ffo ( 4 io)] SpT 4 l 1 lff 44 47 T'?r 54 , ii 7 :ilWffr«RR 
ait ffffo 4 fo (Jnsff ipt, Tjfr tpnprr ^7 TT Jif f t r iT srfiRTrft 
f, 7Jt4 srfljPppiT ^ ap44t?f afTT 4^ 4fll4(rTf 4?) 4rF»PrTf 4!r 4414 4R^ 
^7 tnfijSTT 4nfr § i 

2 . 45 aTfil7(4ffr, ait ff4o ®to JTffsff JTO 4R 4^(T( sfFwrft ^ 
7T 47RfffR 4^ 47t fTr^sr it rrr'j; ^ i 

[ffo 5241 Tplo rfo 398/2l/83-afTo 4»o (40)] 


INCOME-TAX 

S.O. 2693. —In pursuance of sub-clause (iii) of clause (44) 
of section 2 of the Income-tax Act, 1961 (43 of 1961), and 
in supersession of Notification of the Government of India 
in the Department of Revenue No. 4121 (F. No. 398/22/81- 
ITCC) dated 22-7-1981, the Central Government hereby autho- 
rives Shii S, B. Bhowmic being a Gazetted Officer of the Cent¬ 
ral Government, to exercise the powers of a Tax Recovery 
Officer under the said Act. 

2. This Notification shall come into force with effect from 
the date Shri S. B. Bhowmic takes over charge as Tax Re¬ 
covery Officer, 


311 01(83—2 


[No. 3247/F, No. 398/21/83-ITB] 
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RRo sno 269 4.—afREf-'T SffirFm, 1961 (1 961 4j) 

^ tn^ 2 'fe ( 44 ) % (iii) sejrT'R ^ srtr 

'tiTTiT KTT^r’; rnrw fRRin i5> Prrtw 23-7-fti ^ stfR- 

40S9 ('KTo ^fo 393/22/81'SRo R° ('E®)] 

<tT 3 iFt^ 113% JR, tPTEP; Rfl^IRT isff !#(o 1%, 

ifl 313137: % 3Rrif%R srfttiirCl 131 ^ arRiPml; srniii 

113 «r^ srfiEPfff 1 % 13 rrRt ir7% % Ftr rtFitpi 

ITT^ ^ 1 

2 . R? «% sfto *T31 113 SfferRrrf 

% 1:1 % IIPIrR fSplt 311% 7ft ’TRW % TTIR 

^ I 

[31. 5247 /iRo Ro 298/2l/a3-311o ITo (l)] 
RH'o ^9 WIlTr, 9117 ffFn' 

INCOME-TAX 

S,0. 2694. —In pusuance of sub-clause (ii) of clause (44) 
of section 2 of the Income-tax Act, 1961 (43 of 1961), and m 
supersession of Notification of the Government of India in 
the Department of Revenue No. 4089 (F. No, 398/22/81- 
rrcC), dated 22*7-1981. the Central Government hereby autho¬ 
rises Shri G. Das, being a Bazotted officer of the Central 
Government, to exercise the powers of a Tax Recovery 
Officer under the said Act. 


2. This Notification shall come into force with effect from 
the date Shri G. Das takes over charge as Tax Recovery 
Officer. 

[No. 5247/F, No. 308/21/83-TTB] 
N. K. SHUKT A, Dnder Secy. 

iftiT’Tt, 7'^1, 198 3 

ifio mo 209*.— 3 m p r3 arRrprtnr, 1901 (i96i ur 4 . 3 ) 
iff RRT 12 m H if) 1318131 ( 1 ) *T 7 T 3 RTT nFfUff UT RRftl 
lT3r) fU 3n%7if % ittflJI 113% 57 ,1 RfW 

173 iW, iRfism ftriir ^ fit tf)t 1 ) «rf % 37t*R 

( 1 ) % 3Tfi3rRf3-ifl'4)" % af0(4)3 sTt^ll (aRfVn) 

si^tfr it TTRi ( 2 ) 3^3 ( 3 ) 1 % Rwirf) r fift* 

smiR iWf, qfnfjrarf, fiFir, % rw 

% 311% 13 arnm ir aiftiTrr qr ssflRUX 

inniT *iiT ^ aik strur 3rftrf%iF, 1901 if) wra .246 if) 
i3i-m3f ( 2 ) % tjw (u) % (r) %, iti%r (mR) siFiir 
8lf%f%7m, 1964 (l904 nr 7 ) if) OTTT 11 ^ RIRTTT (l) 
% 3lh- *1111 173 SlftrihlTT, t974 (l974 1!I 45> 

if) m3r 15 tp) 131*1131 (1) %■ i3[%*rR!n fitif) Rf ?r 
5 % ^ sfli ^ iifiTnfi %: lit sp) itr4 

17?% f9H% f)lT( l)i % sni(ir3 arftTfipd, 1961 1 % 8131 249 

1 % 3mi7i ( 2 ) %:6rtT ( 1 ) irisiisf % anron: f%%sT ftii | ir 

b-fiTR % % i 


arfaspiT ^ aflr sraiR nwfRi 
-) 

1 , (trpmarrjuT (spftsr-i) si^aum 


a, arum sn^w (st%)ir-ir), srtnmmii 


3. 3111173 airfRi (3r<%*i-III), sipipirin 1 


4 . sn^w (arft(r-IV) sr^irai 


mwr iftifufsf ^ nfii 

-Zr.ZZZj!LZI~ 

if3R®s?r 1 ,3i^Jim»hi 1 

*r%if3i3S7T, si^rn^wrat 1 

fipTmiR lf3>T»ItT 

Rfltll ifhfiPT iftiTRlI, III 
3tt3 VI 


iTvlusn, 

f?7!l 113 iftin 

%7ff)i if%ii5f I 

iftin V cfH VI 
iftRiSI III, ar^TpiTIR 

iitft iFciwi 

IV, xn. XIIl, XIV air XVI 
fWifi ifriwifr I, II air ]II 
intfr if3*tiii<3 

i^fidf if3i?3r 1RR ijritispr 
mill ifnm 


f%3)lf) irfNIt STRUK Vt 331 

_ (j) _ 

f%o Ro srlo Ifo sflo lo STRo-I, 

3(5iTnrra 1 f%o 10 3310 no arro 
Sl^HWR I 

fio Ro 3110 Ifo Sflo (To IRo-in, 

arfuwnr 1 

f%o Ro 3110 Ho (finrio) HI, idiinri? 

f%o Ro «no Ho sfio ?3r-i, 

snpTOWTII 

fio Ro srio Ho 3110 rro Rr^o VI 

sfijiinn? I 

f%o Ro srfo Ho 3Ro 1^0 srito 

f%o Ro 8110 Ho 3(10 iiRflH 311-1, aT^tR. 

I 

f %0 Ro srio %'3r-II, aT^RIWR I 

fio Ro Rio tio 31130 HE «pwn I 

fio Ro afi'o (To aiROj BT^^TInr I 
fio Ro Rio (fiato), 3151410111 
fio Ro 31TO (RiRo), BIfIgIRK I 

f %0 Ro apo t^o Rf^o VII, R ^RIIRI I | 
f%o{Ro Rio Ho SRO Ro SRVo V, SRpHIRH 
fio Ro SRo Ro RRo HI, 
ai^RlWra I 


Hll) lf317?rR V fio Ro Rio Ro iRto HE ai^lKlI I 

HltftlPcim VI Hltf) iftRm VII pfo Ro RTO (pTRfo H), Sl^RRMI 
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3 {ii)] 


wrer W TTm :25, 1983/an«fre 4, 1905 


(1) 

(2) 

(3) 

s, «nwt (apft^T V), 

'ffoiw 11, at^iRiWR 4Rifr >tPi:wtw III, 
»r^giwt5, tWvw VIII 

fWo Wo afro |tjo arPCo II, ar4*l4l4l4 1 
Pro w® SfTo t(0 SIRo JX, S)(S^<U^I« 1 


1 

fwo w® atTo uo sTRo VII, sr^wnnm i 

e <imP(;T ('>rhw VI) appwww 

trfrqFT IV, Wfi tfo w)o, fo 
usTo tfiTo W*tT tfiTo WfiTT wfcweci XI 

Pt® Ho HTo t^oJaiRo IV, STgWIHR 1 
Pro Wo WTo tfo apT® IX, ar^W^lWH ’ 


-tFoRT IX TJffltWPt 

pTo w® art® t(® anr® VII, ar^irtroi i 

7. anwr (spftw VII) 

Tftirfw IV ^ri ii^ iJ'bo wftwnffT 

XV 8Tt(o, ^0, srfrftTiw 

Pro Wo srro t(o sTRo IV, arSHTThK 1 

0 Pro Wo wTo (Praf) IV, anpnnwi? i 


ifto if^o 

wftiitw VI, atpTlhR 

Pro Wo arto tfo^aiRo VI, w?WWRR 1 


wft 'tfmrsrX, 

Pro w o arro iTo aiRo IX, ariHOTra i 


8 srpHJK wT^fcr Vm) ar?JT?m I, arj’TWt? i fffo ?roarroi»3Tr^o VII, i 

qf^ffrll, 

n«ir tflippT oo Wo iTo w^o II, ^igtT?nw? I 

nfpTTTJriT 

BUTsRrtfirT I, II, III wftrrw^ fJro wo ?rro qo wrxo VJ, i 


>sr^ tfiw^ 'Tfcw^w wWjfrwT wwr otw Tt^ wni fw iifu^-^'nf SKf cjsp wrtiwi: ^ ww wfiwTT: ^ 

>?!■?; ftw nw ^ ^ wwv^ qftwnw Ti'^wnTi w*r^f wt ^ wtr «pt fwatc^ & 

wrsft trV^^w trTa^f^r ^ wrfl^ wpprw tTfwiiR f^sr % w^rw wjtw ^wwh wflr wff#, f^rw^r wfirerc 

^ if wTifR 'Tftifm fsriiT w«nrr *ii^ ifcfffsr ftw w t, fw ^ irnjiit^ iff wrtt^ & ^ wfiiftw 

w^«R % vTotr-^ ^if Wftftw ^wtfrsr’hcOT^ anr {>t<WJfV 'ir,Tt>ft,fwi^ wRitr-^ w, ^ qfww, wrfiwwf fsrirr wwr 

wwvr wn sfwfiiff ^:t fer w i 

W| 1-0-1983 ^ W’l^'W) I 

[wo 5377/'Wro ifo 36l/6/83-Wro Wo SiTo] 

%o i^wo fwtiw, 9W wPw'a 


CENTRAL BOARD OF DIRECT TAXES 
New Delhi, the 7th June, 1983 

S.O, 2ti95.—In exercise of the powers conferred by sub¬ 
section (1) of Section 121A of the Income-tax Act (43 of 
1961) and in, jnodification of earlier orders, the_Central Board 
of Direct Taxes, hereby directs that the Commissioner of 
Income-tax (Appeal) of the Charges specified in column (1) 
of the Schedule below, shall perform their functions in res¬ 
pect of such persons assessed to income-tax or surtax or 


interest-tax in the inceme-tax Wards, circles. Districts gnd 
Ranges specified in the corresponding entries in column (2) 
and column (3) thereof as are aggrieved by any of the orders 
mentioned in clause (a) to (b) of sub-section (2) of section 
246 of the Income-tax Act, 1961, in sub-section (1) of Section 
IT of Companies (Profils) Surtax Act, 1964 (7 of 1964) and 
in sub-section (1) of Section 15 of the Interest Tax Act, 1974 
(45 of 1974) and also in respect of such persons or clauses of 
persons as the Board has directed or may direct in future in 
accordance with the provisions of clause (1) of sub-clause 
(2) of Section 246 of the Income-tax Act, 1961. 


SCHEDULE 


Charges with H. Qrs. 


Income-tax- circles and ward Range of I.A.C. of Income-tax 


1 


3 


1. Commissioner of Income-tax (Appeals-I), Circle I, Ahmedabad. 
Ahmedabad. 

Survey Circles, Ahmedabad. 
Himmatnagar Circle. 
Modasa Circle 


Central Circles II, III and VII 


I.A.C. AR. I Ahmedabad. 

I.A.C. Survey, Ahmedabad. 
I.A.C. AR. Ill, Ahmedabad 
I.A.C. (ASSET.) Ill, Ahmeda¬ 
bad. 

I.A.C. Central Range-I, Ahme¬ 
dabad. 
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1 2 

3 

4 

2, Commissioner of Income-tax (Appcals-11), 

Circle V Ahmedabad. 

I.A.C. AR. V. Ahmedabad. 

Ahmedabad. 

Surendranagar Circle. 

I.A.C. AR. VI Ahmedabad. 


Central Circles, I, IV 

I.A.C. Cent. Range-I, 
Ahmedabad. 


Central Circles V &, VI 

I.A.C. Cent. Range-ll, 
Ahmedabad. 


Circle -Ul Ahmedabad. 

I.A.C. AR. Ill Ahmedabad. 

3. Commissioner of Income-tax, (Appeals-lll), 

Cos. Cir. IV, XII, XITI, XIV & 

I.A.C. AR. IX, Ahmedabad. 

Ahmedabad. 

XVI. 

I.A.C. (Asstt. I), Ahmedabad. 


Spl. Cir. 1,11 & III 

I.A.C. (Inv.), Ahmedabad. 


Co. Cir. XV 

I.A.C. AR. VII, Ahmedabad. 


Mehsana Circle, 

Patan Circle, 

I.A.C. AR. V, Ahmedabad. 


Palanpur Circle 

I.A.C. AR. Ill Ahmedabad. 

4. Commissioner of Income-tax, (Appeals-tV), 

CoS. Circle V 

I.A.C. AR. Vll Ahmedabad. 

Ahmedabad. 


Cos. Circle VI 

Cos. Circle VII) 

I.A.C. (Asstt. 11), Ahmedabad. 

5. Commissioner of Income -tax, (Appeals-V), 

Circle 11 Ahmedabad. 

I.A.C. AR. H, Ahmedabad. 

Ahmedabad. 


Cos. Cir. Ill, Ahmedabad. 

I.A.C. AR. IX, Ahmedabad. 


Cos. Cir. VIll Ahmedabad. 

I.A.C. AR. VIII, Ahmedabad. 

6. Commissioner of Income-tax, (Appeals-Vl), 

Circle IV Ward.s A,C,E,G,L, M 

I.A.C. AR. IV, Ahmedabad. 

Ahmedabad. 

& N. 



Co. Cir. XI, Ahmedabad. 

I.A.C. AR. IX Ahmedabad. 


Co. Cir. IX, Ahmedabad. 

I.A.C. AR. VII Ahmedabad. 

7. Commissioner of Income -tax, (Appeals-VII) 

Cir. IV Ward-IJ,D,F. 

I.A.C. AR. IV, Ahmedabad. 

Ahmedabad. 


Cir. IV Ward-H.l.J., Addl. J. K. I.A.C. (Asstt.) IV, Ahmedabad. 
P.Q. 


Cir. VI Ahmedabad. 

I.A.C. AR. VI Ahmedabad. 


Co. Circle X, Ahmedabad. 

LA.C. AR. IX Ahmedabad. 

8. Commissioner of Income-tax (Appeals-VIll) 

Cos. Cir. I, Ahmedabad. 

I.A.C. AR. VII, Ahmedabad. 

Ahmedabad. 

Cos. Cir. 11, Ahmedabad. 



R.D. cum- I.T. Circle, 
Ahmedabad 

I.A.C. AR. 11, Ahmedabad. 


Professional Circle 1,11, III, 

I.A.C. AR. VI, Ahmedabad. 


Ahmedabad. 



Whcrcd!) the Incoinc-tax Circle, Ward or District or part thereof stands transferred by this Notification from 
one Charge ot another Charge, appeals arising out of the assessments made in that Income-tax Circle, Ward or Dis¬ 
trict or part thereof and pending immediately before the date of this Notification before the Commissioner of In¬ 
come-tax of the Charge from whom the Income-tax Circle, Ward or District or part thereof is transferred shall from 
the date of this Notification takes eflect be transferred to and dealt with by the Commissioner of Income-tax of the 
Charge to whom the said Circle, Ward or District or part thereof is transferred. 

This Notification shall take effect from 1-6-83. 


[No. 5277(F. No. 261/6/83—I.T. J] 
K.M. SULTAN, Under Secy. 
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Mtfqw Tnf 
(irtm Hww) 

^ 7 i9a< 

ftl<j WIo2696—lwfr ft-fwm srfufWT, 1949 (l949 
w 10 ) ^"1 5J TRT iren srfipiift >^1 irutn 

HTSKt, -hIT^ ft5f!( ^ 4 ! spf ftrwft'ir T7 
1 T 5 '4m<iiT wf oti arftfprJTiT 

^ m V' V ^n«i (^) ^ ijwETai 

19S2 4i> TwPT ^ sT^^^TR: ^ITR PplT-Tt^ 

% sfnp T T’i ^ 

5 W 'jw ^ 'jiTtr tF ^FPTftf wr 'rftai'rr^ kW vf 4 ^ 
nfFtl (ii)(iii) (iv) 4Tt7: (v) % ?rriT^ ^ ^ fqw-tr niri 

^ srailTt fr^^JiT^R: ^sTf^n'T 1 ot^9- 

itrrii»arinffTftiil ii'if'WiifT'PI ni^fRipiT scrawl ^ ■jtoi; stot b 
fiWfPii »wr % I 

[botf lS/2/8J-^t -Bt III] 
DEPARTMENT OF ECONOMIC AFFAIRS 
CBankmg Division) 

New, Delhi, Ihc 7th June, 19«3 

S.O, 2696—In exercise of the powers conferred by Section 
5i of the Bapking Regulation Act, 1949 (10 of 1949), the 
Central Government, on the recommendation ot the Reserve 
Bank of India, hereby declares that the provisions of Note (f) 
appended to the form ‘A’ in the Third Schedule to the said 
Act shall not apply to the Uni ed Bank of India m lespect 
of its balance-sheet as on the 31st December, 1982 which when 
the value shown in the inner column against any of the sub¬ 
heads ( 11 ), ( 111 ), (iv) and (v) of the item 4 of the Property and 
Assets side ol the said Form exceeds the market value of 
the investments under that sub-bead, shows separately within 
biackeis ihe market value of the investments under that sub¬ 
head. 

[No 15/2/83 BO HE 

Bf fT-TF, 8 198J 

9110 WJ04697—^*111^ f^fWR srfa-fAirB, 1949 (l949 

4 :r lo) ^ qriT sj irtr sir^r siPpiifr wr tnfrir jtf, 
^9^ tmiR ^7:^^ lf*R 4ft f^FFprJt Tr 

Efhrrr 41734 ) 1344 arpirfBiTB 4fF JtRr 9 # 

atfir^fTBT ^ ttRfU ^ t^4J 4fF 3r4f^ T ftTiI 

flip ftro, IRFFJI; CR, ar^sr apirf^ yrn 

Rl%RrRiT^, if Etlfe JPRR Bo 116/j77% rmfS 

B PFFI. 5tiF I 

[Bwr i5/ii/8Jtf) srto III] 
tpTo ¥Fo 51^, SlTt ^(^4 

New Delhi, the 8th June, 1983 

S.O. 2697.—In exercise of the powcis conferred by section 
53 of the Banking Regulation Act, 1949 (10 of 1949), the 
Central Covcinment on ihc recommendation ol the Reserve 
Bank of India, hereby declares that the provisions of section 
9 of (he said Act shill not apply to the Hindusl.n Commer- 
II il Bank ltd, Kanpur for a period of one vein fiom the 
date of notification in respect of the immovable property viz, 
a house No lifi /377 held by it at Mohitshansgani, Allahabad 


B^ fBTpf), 31 1983 

Mto2698—firpTBim stfffiWT, 1949 (l949 

4 tr lo) iifF sntr se ^ trr«r ifet ttRt 53 srtr tPtw nrfwift 

IB SftrbT gtr 4r XVIX, ViITbW fopf I 4 . 4?) ftFBBftiir 

Tt BIW 4RrfF ^ [ 4 : ^4-RF PtPWBB (B?4lrtF 

BfirfrWT) IbBIT 19b6 ^ PnpT 10 % tFFB'tfBiT B4B arftrfBBB 
4>1' HRT 31 ^1 BWr, 41l^7:44Rr 4:r-3fR^fe4’ aflB iR 

BfBF ?I>P triB Blft ^51 B4r ^411 B'BS' WKI\-44r 
B ?r«fT'rflwfr ^ IwV % m«r 30 i983 TttntRT biJ 

Br# gtTB 4^ BBT jTtfB Sf^fF ^ JIBIFklB 

t I 

[tfo 8- lo/as-tfotflf] 
3T<R tfr?, am #B4 

New Delhi, the 31st May, 1983 

S.O. 2698—In exercise of the powers contened by Section 
53 read with Section 56 of the Banking Regulation Act. 1949 
(10 of 1949), the Central Government, on the recommendation 
of the Reserve Bank of India, hereby declares that the 
provisions of Section 31 of the said Act read with Rule 10 
of the BankJne Regulation (Co-opei alive Societies) Rules 
1966, shall nor apply to the Kottarakkara Co-operative Urban 
Bank so far as they relate to the publication of its balance 
sheet and profit and loss aceaunl for the year ended the 30th 
June, 1982 together with auditors’ report in a newspaper 

[No 8-10/83-AC] 
AMAR SINGH, Under Secy 

TOrnrr wIt rWt b[We itI** 

bI fWt, 26 1983 

. I 8 I /^*1 

WT. 2609 —«P?lt5r ^acTIK 3T^T ^flRT- 

arftrftrrm, i962 (1062 ^ 62) Bfr 
WITT 9 arm stbtt w infttr 

if bttVIt ^ 'TPf ^ vn u«M i r< ^ iR" 

if afTTfri t I 

[ifir ¥ 473/l02/83-?ftRT-?^-7r) 

qiT am 


CENTRAL BOARD OF EXCISE AND CUSTOMS 

New Delhi, tlie 25th June, 1983 
No 18I/83-CUSTO\tS 

S.O. 2699.—In exercise of the powers conf*rred bv rectlon 
9 of the Customs Act, 1962 (52 of 1962) the Central Boaid 
of Excise and Customs hereby declares Kadagondanahalli 
near Bangalore, in the State of Karnataka lo be a wai e- 
housing station 


[No 15/11/83 BO III] 
N D. BATRA, Under Secy 


[17 No 473/102/83-CU8 VII] 
N K KAPUR, Under Secy 
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sirf twwfrr 

9 Rf, 1983 

VTo 51(0 27 00. Tr'?'Tr«,%?!flf’Tfnr»r^?nTr (T'fkT»r,0T(War wh:5pftoT),f^IIJT 1 965 % 9 %^-OiiTR (2),f?fW 12^ ^irfOJTir 
( 2 ) («r) wVOwo 24 % (1) 5rTO5if«rairt s.r srifpr >15 Er^n- ¥ f% 'nirr'^ iiarf fai»Tiii 

% fwRf 7 '35Tr4, 1979 % vfo nro 2537 

1 . 


(1) “-HR I--wi!7n:or %^w ^r. totortot 12 irk i4wr^ K McoI r % wro'Rfo^^F^Tf^%^!rfir• 
FrT^'Tn Poor K*rfq;-- 


1 3 

3 

4 

5 

6 

“ 12 . koTcT %;i "R 

fokpfT, fcrroTT K^rraro 


?T«f> 

ofTT, 'TTOT'J 315(1 foiTTO 

1 2 . OtfMTlO OfwTKT R or 

^ t(f%lT?n/^ ^<50 

^00 irWor/OT »T®T 


snjJi (TfTT, qrorij 


5rf%7fnr, (jfvrRro(piT?inffr) nMm (snmrr'T ^ forno" 

orfo^k ijvT KfiRiiT rm %m) 


^tnr 


{2) ■'«nolI--iTfm 7 :'ir %oilir ?wr, apf V" wrt% ^ rfwr 12 wk 14 a«rr ^rura % fth tt Otpt- 

ft(f% 7 T iCT WRa«n!rf%fe 4 r srfk«rrPra 'srr't.w'of?!.-- 


1 3 

3 

4 

5 

6 

“(Xll) kTW npj4mo %i5 # TT 

*[.50 srwrorw OTT %5(i 
Kraonk, k^osTK^iftrT 

%?T 

0^50 owrokoi TOT 

Kterft, flijoirro 

o»fr 

kkroi fTTrosT 

O^JOHTO %or 

(XIV) 't«ni Rr«T«r 

R 05 

(»r) o<p4f%l 05 

go 0L®T wkow (srvrroo 
TOI %«rt) OffH%>0 $£(5 
Rfto«r 

go 050 ukoor (ourroo 
50 T %^r) 5rf«%>o for 
okop 

oiflr 

ofoonr o:fo- 
'^0 fsTO ofk«r 

(«) oon^roo! OOT R^OOO! 05 

oT^iTO (ooftr* TOT 5T«rr- 

Ptt oifo^rq 

Rfroo 

ospaot (tiPto! hot srow- 
f:w) OrroTlO fwo Hf^T’-r 

oot 

jjoo okoHr, orfo- 
^HO okoo” 

( 3 ) “rTO II--mmT«T %:5l0 TifV" 

ofolkot ofowifoo 5?! 5(To!, 

olo %o:^5 ’PT R50r (xii) 

HOT HH&HTOa okr^silf % tOTO OT fipofoRSH 0:0 OOOTt ok 

^ 2 

3 

4 

5 

6 

“ (XII) koos"^ %^ ^ 05 

o^rTTifoo! iifgook, ft^oCT 
ipjjfaTO %t; 

OoTofoo: ofHTTff, fT^Orc 
0^0100 %or 

ool 

HOOOOTOfoqr HOT 
ofHrrkj 
kBoST o^’hto 
% i5” 


[o‘> 2/2/82--rr?f%fn] 
^fo ifto dTTO^tfrr, 


(1) 21 - 11-79 % mkr ?iwir 22(1 )/e 8 - 5 r?rwoUaiTr Riftfin 1 

( 2 ) irrdof 9 - 9-80 % nrkr rtwr 22 ( 1 ) /6a--5(wnro II sror itTftfwr 1 

(3) aiflsr 2-12-80% srrkr rtror 32(1 )/riR, .rwito II jFr kflErr 1 

(4) 1 - 1-81 % mkr^fTor 22(1)II Pt;! noftfiRt 1 

(5) oiflw 2-2-81 % wkr ifwR 23(1 )/6 8 -wripr II STO kftfaTf 1 
(0) 0 ^^ 27 - 0 - 82 % wkr 4 ior 22(1)/es-inmrR llffpi kfrftro 1 



[»TPrIl—3(ii)] 
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DEPARTMENT OF ATOMIC ENERGY 


ORDER 


Bombay, the 9th May, 1983 


S. O. 2700.—In exercise of the powers conferred by-sub-rule (2) of rule, 9 clause (b) of Sub-rule (2) of rule 
12 and sub-rule (1) of rule 24 of the Central Civil Services (Classification, Control and Appeal) Rules, 1965, 
the President hereby directs that the following amendments shall be made in the Schedule to the Department of Atomic 
Energy, the Order No. S.O. 2537, dated the 7th .Tuly, 1979, namely 

I. In the Schedule— 

(1) Under the heading “Part I-Gcneral Central Service, Group ‘B’'’for serial numbers 12 and 14 and the 
entries relating thereto, the following shall be substituted, namely :— 

SCHEDULE 


12 3 4 

5 6 

“12, Posts in the Reactor Rese- Director, Reactor, Director, Reactor 

arch Centre (RRC). Research Centre. Research Centre. 

14, Posts in the Nuclear Ruel Chief Eexecutivc/Dy. Chief Executive/Dy. 

Complex (N FC) Chief Executive Chief Executive 

All Secretary, Department 

of Atomic Energy. 

All Principal Secretary, 

Department of Atomic 


(Administration & Administration & Energy." 

Accounts), Nuclear Accounts), Nuclear 

Fule Complex. Fuel Complex. 


(2) Under the heading “Part II—General Central Service, Group ‘C’, for serial numbers (xii) and (xiv) and 
the entries relating thereto, the following, serial numbers and entries shall be substituted, namely ;— 


1 2 

3 

4 5 

6 

“(xii) Posts in the Reactor Rese¬ 
arch Centre (RRC). 

Chief Administrative 
& Accounts Officer, 
Reactor Research 
Centre 

Chief Administrative All 
& Accounts Officer, 

Reactor, Research 

Centre. 

Director, Reactor Re¬ 
search Centre. 

1 2 

3 

4 5 

6 

(xiv) Posts in the Nuclear Fuel 
Complex (NFC)— 

(a) Technical posts 

(b) Admn. Auxiliary posts 

Deputy Chief Execu- Deputy Chief Execut- All 
tive (Admn. & tive Admn. & 

Accounts), Nuclear Accounts), Nuclear 

Fuel Complex Fuel Complex. 

Manager (Personnel & Manager (Personnel & All 
Administration), Administration), 

Nuclear Fuel Com- Nuclear Fuel Com¬ 
plex plex. 

Chief Eexecutive Nuclear 
Fuel Complex. 

Chief Executive Nuclear 
Fuel Complex” 

(3) Under the heading “Part-Ill—General Central Service, Group ‘D’”, for serial number (xii) and the entries 
relating thereto, the following serial numbers and entries shall be substituted, namely :— 

1 2 

3 

4 5 

6 

“(xii) Posts in the Reactor Rese¬ 
arch Centre (RRC) 

Administrative Officer, 
Reactor Research 
Centre 

, Administrative Officer, All 
Reactor Research 

Centre 

Chief Administlative & 
Accounts officer, Re- 
Reactor Research Centre." 


[No. 2/2/82-Vig.J 

(1) Amended vide Order No. 22(l)/68-Adnin. II dt. 21-11-79. 

(2) Amended vide Order No. 22(l)/68'Admn. 11 dt. 9-9-80 T.C. SATHYAKEERTHY, Director. 

(3) Amended vide Order No. 22(l)/68-Admn. II dt. 2-12-80 

(4) Amended vide Order No. 22(l)/68'Admn. II dt. 1-1-81 

(5) Amended vide Order No. 22(l)l)/68-Admn. II dt. 2-2-81. 

(6) Amended vide Order No. 22(l)/68-Admn. II dt. 27-9-82. 
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JTFrfTiR 

<n.rt4 nrwr 
ftWf, 1 983-0 V24 

«to 27 01 --Htfir-WTT’’ ^SirPtm hRTR 1999 FfOrifir 14 T ^r>f09iI4r (4) ^7 

*,R?rttr TRf '*ir'Tg;r’T.f fl.4i ^irti ^ pf Ti^fTT /r'To-0794lM’,l Ff'T^ -TT^ TTpi 

% RT^T 97 1983-0 8-19 ?t q-.T 997 P' I 

^ R^ifr larittii wV %r«T FTir^Tfarfr q-r tir r Tar -r% fqin rr ^ R-JfR fRJTRF9i RTTffipf rirt 

er?^/RfRirr 


1 


2 


4 


9 


1 RT rrR|ifTT 0794003 L979-08-23 ^4 i^‘' Tiffo qip, RTr-R?!! TTTTjJtT ^ qif 

(feRi) RTo f^To, 12 /] Rir^f (0 1 hFtstt RW 

RlR, RRTi tJs, TtoWo Rffitr ) 

RIR, ipffTrRW-1210 0 1 

[jffct^Ro itu/5 5 0 7940G3] 

IT off 0 RRaft, TTRi; R^rff'On'P 


IS. 2 20-1 97 2 

qirjjR fR ipT va^i ( 0.1 

nfipTiT Pir^ RiTi) TR 
(ijRTr 5Rfm) 


MINISTRY OF CIVIL SUPPLIES 
INDIAN STANDARDS INSTITUTION 


New Delhi, 1983-05-24 

S. O. 2701: —In pursuance of sub-regulation (4) of regulation 14 of the Indian Standards Institution (Certi¬ 
fication Marks), Regulations, 1955 as amended from time to time the Indian Standards Institution hereby notifies 
that Licence No. CM/L-0794063, particulars of which are given below has been cancelled with effect from 1982-08-16 
at the request of the licensee ; 

SCHEDULE 


Licence No. Name & Address of the Article/Process Covered Relevant Indian Standard 

and Date Licensee by the Licence 

Cancelled 

(1) (2) (3) (4) 


CM/L-0794063 M/s. M.G. Shahani & Co. (Delhi) Ferro-gallo tannate foun- 
1979-08-22 Pvt. Ltd., tain pen ink (0.1 percent 

12/1 Mile, iron content). 

Mathura Road, 

P.O. Amarnagar, 

Faridaba-121003, (Haryana). 


IS : 220—1972 Sspecificaion for 
ferro-gallo tannate fountain pen 
ink (0,1 percent iron content) 
(second revision). 


[CMD/55 : 0794063]. 


A.P. BANERJI, Addition jI Director General. 





TT tiw; ■3T7 2 

ow irfk ^fir ir a rm 

(WTO fAfOTn) 

^Rrq« 

=Tf 7 1983 

OTo Off 2702—^ f^nTFT ^ OW 52/2l/68-tTi^Q 

iii(fo-^-o)/qirw-4 7-p.-7t 0 »lfi5:«fr 

^in — 

T'q'PTTi^rfTiT 3TT^O ^ TTT JT5qT wf'"? 

18 2 1 TFr"! 2 if '‘m ^OT-T f*n‘T‘"’ 

% Tfii-Fr T^‘'=5fr -Tig^ ^ifTT-”’ 

m I 

[WT 52/2/82-I^'nf?ftf-UI] 

rwfo 7-.TTTfr, afT^' Tff^rr 

* MINISTRY OF FOOD AND CIVIL SPPLIKS 

(Department of Food) 

CORRIGENDUM 

New Delhi, the 7th June, 1987 

S.O. 2702 ;--Jn this Department’s Onlet Nr>. 
52/21/68-FC-lIf (EZ)/Vol. ly dated 7-8-74, the 
following convetion shall be canied out : 

SI. No. in the Correction to be n.irriec 
Transfei Order out 

1821 For the words "Shri 

Lakshainan Kumar" 
in Col. 2, rcaci "Shri 
Lakhan Kumar”. 

‘ [No. 52/2/82-FCriI] 

S.K. SWAMl, Under Scc\. 

RTW*r 

TWt TTJlWlftm PfXTTTt) 

^ fkH'r, 4 lift, 14 8 3 


198 3/ 3f[tra 4, 190 5 2615 

97^1 Tt)^ V JO SFIT: fh"'^ Hbr 

a'" asfTJT're-e arl rp? t I 

(nr) 'aifff h an ftrn j-rrh an jmrfTT aj^ifr ah itifaiT'fFrT 
ilPT TAf^a afarfr h ji) Ffip sttiT POTf HffTiTr I 
Tl’T'Trrj stt ?TaU a“ rhria aiim an eat upfVTT ar-n aariruTrar 
h n-TiPtai an ara ^rai"Tarra flatjj- 

flabfflfli Trrflflfl Ti'nrfif't, rojirt. m flia. t 
fvbr ^ATlI-it i-llfn) ’(IT T fin. flflrfOTTT uffTfl ftP'. 'stlfl % 
tr ffl 'TTflin flh Tit at h flt'T fflarin Tirhflr i 

[flf 50-22/77'nfl2:r(n7Tn;^-i^ij/'Spr?-T()] 

hrap Itt, 3R7 flbtfl 


MINISTRY OF AGHICt Ll URL 

(Department of Agriculture &. Cooperalioni 
New Delfii, the 9tfj June. 1983 

S.O. 27t)3.-.ln exercise of llie powers conferred by sub¬ 
section (I) of Section 3 of Livestock Importation Act, 1898 
( 'ket 9 of 1898), the Ccntial tjovcinment (leieby protnbits for 
a period of six montfis with effect from 27-5-83, import from 
U.K., Ireland. U.S A., Fr.ince, Australia, I'cdeinl Republic 
of tieruuinv, Helfimn, Japan, Austi la, Denniark and Ilalv of 
the equine species of animals except colts and fillies upto 
4 years of age wliich have ncvei been mated and have not been 
in contact with breeding stock piovided that:— 

(a) Tn addition to the health icqiiirements specified under 
the Act the young cquines arc accompanied by a 
Veterinary Health fer'iiicate from an authorised 
Veterinarian that llie animals have not been in 
contact with the breeding stock during the last one 
year and that ,hc swabs collecied fiom piepiice 
Urethra/Vagina and Cervix of these animals w'cre 
found negative for pathogenic microorganisms speci¬ 
fically Haemophilus equigenitalis, by standard cul¬ 
ture and seiologicul methods, on three consecutive 
(eslm? within 30 days of cmhark.ition for export, 

(b) On the receipt in India such impor'ed animals aie 
kept in quarantine for a minimum period of 30 days 
at the premises approved hy ths: Ministry of Agri¬ 
culture. During the quarantine neriod the animals 
shall be subieeted to bav Icrilogical and scroUcical 
examination by a lecogniscd laboratoi'v on three 
consecutive occasions conducled at weekly interval 
and will be mixed with other stock only when declar¬ 
ed negative for contagions equine metritis infcc'ion. 

INo. 50-22/77-IDT (llf\Q) Part-Hl 
DTPAK JAIN, Under Secy, 


WT-J wi" 2703.—flyj StPTTfl arbrfTTTTfl, 1898 ( ] ,S9H «(ri stRj- 
pTJTfl 9) % 1, TTUT ( 1) SHT StW W tPfffl AtTfl 

^rr, TTrurP' 2 7-5-1983 ^ fl3f)4 flit 3Tflftr % pTif 

SfPTT'^W, tf.bT, BTTpff^, STF^FfTT, aficx*!) 

^iPTi^, stp^, sfrr TSTflt apt^JtTffbf flyi'flt ^ srrflf'T'T'' 

u.ri^M ■! I srfdflftl fl'ivj) ^ 1 flW srt^tj 4 AT ^ SfPJ % sprTT'f 
siM- 3tv^-!Trwf (flftiftTr) TT flTij fltfr fTraflA sfofr 
V^fflT flflT ^ 3ff M Jinti % ’TT'rt xk — 

(sfr) arfsrfrprfl % SFflfpf flt'T'JTitrTrsff flt 

srfflfrflt jpr arsTfTtrdbr micift ^ fltq xrrbrFfl TitT-fANi- 
IPT amiFT ^ TTI brfrfflT fl'Ttft rrip r^rprif 
vmi'Jl'Tet fp Tij]^ flfl fTP ^ ^ ’ft'rR sntfl’P 
^ 4^-q^ it fltfr 7^ k flV ^ 911(41 % FtKtT 

Tf^rf/qtffl 447 fl7pi'<n if ffivL 54 fli fljTTI apt^t fl’ffa’fnr 
5)47 rfpfl Tt4tfr Tlfuif irM Sfllfu fTfliTSt at'JJtf, 
bTvbiioc jftfliPhfb'flTT ^‘NTTf'frif'Tfl % bi'i fflfltfl 
311 G[/83^3 


Turbn fa,wr ^f^rFrir 

flt fpMr, 7 'typ, 19.83 

Wto 3Tl° 2 7 04 —flrfl (424 ipft AT flAPTIt fflTTTT- 
fvT) “JvrWTni ttV fT^PCT 19 79 "Ft fl'uft'JI Tr74 Tg 

Frir ffltnit itr ur aptt, ifN 7iir (f^fWAirr sffr fTifTirfl) 
193 7 ( 19J7 11 1 ) Vi STTtt j 8T>1F(flr7 TTr7fl 

JT7117 %. iTPfll 'JlfflflW wnil D ■flftrq;iir ijiflfi: pro anc' 

2(>97 fTTfpf 30 1 982 V flTI ^71 ^ 7rsrTsr, ATfl II, 

ATT 3, TW (ii) flpfrur 2 1 TyiTfS, 1982 V 2891 17 

bfHt TTir '<TT, flflif Ifll ibPJTTIT % Tysfi^ if qiTtJT.T 
((4 ?rr^|Ti fl ij'irirfl' fii iff stibr ifr niFi % 5# ti fl’ir 
arfvTJIT fr 'fllWl Vfr flSTTI fllit 14 1, fiRII fJflfl Ifllfll iifi 

Vl flflTUT tfl ; 

afV7 UTS VXTIW lf1 iffllf 2 3 5PP=1, 198 2 Tl 1111 Vl 

iwvj *rr7x ^ ipfl '41 ; 
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(viv «fii) 

<ttl“ aH" 2705 --F<rf4'i JTKT'l'’.Tr (12 7, f-rTU 8 trr'I, 


2616 


sfF TETT ?r tit; t't jtw't stivIt 

m giTT? ^ ; 

'iR. TTR arftrr^T »i-^t jrm 3 in^r sr^fT 

inFEiff 'PT SFriT i;n pTRprfeT fTTTT 1^, ank .— 

1 , (I) tR Nwl "PT RT (i^r tf 

f^r-^TFT^F fT^TFfM) ■iTJfrpTiT fTj5'F"tR (TFFFFJ'f) f^TtF, l‘)hJ 
^ I 

{?) 3 nFSTTT ir FT'TFtTT tV TFj'F'J TT 5F^F3 m F 

2 ^iTR'fT 'ItV (^ TT H'-FFTp; fFTRFfjT) 

afi^ f-rm, 1^78 % f^FTF a % Jjf (ii) 4 "'rfTTT-i htt; 

rTF T^aT>I7T gT^F =TtFfT :fV Trrf'T'T; 4 17144 frTT FirrTT 
•^, 50 /’ % TlijFi q^t: fqv-jlrqf^ dP7?'T -- 

‘‘nF4'7 mq; arV sr 41 sfV "iFTTr ffTT ftth 

4 SRf447 % sFqpTFq tf; fFnEFtTsip fen sFEir qrPff^ 1 twiNi 
^3T7F 41 TFliTFWT ^RF RF^ "OTtI '<fr tfliTT fipTF ^FTT 4lf;jtT |" 

[qqo 40 1 nq,,] 

sfFo Ffra 47TfrqFT fqlwp (f^TT-T) 

frcqnr • ^ Ftfr 4 “ ^ffo'-ff^ 3424, 64 ’r 'Arri T 77 t- 

aF? 414 IT 3, TRSTF (ii) ftF^FF? 8 44447, iy7'i if TqqErF 
fqFq FF^ *4 I 

MINICTRY OF RUKAL DEVELOl’MEN T 

New Delhi, the 7lh June, 1983 

S.O. 2704, —Whereas a draft of certain rules to amend the 
Vegetable Oil Cakes (Expiesscd or Solvent Extracted) Grading 
Sind Marking Rules, 1979, was published, as required by sec¬ 
tion 3 ol the Agricultural Produce fCiiading and hlarking) Act 
1937 (1 of 1937), in the Oateite ol India, Pait II, Section 
3, Sub-section (ii), dated the 24th July, 1982, at page lbhl, 
with the BOtification of the Government of India in the 
Ministry of Rural Reconstriiction, No S.O. 2647, dated the 
30th June, 1982, inviting objections and suggestions from all 
persons likely to be ailected therchy before the expir> ol a 
period of iorty five days from the date oL publication of the 
said rolilicatit n in tl’c OlDcial Gazette ; 

And whfioas the copies of the said Gtu'ettc \sere made 
available to the public on the 23i'cl Augud, 1982; 

And whereas no objections or suggestions have been leceivcd 
fiom the purdic on the said draft by the Centrul Gorern- 
ment ; 

Now, therefore, in exercise of (he powers conferred by 
section 3 of the said Act, the Central Government hereby 
makes the following rules, namely ; 

RDLFS 

1. (1) These rules may be called Ihe Vegetable Oil Cakes 
(Expressed or Solvent Extracted) Grading and Marking 
tAiiicudmeiiF) Rules, 1983. 

(2) They shall come info force from Ihe date of (heir 
publication m the Official Ga/ciic. 

2. In the Vc^table Oil Cakes (Expressed or Solvent Ex¬ 
tracted) Grading and Marking Rules, 1979, in rule 8 , in 
clause (ii), for the words ‘The premises should be clean and 
hygienic and should be periodically rnmigiited”, the following 
words shall be snbslituted, namely:— 

"The premises should be clean and hygienic and should 
be subjected to nrophylacdc 'treatment at an interval 
of not more than three weeks. The stock should ako 
fumigated as and when any insect infestation is 
noticed." 

fNo. F, 13-8/76. AM) 
B. D. TEKRTWAL, Directoi (M) 

Note:—Pricipal rules were published in the Gazette of 
India, Part IT, seel ion 3, Sub-section (li), dated the 
filh OTober, 1979. No. SO 3424 dated the 
22-“'1979. 


STT rqriT fifT qq- 'ffFV'frq TTf fqqq, 11)51 % 1444 43 1 TT tJFrF 
iii q; TFT (qr) ip ir^TFr T'-17-fTF7 4ffrfT7.inF 4 FTn-ir/srF'TtPrT/ 
tF|4T'TTIHt,^RTgT/4T'TFqr/TIFFfF/qTTn7 STl'-fiFFr if fTTFq; F'7-8J 
4 qtTTfsTT '(7 FOE^F fTFtJ TTF fqjqtT f'ETF if 1 

[WTt .5-12, ,43 ^r‘FF^q•'(FtF] 


Mir^LSTRY OF COMMI NICA HONS 

(P&T Board) 


New Delhi, the 7th June, 1983 

SO. 2705.—In pursuance of para (a) of Section 111 of 
Rule 434 of Indian Telegraph Rules, 19.51, as introduced by 
S.O, No, 627 dated 8tii March. 1960. the Director General, 
Posis and Telegraphs, hereby specify 1-7-1943 a) the date 
on which the Measined Rate Systenx will he introduced in 
Tamando/Balakati/Nimapada/Naviihat/Balanga/TangilCiopal- 
pur Telephone Fxchnges, Orissa Circle. 

[No. 5-12/83 PHB] 


Hf 15 1983 

qiT. sn. 2706 t-FKTFff 3rt^ *fW 627, 

8 Bits', 1060 fflTT BFr f^Ttr Tpqr BTOfk fTK fTErT, 

1951 ^ FnW, 434 SF (s) tfCT (afi) SPHTR 

Tra-mr 4 ^ # 

1-7-1983 t uTriftircr uTEtft tit sft^ 

fsfnrr t ' 

[7f. 5-9/83-Fft. t^. sfr.I 
?nT. eI. sF^lfTTr, 01(141 Fb (tfr. EtFT . .) 

h'tw Delhi, the 13th June, 1983 

S.O. 2706.—In pursuance of para (a) of Section III of 
Rule 434 of Indian Telegraph Rules, 1951, as introduced by 
S.O No, 627 dated 8th March, 1960, the Director General, 
Posts nnd Telegraphs, hereby specify 1-7-1983 as the date 
on which the Measured Rate System will be introduced in 
Irirty/Kilianthara Telephone Exchanges Kerala Circle. 

[No. .5-9y83-PHBl 
R. C. KATARIA, Assistant Director General (PHB) 


MINISTRY OF LABOUR AND REHABILITATION 

(Department of Labour) 

New Delhi, the 30th May, 1983 

S.O. 2707.—In pursuance of section 17 of the Industiial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal No, II Bombay, in the industrial 
dispute between the employers in relation to the Bank of 
Maharajhtr.n. Nagpur, and their workmen, which was received 
by the Central Government on the I7ih May, 1983, 
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3 (ii)] TT TTJtw: 2 

BEFORE THE CENTRAL GOVERNMEN)' INDUSTRIAL 
TRIBUNAL NO. II, BOMBAY 
Reference No. CGrr-2/44 of 1982 

PRESENT: 

Shri M. A. Deshpande, Picsiding Oflieer. 

Their Workmen. 

PARTIES ; 

Employer in relation to the management of Bank of 
Mahincshtra, Nagpur ; 

APPEARANCES: 

For the En)ployers—Shii R. Nk. Nijampuikai, Offleer, 

Staff Division. 

Foj the Workmen—Shri S. T. Sahiasrabiidhe, Dy. Geneial 
Secretary of the Union. 

INDUSTRY ; Banking. STATE ; Maharashtra, 

Bombay, the 27th Apiil, 1983 
AWARD 

(Dictated in the Open Court) 

By thcii Order No. L-l2012/374/8]-D,lt(A) dated 
21-10 1982 the following dispute has been leteired for adjudi¬ 
cation under Section 10(11 (d) of the Industiial Disputes Act, 

1947; — 

“Whether the action of the management of Bank of 
Maliujashtia. Divisional Officer, N.agptir in abolish¬ 
ing Iht post of Hawaldar and withdrawing the pay¬ 
ment of higher allowance of Hawaldar to Sliii 
G, R, Karamarkar, Sub-staff is Jusiiricd ? If not, to 
what relief is the workman concci ned entitled and 
from which date?” 

2. From the very nature of the reference it is evident that 
the dispute has arisen because of the abolition of the post 
of Hawaldar and withdrawal of payment cif higher allowance 
to one Shri G. R, Karmarkar a member of sub-staft who was 
admittedly senior-most employee amongst the sub-stall in 
llte Divisional Office at Nfwpur. f rom the written statement 
we find that Shri G. R, KarmaiKar on whose behalf the 
dispute has been referred i.s working as a sub-stalf in the 
said office from the year 1968. It is alleged under Circular 
No. AXI/ST/SPL/108/74 dated 5-8-1974 the Bunk of 
MahaiaslUra formulated a policy for alloliing post carrying 
special allowance at various branches. It is further alleged 
that the post of Hawaldar was in existence at the Divisional 
Offlee Nagpur since 1972, which post wias allotted to one 
Shri K. i. Salok d the senior-most employee of the office who 
has been paid special allowance from 1973 onwards. It is 
further alleged that when Shri Salokal piocccded on leave 

repuratory to retirement, in puisuancc of the policy foiinulated 
y the Bank the post was allotted to Shri Karmarkar and 
Shri Karmarkar continued to hold the erstwhile post of the 
Hawaldar by virtue of whidi the new incumbent started getting 
special allowance of Rs. 46 as Hav/aldar allowance. It is 
alleged that Shri Karmarkar had eniered inlo coi respondence 
requesting the management to allow him to continue to hold 
the post of Hawaldar but instead of granting his request, by 
letter dated 30-9-1980 Shri Karmarkar was told that the post 
of Hawaldar was withdrawn. It is alleged that it was done 
without holding enquiry as required under ppra. 517 of ihc 
Saatri Award and that since no notice as required under sec¬ 
tion 9A of the Industrial Disputes Act was .given, no chancr 
in condition of service can he efi'ected deprivng Shri 
Karmarkar the special .Allowance and hence the presenl 
dispute, 

3. The Bank has refuted all these contentions by their 
written statement Ex. 13/M where reference is to be had to 
the amalgamation of the Bank of Ngigpur with the Bank of 
Maharashtra in the year 1961. It is alleged that the Bank has 
a uniform, policy to keep the Hawaldar’s post only when there 
are not less than 10 sub-staff, and in the case of Shri Safokal 
an exception was made and the post was created, which post 
stood ahi'lished on retirement of erstwhile Hawaldar. It is 
alleged that since there was no change of conditions of ser¬ 
vice at any time there was no question of giving notice and 
therefore no question of violating Section 9A of the In¬ 
dustrial Disputes Act. 

4. On Ihe above pleadings the following issues aii.se (oi 
dctcimin.ntion and my findings il.iereon are :— 

ISSUSrS FINDINGS 

(1) Whf'th^'r the Bank has got a riijht Yes 
to abolish the post of an Hawaldar? 


3, i983/3nqr® 4, loos 


(?) Even if it has such right, whythyr Could 


the allowance paid to Shri Kamarkar 

have been 

coulo net hav; U withdiawn by 

with¬ 

them? 

drawn. 

(3) Whelh'-p th; workman i.s entitled to No 

any relief in thi”. connection? 

(4) Whether the action of th,- Bank is 

Yes 

jtiiUifieJ? If nat, to at relEf th^ 

Does not 

workman is cnlilled? 

arise. 

(5) What award? 

As per order 


REASONS 

5. Since the Union is insisting upon the continuation of the 
post of Hawaldar in the Divisional Office at Nagpur befoic 
the continuance is granted and the plea of the Union to 
continue Shri Karmarkar as Hawaldar who :s admittedly the 
senior-most of the sub-staff of the Divisional Office is ricceptcdj, 
th_‘ real qi'iSimn in conirovcisy is whether the Union or Shri 
Karmaikar has such a right >n other words, there exists the 
post ol Hawaldar in the relevant office which by virtue of 
seniority Shri Karmarkar can legitimately aspire to get. 

6. The iccord speaks that Shri Satokal was serving as 
Head Peon in the employment ot Hank ot Nagpur which 
Bank was subsequently merged wi'h the Bank of Maharashtra 
under a scheme for the reconstruction of the Batik of Nagpur 
and Its .ilgomatirii as seen from Ex, IH/M daicd 14-3-U61. 
Now one of the condiiinn of this amalgamalion as seen fiom 
page 10 of the notification dated 20 2-1961 was that all the 
employees of the transteror bank other than the Dy. Geneial 
Manager were/was to continue in service anci to he deemed to 
fcave been appointed by the transteiee Bank at the same 
remuneration and on the same terms and conditions of ser¬ 
vice as were applicable to such employees immcdiattly before 
27-11-1960. A reference is also made to the post held by 
Shri K, J, S'atokal Ex. 19/M as ihe post of Head Peon. It 
is not clear whether he was drawing special allowance or not 
In Ex. 19M Rs. 30 are shown as total pay with the other 
allowance. 

7. In tl'.e case cC Slvi Satokal us he was senior and as he 
was serving as Head peon in the transferor Bank by appli¬ 
cations copies of wliich aie at Ex. 20/M, 21/M, 22/M and 
23/M various icpresenlations were made by the cistwhilo 
Head peon for promotion on the ground of seniority and 
Ihc set-back suffered bv him on his irunsier tiom one Bank 
to other ibough at Nagput. Now though the Bank of Mabara- 
shlia had undertaken under clause 10 of the notiiicatmn to pro¬ 
tect the r'ghts of the employees of the Bank of Nagpur but 
when in the year 1967 representation was .iiade on behalf of 
Shri Satokal, the request was turned down on the giound 
tlMt that post of Head peon can be created at an office where 
number of peon is moic than 10 only, but on 4-10-1972 the 
Bank relented in pursuance of the discussions with the Union 
which I am told is the majority Union, dillerent one than the 
Union which is espousing the cause of Shri Karmarkar, 
Hawaldar post was created in Divisional Manager's office and 
Shrj K. J. Satokal was appoiiiled as Hawaldar-cum-Daftari 
and this he was eligible Err higher allowance of Hawaldar 
which step was taken as seen from Ex. 17/M after taking 
into consideration the length of scrvicf' and in view of the 
facts that he was due to reiire within three ycais. The letter 
Ex. 17/M further makes it clear that the post was created 
only for Shii F.. J. Salokal to which the Union was tigrccable 
and that if Shii Satokal was transfcricd or ictircd the post 
would not he claimed by any person. Admittedly Iheie was 
no settlement or award as such and therefore an attempt 
was made on behajf (gf fhe Union of the Maharashtra Bank 
Employees that whatever may he understanding ui rived at 
between the Union is qrieslion and the Bank, in the first 
pliici- because that understanding was not entered into by the 
Union espousing the cause of the workman and secondly us 
it was never notified by the Rank at any time the same is 
not binding on the employees Union and their members and 
Ihcictoie thou.ch the offier Union had agreed th.il on transfer 
or retirement of Shri Satokal Ihe post was to be abolished, 
lhal ngrccmenl cannot be binding on Shri Karmarkar. who can 
by virtue of the seniority can claim the post in his own right. 

8. I have already poin'ed out tha^ there was no settlement as 
defined under Section 2(P) nor was anv award. At the same 




2618 THE GAZETTE OF INDIA ; JUNE 25, 

time when wo sec whether there,is ehaiiHc in the condition 
of service so as to attract Section 9A, if a particular post 
was created by entering to an understaudina or arranBcment 
with a particular Union and if any other person or Union 
wants to cfafm such post, the wnole understanding not a part 
favouring a particular person will have to be considered 
and accepted. Union Dt Maharashtra Bank Employees will 
never be allowed to say lljut the understanding though was 
for the creation of the post and for its retention till the 
lelirement of hhri Satokal, the lattei part can be ignored and 
the benelils claimed under the earlier part can only be acce¬ 
pted. This will be nothing but blowing hot and cold. If the 
creation of the post under the agteemcni referied to in 
Ex. 17/M is to be accepted the terms will have to be 
accepted in their entiiely and not piecc-meal, Tlie Union of 
Bank of M'.diarasLtra Employees cannot oe allowed to accept 
favouiable pait and discaid whith is not favourable to them. 

y, 'Ihe Bank has contended that when there are iO 
or more members of sub-stalf in an ollicc then only the post 
of HuwaJdur is" created and since in the Divisional Office ine 
number is less thcie is no justification for tile continuance of 
the post of Hawaldai wLsch post wa.s created specially tor 
Shri Satokal looking to his seniority and other conditions rcfci- 
red to. When this is the policy to ascertain that there is depar¬ 
ture from this policy or not, the requisiic conditions is whether 
the retention of the post of llawaldar is justified in other woids 
whether there is anything to show that the number of sub- 
staff working lu the Division Office is 10 or exceeds 10. 
There is atlcast no record to hold so. Consequently if there 
is a letter dated 30-9-1980 Ex. 5/W by which the Union was 
told that the post was abolished, since the said post was 
created only for Shri Satokal and not lo conlimic after his 
lelirenicnt, there is no violation of Section 9A nor (here 
is change In the conditions of service. In Indian Oxygen Lmii- 
ted Vs. Udayanth Singh and others, 1970(11) LLJ, page 413 
the Loidships of the Supreme Court tuincd down a similar 
request on the part of the Union when it was noticed that a 
paihcular tetm never formed part of condition of service and 
when no obligation was cast on the emploier nor any right 
being vested in the workmen. The case i elated to the sale of 
empty diiims at concessional prices and whyn the manageineut 
refused a complaint under Section 33,k of tile Indushial 
Disputes Act for non-jale was hied, but finding was that "no 
such service condition cxis’ed, as a result of which the com¬ 
plaint came to be dismissed, » 

10, While considering the efi'ect of Section 9A(n) patii- 
cularly while considering the workmen likely to be atfeclcd 
by the change, in Hindustan Lever Ltd. V.s. Ram Mohan 
Ray and another 1973(1), LET, page 427 it w.is held that 
the word '‘afliected’' means adversely allccted, Naluially Shii 
Karmarkar or anybody on his behalf on a complaint of 
brcH li of section 9A of the Industrial Disputes .Act Ihsc consi¬ 
deration of foiemost impoi'ancc would be that Stiri Karniar- 
Kar was adversely nlFeclcd by the abolition of the post and if 
the post was to remain only w'hen Shri Satokal was in the 
service and not after the retirement Shii Karmarkar could have 
neicr churned the post, though he happened t,i be the .senior 
most in the office of the Divisional Manager and if he 
could not claim the post he could not be said to he adversely 
alfccted by the decision of abolition of the post as to attract 
the provisions of Scefion 9A of ihe Ind istiial Disputes Act, 
1947. The record itself speaks that Satokal proceeded on leave 
preparatory to retuement in the month of January, 1980 
aiHl lelired from the service of Bank with effect from 1-7-1980 
during which period Shri Karmarkar was officiating a.s 
Llawaldar and got thic special allowance of Rs. 46 per month 
and that till 30-9-1980 he continued to get it. However when 
(he post existed till the time of retirement of Shri Satokal 
by holding the post till 30-6-1980 ShriG. R. Karmarkar was 
not conferred with any right and even if he was allowed to 
hold the post till 30-9-1980 when there was no condition-of 
sevice to that effect, when even according to the Bank Shii 
Karmarkar could not have continued, to holding the post for 
a few months, might be due to come cluriJlcatiun sought or 
some other reason cannot confer legal right on Karmarkar 
and if there existed no legal right there cannot he any obli¬ 
gation on the part of the Bank to allow him to hold the 
post and to ciij'oy the special allowance, 

11. Having regard to all thiese circumstances since the post 
was to exist for a specific period and not thereafter Shri 
Kaimarker cannot say that he was deprived of (he special 
allowance due to the abolition of the post and he was 
advenely affected nor there is any change in condition of 
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service. There is no contravention of Section 9A of the Act 
as complained by the Union and therefore no right rests 
either with the Union or with Sliri Karmarkar to challenge 
the aboliiiou. The action of the flank in abolishing the post 
of Hawaldar and withdrawing the special allowance is fully 
justified and therefore there is no question of any relief. 

fhe reference therefore fails. 

No order us to costs. 

M. A. DESHPANDE. Presiding Officei. 

INo. L-12012(374)/81 D.1I.A] 

S.O. 2708 —In pursuance of section 17 of the Industrial 
Disputes Act. 1947 (14 of 1947). the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal No, 11, Bombay in the liidustria. 
di.spiiie between the employers in relation to the Bank of 
Baroda, Bombay and their workmen, which was received by 
the Central Government on the 17-5-83. 

N. K. VERMA, Desk Officer. 

[No. L-12012/83/81-D,ll,Al 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2, BOMBAY 
Reference No. €011-2/10 of 1982 

PARTIES; 

Employer in relation to the Management of Bank of 
Baroda, Bombay. 

AND 

Their Workmen 

APPEARANCES; 

For the Employer—Shri C. V. Pavaskar, Shri R. S. 
Pitale, Labour Advisers. 

For the workmen—No appearance 
INDUSTRY : Banking STATE ; MaharasUtia 

Bombay, the 29th April, 1983 
AWiARD 

(Dictated in the open Court) 

By their order No, L-12012/83/81-D.lI(A) dated 
the Ceiihal Government have referred the fillowing dispute 
for adjudication undci Section 10(1) td) ol the Industrial 
Dispute.s Act 1947 ;— 

‘"Whether the action of the management of Bank of 

Baiodu in relation to their Colaba Branch in 

terminating the services of Shri Shcena Pursha, 
Wuiclunun, is jiistfficd 7 If not to what relief is 
the workman concerned entitled 7” 

2. From the order of reference itself it is evident that the 
dispute has arisen because of termination of services of 
watchman who it is alleged had indulged in disposing of for 
coiisidcration papers belonging to the Bank. The case of the 
Union who is espousing the cause of the workman is that 
the termination of services of the watchman Is illegal since 
it was effected wtihout holding any departmental enquiry or 
hearing the say of the employee about the punishment. It is 
further alleged that the action of the management amounts to 
denial of natural justice and therefore contravenes the provi¬ 
sions of the Constitution of India, The Union claims that it 
is a recognised Union and they have every right to espouse 
the cause of the workman. 


.3 Bv the wiitten statement Ex, 2/M the Bank has chal¬ 
lenged that the Bank of Baroda Employees’ Association has no 
locus standi to espouse the cause of the workman. It is 
further alleged that the watchman because he had sold some 
important papers belonging to the Agoncy Control Cell 
without any direction or authority from hi.s superiors and 
when show cause notice was Issued to the workman on 
detection of the sale, he by his letter dated 3-11-1977 admit¬ 
ted the whole guilt and pleaded for lenient view. The Bank has 
referred to another incident wherein the workman lost the 
keys of the bank premises. Ultimately when the matter wa» 
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placed before the Coninuliee of E'^eculivcs, by lesololion 
dated 26-7-1978 the services of the workman werp decided to 
be terminated by way of discharge simpliciter on the ground 
of loss of confidence as per paragraph 522.1 of the Sastri 
Award and by way of abundant precaution reticnchmcnt 
compensation and notice pay were also paid, which it is 
alleged was accepted without any protest and therefore the 
Bank says that now the workman or the Union on his bebralf 
cannot raise any dispute. 

4. On the strength of the pleadings the following issues 
arise for determination and my tindings thereon are;— 

ISSUES FINDINGS 


1 . 


2 . 

3, 

4. 


3, 


6 . 


Whcthci the dispute could not 
have been raised by the Bank 
ot Baioda Employees’ Associa¬ 
tion because they do not re¬ 
present substantial number of 
workmen ?, 

If pot, whether there exists 
any industrial dispute 7 
If not, whither the Reicrcnce 
is valid and legal 
Whether the Bank proves that 
the Watchman was validly dis¬ 
charged ? 

If he was discharged for mis¬ 
conduct, does the Bank prove- 
the same misconduct 7 
Is llie workman entitled to any 
1 eiiel 7 Eithif of reinstatement 
or compensation or any other 7 
REASONS 


Could be laised 
Docs c.xist. 

Does not atisc 


Ves 


Does nut ausc 


No 


when he was the custodian of the things of the Branch. If, 
having regard to these circumstances the Bank has decided 
to terminate the services of the watchman on ihc ground 
uf loss of confidence, no fault can be found with the said 
..Ltion of the Bank and al'liojgh he was not junior-most, it 
was not incumbent On the Bank to wait any further. Upder 
Section 25G of the Industrial Disputes Act the employer 
can ordinarily termina e the workman who was the last 
pel:,on to be employed in that category, brom the use of 
Ihc word ‘ordinal ily' it indicates that the condition is not 
rigid and some discretion is left with the management 
and when the watchman himself had stolen the property of 
the Bank, it can never be said that he deserved to be continued 
in the service of the Bank, I am convinced that the Bank has 
rightly terminated the services of the Watchman and Ihcre- 
tore he is not entitled to any relief at the hanils of the 
Tribunal. The termination is fully justified and the reference 
therefore must fail. 

The right of the Union to espouse the cause of the work¬ 
man has been challenged on the ground that the Union does 
not lepic.scnt a substantial number of workmen employed in 
the Bank, However the Union is a registered trade union having 
some following m the Bank and especially considering the 
matter of reference bciiii; discharge from service which 
is challenwd by the workman also in my view there cannot 
be any difficulty on the ground urged, 

Award accordingly. 

No order as to cusls. 

M, A. DESHPANDE, Presiding Officer, 
No. IE Bombay. 
iNo, L-120l2/83/81-DIItA)] 
N, K. VERMA, De.sk Officer, 


5. The facts in the case are not much in dispute allhough 
the cause of the workman was espoused by ijic Bank of 
Bdioda Employees’ Accucia ion and the cl-aim statens-mt was 
filed by Shri M, R, Bhatt on behalf of the woikman, he has 
not admitted certain documents Hied by the Bank including 
letter dated 5-11-1977 issued by Shri flhalt even is not 
admitted. However the Bank has rendered proof and all 
these documents have been admitted in evidence. From the 
record it seems that sometime before 5-11-1977 the woik- 
man Shrj Sheena Pursha was indulging in sale of papers 
belonging to the Bank which fact when came to the light, the 
same was reported by Shii Bhatt Agent, Colaba Bianch 
by letter dated 5-11-1977 Ex, S/M, Before that on 3-11-1977 
the Workman had by his writing of even dale Ex. 9/M hud 
admitted the gulJt and owned ihe responsibilily. It is tine 
that Shri Bhatt had recommended leniency in the mallei and 
even Shri A. Ramanathan had concuued vdth the iccom- 
mendations but merely because lower officers were of the 
view that because the cost of ihc papeis was recovered and 
the money realised was repaid to the shop-keeper and the 
bundles were brought back to the Bank, no further action 
Was necessary, it does not mean that the recommendations 
were binding on the Executive Committee, who on con¬ 
sideration of entire matter decided to discharge the workman 
by w^ of discharge simpliciter and passed a resolution to 
that effect and issued the order accordingly. 

6. Now it was not by way of punishment as such but 
the management thought that ends of justice would be met 
if the workman was dischaigcd by way of discharge simpli- 
ci'Le.r, it is not therefore disciplinary action as such though 
when there was an admission leally speaking rro enquiry 
was called for and immediately Bank could have proceeded 
to take disciplinary action. 

7. Now it was not a disciplinary action but termination 
simpliciter the definition of retrenebement under Section 
2(oo) of the Industrial Disputes Act would come info play 
and_ the termination would tantamount to refieuchment, 
particularly when no punishment was decided to he inflicted 
upon by way of disciplinary action, However as seen from 
the letter of termination Ex, 14/M, retrenchment compen¬ 
sation as well as notice pay have been duly paid as required 
under Section 25F of the Industrial Disputes Act and the 
only question to be considered is whether this teiminufion 
is said to be piopcr and valid. One fact is clear that all the 
requirements of Section 25F of the Acf have been fnlfiiled. 
It ii true that it is nobody s case that the ’Watchman was the 
junior-most but then he was involved in the sale of B'ank’s 
papers that too while he was serving as a Watchman and 
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[fls tpr-l 101 7/l4/81-ifoI(tT)] 

irq-o t^p cotp arqqr, srqT ufaW 
New Delhi, the 9th June, 1983 

S.O. 2702.— Whereas the Central Government having been 
satisfied that the public interest so required had, in pursuance 
of the provision of sub-clause fvi) of clause (n) of Section 2 
of the Industrial Disputes Act, 1947 (14 of 19471, declared 
by the notification of the Government of India in the 
Ministry of Eabour No. S.O, 50 dated the 14fh December, 
1982 the Delhi Milk Scheme to be a public utility service 
for the purposes of the said Act, for a period of six months, 
from the 23rd December, 1982; 

And, whereas, the Central Government is of the opinion 
that public interest requires the extension of the said period 
by a further period of six months; 

Now. therefore, in exercise of the powers conferred bv 
the proviso to stib-clause (vij of d.iuse (n) of Section 2 
OT the Industrial D’tsputes Act, 1947 (14 of 1947) the Cent- 
lal Government hereby declares the said industry to be a 
public utility _ service for the purpose of the said Act, for 
a further period of six months from the 23rd June. 1983. 

[No. S-I1017/14/81-D,T(A)] 
S. H. S. IYER, Under Secy. 
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New Delhi, the 9th June, 1983 

S.O. 2710.~ln pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Ccntiril Govern¬ 
ment Industrial Tribunal No. 2, Dhanbad. in the Industiial 
dispute between the employers in relation to the manage¬ 
ment of Madhuband Colliery of Messrs Bharat Coking Coal 
Limited, and their workmen, which was received by the 
Central Go'ernment on the 6 th June, 1983. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) DHANBAD 

Reference No. 67 of 1981 

In the matter of an industrial dispute under S. 1()(1) (d) 
of the I.D. Act, 1947 

PARTIES: 

Employers in relation to the manaficmenl of Madhu¬ 
band Colliery of Messrs Bharat Coking Coal Limited, 
Nudkhurkce, District Dhanbad and their workmen. 
APPEANRANCES; 

On behalf of the employers—Shri B. Joshi, Advocate. 

On behalf of the workmen—Shi i D. Mukherjec, 

Advocate. 

STATE ; Bihai. INDUSTRlf ; Coal. 

Dhanbad, the 30th May, 1983 
AWARD 

This is an industrial dispute under 3, It) of ihe I.D. Act, 
1947, The Cciitial Government by its order No. L-20012/182/ 
81-D,111(A) dated 25th September. 1981 has referred this 
di«i)ute to this Tribunal for adjudication on the following 
terms: 

SCHEDULE 

“'Whether the action of the management of Madhu¬ 
band colliery of Messrs Bharar Coking Coal 
Limited, Post Office Ntidkburkee, District Dhanbad 
in not giving promotion to Shri Ramjash Singh 
from Tyndal to Tyndal lamudar v.'ith effect fron> 
the 1st April, 1978, keeping in view his seniority 
as Tyndal, is justified? If not, to what relief is 
the workman concerned entitled?" 

2. As will appear from the schedule of the reference 
quoted above, the conceined workman Shri Ramjash Singh, 
Tyndal is claiming promotion w.e.f. 1st April, 1978 keeping 
in view his seniority. Shri Ramjash Singh was appointed 
as Tyndal on 1-6-46 in Mudhuband colliery. After nationali¬ 
sation he has been vvorking in Madhuband collier^ as 
Tyndal. One Ram Prusad Tyndal Junior to the con¬ 
cerned workman was promoted as tyndal jamadar super¬ 
seding the coneerned workman. The eoneeined worlman 
protested against the supiersession with the management 
But no relief was given to him. He is a member of Bihar 
Colliery Kamagrh Union, and this union raised an industrial 
dispute before the Assistant Laliour Commissioner (C) 
Dhanbad on the ground that the action of the management 
in not giving promotion to Shri Ramjash Singh as Tyndal 
Jamadar w.e.f. ]-4-7ft was illegal, arbitraiy and against the 
principle of natural Justice, and this action smacks of anti- 
labour policy of the management. This action was fuithcr 
said to be motivated and discriminatory due to Ihe reason 
that the Bihar Colliery Kamgar Union 15 not in favour of 
the management. 

3. The simple case of the management is that in the matter 
of promotion from tyndal to tyndal Jamadar it is necessary 
to see the supervisory ability of the tyndal. In the estimate 
of the management Shri Ram Prasad Mistry, junior to the 
coneerned workman was found suitable for promotion to 
the post of fvndal jamadar and accordingly he was promoted. 
It was denied that the promotion of the concerned v.oikman 
Was withheld for his union activities. It was admitted bv 
the management that the concerned workman Shij Ramjash 
Singh was appomted as tyndal on 1-6-46 and Shri Ram 
Prasad Mistry was appointed on 1-1-1961. 

4. No witness was examined on behalf of the worknvm. 
The management examined .Shrl p. K, Mukherjec. (MW-l) 
who worked as Fiigineor in Mudhuband colliery from 1974 
to 1976, He worked at Da'fnoda colliery for 6 to 7 months 
and then he was reposted to Mudhuband colliery in Decem¬ 
ber, 1976 as Executive Engineer. As Engineer and Executive 
Engineer he had occasion to see the working of tyndals and 
other workmen connected with the engineering department 


us he supervised their work from time to time. He has said 
that brain and skill is necessary for tyndal jamadar. while 
the Job of tyndal is unskilled. According to him tyndal 
jamadar must have supervisory ability. He has admitted that 
tyndal jamadar is piomoted Irom the post of tyndal. His 
evidence is that while promolins tyndal to the posi of tyndal 
jamadar asscssnicnt of iibiliiy and ellkiency has to be made, 
as it is not merely done on ihc basis of .seniority. The 
Manager or the Agent of the colliery lake opinion of the 
engineer in the matter of promoiion of tyndal belore 
passing ordei of promo ion. llyc witness has said that in 1978 
Shri Ram Prasad Mistry was selected out 9 f 15 tyndals as 
he was most competent among the lyndals and suitable for 
promoiion. According to him Shri Ramjash Singh, the con¬ 
ceined workman was also considered while making reco¬ 
mmendation of promotion of Shri Ram Prasad Mistry, The 
witness has said that the duty of a tyndal is to carry, shift 
and transport all sorts of min'ng mechancries. In the process 
of shifting if there is inefficiency it would cause damage 
to the materials as well as injuty to the fellow tyndals. in 
the process of shifting shovels and crovers ar.= required 
because if such malcnals are not moved properly, risk is 
involved. In 1978 one post of tyndal jamadar was created on 
account of increase of work and ihe strength of tyndals. 
On the strength of 10 tyndals one tyndal jamadar is icquired. 
For the purpose of work tyqdnls are devided into gangs and 
each gang has to work under one tyndal jamadar. 

5. MW. 1 in cro.ss-examinalion has admitted one docu¬ 
ment produced by the woil.man and it has been marked 
Ext. W. 1, This document, Ext, W. 1 is a letter 
dated 24-ltF80 signed by tbe Manager and addressed to the 
Assistant labour rommissionor (C), Dhanbad. It is on the 
subject of Alleged illegal and denial of promotion to Shri 
Ramjash Singh as tyndal jamadar, This letter shows that 
there was vacancy of tyndal jamadar as per cadre scheme 
over which Ram Prasad, Mistry was promoted as per 
recommendation of the Departmental Promotion Committee 
on 1-4-78. It further says that Depailmentnl Promotion 
Committee did not consider Shri Ramjash Singh fit for pro¬ 
motion and so he was not promoted. It was contended on 
behalf of the workman that the piomo'ion of a tyndal to 
the post of tyndal jamadar is not done through Depart¬ 
mental Promoiion Committee as such promotion is not 
covered by any cadre scheme. The management has not 
been ahle to produce recommendation of the Depaitmenial 
Promotion Committee nor it has been shown that such 
a promotion is under any cadre scheme. Now, let us see 
what MW. 1 has to say ii this connection. In cross-exami¬ 
nation MW-l has said that the conceined workman was 
appointed as tvndal 011 1-6-46 He has fur'her admitted that 
there is no cadre scheme for promotion of tyndals to tyndal 
jamadar. He has deposed that there fs no. Departmental 
Piomolion Committee constituted to assess the merits of the 
tynOals ^r promotion to the pod of tyndal jamad.ar. The 
witness has admitted that the promoiion of Shri Ram Prasad 
MiVry to the post of tyndal jamadar was made on the basis 
of assessment and merits done by him. He has further admit¬ 
ted that his recommendation was oral and not in writing. The 
wifnes'. has said that the duties of tyndals according to the 
wage board recommendation is to carry materials from one 
place to another. He has further said that there is no naper to 
show (hat the job performed by the concerned workman was 
unsatisfactory. 

6 . It is clear from the evidence of MW-l in cross-examina- 
tlop lhat the stand taken by Ihc management during con¬ 
ciliation stage in the matter of promotion of the coneerned 
workman to the post of tyndal jamadar has not been sup¬ 
ported by the management’s witness. On the o'her hand, he 
supports the case of the woilman that he was senior to 
5'hri Ram Prasad Mistry as tyndal bv several years. Tn fact 
he was the senior-most among tb; tvndals. There is nothing to 
show that the job performed by the concerned workman as 
tyndal was in any way inferior to that of Shri Ram Prasad 
Mistrv who superseded him in promotion to the post of 
tvndal jamadar Tt goes without saving that the concerned 
workman had more experience than Shri Ram Prasad Mi^tiy, 
and in Bbsence of anytljina against the conduct of the n n- 
cerned wo-ilrmaTl Ihe should have been nattirajly considered 
on the basis of his seniority for promotion to the post of 
tvndal Jamadar. But instead of promoting him the m.mave- 
ment promoted Shri Ram Prasad Mis^iy several years iiinior 
to him without assigning any reason whatsoever as to whv 
the case of (he concerned workman in the matter of prorro- 
ti'on should not have been, considered in his favour. Even 
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the rccon-mendallon of MW-l to the tnanager for proruotius 
Shd Ram Prasad Mistry in preference to the conccincd 
workman is oral. So we are not in a position to judge u.s to 
why the concerned workman was found iinsnitaole for promo¬ 
tion, It is no doubt true that the management has exclusive 
right to promote their workmen and ordinarily it is not a 
subject matter of indu.strial diapulc or adjudication. But such 
promotion should not be arbitrary and certain norms hare 
to be observed, Tn this case the concerned vtorkman worked 
for a pretty long time as tyndal and he was entitled to knov, 
as to why he was not promoted on the basis of his seniority 
and experience. The job of tyndal is unskilled even accoidiiig 
to the management, and the promoiion of such unskilled work¬ 
men have to be done to the post of tyndal jamadar which 
according to the management is supervisory in nature. It is 
reasonable to expect that a workman having longer experience 
is more .suited to the supervisory job than others in the same 
category junior to him. It has been denied by MW-1 that 
the promotion of the concerned workman w'as withheld on 
account of prejudice of the man.igenient against the union to 
which the concerned workman belongs. On behalf of the work¬ 
men no evidence on this po'nt h.is been adduced. We cannot 
therefore hold that the coucerned workman was not pro¬ 
moted us tyndal jamadar for any union activity. But this 
much is true that the decision of the management to .siiper- 
seJe him bv a junior is purely arbitrary and it is consistent 
with natural justice. This is enough reason why this Tribunal 
.should intervene to procure justice for the concerned woik- 
man. It is clear that the concerned workman .should have been 
promoted o the post of tviulal jamadar on 1-4 78, the date on 
which Shii Ram Pi.isad Mistiv junioi to him was promoted. 

7. In the rcstilt the refrence is answered as below: 

The action of the management of Madhubpnd collieiv of 
Messrs Bharat Coking Coal limited. Post ofilec Nndkhurkee, 
District Dhnnbad in not giving piomotion to Shri Ramjash 
Singh from Tyndal to Tyndal Jamadar w.e.f. 1st Aoril. 1978 
keeping^ in view his .seniority as tyndal is not in.stlfled. The 
concerned workman should be deemed to have been promoted 
to the post of tyndal jamadar w.e.f, 1-4-78 with all back wages 
and other emoluments admissible lo this post. 

This is my award. 

T. P. SINGH, Presiding Officer. 

INo, L-200I2fl82)81-D.IIIf,A)' 
A. V. SAXFNA, Desk Officer, 

New Delhi, the 7th Itinc. 1981 

S.O. 2711.—In pursuance of section 17 of the Industrial 
Disputes Act, >047 (14 of 19471. the Central Government 
hereby publishes the following award of the National Industrial 
Tiibunal at Bombav, in (he industrial dispute between the 
employers in relation to the management of Hindustan Insec¬ 
ticides Ltd. and their workmen, which was received by the 
Central Government on the 4lh June, 1983. 

BEFORE THF NATONAL INDTJSTRAF 
TRIBUNAL AT BOMBAY 
Reference No. NTB-l of 1981 

Partie.s;—Employers in relation to M/Hindtistans. 
Insecticides Limited. 


and 

Their Workman, 

Appearances : 

For the employer Mr. .S.V, Side, Legal 

Adviser 

Mr. M.M. Madan, Dy. General 
Manager (PD), 

For Hindustan Insecticides No appearance. 

Emoloyees’ Union, New 

Delhi. 

For Hindustan Insecticides No appearance. 

Karimchari Union, New 

Delhi. 


For Hindustan Insecticides No appearance. 
Employees' Union, Kerala 
For HIL Woikers’ Union No appeatance. 
(INTUC), Kerala 


For Hindustan Insecticides No appearance. 

Ltd., Rasayani Employees’ 

Union (INTUC), Bombay 

For Hindustan Inseclicidei No appearance. 

Limited Employees’ Organi¬ 
sation, Kerala, 

Industry ; Chemicals STATE; Bombay 

Bombay, dated the 16th day of May, 1983, 


AWARD 


The Government of India, Minis ry of Labour, by 
Older No. L-51016/l/8()-IitF,(SS) dated 16ih January. 
1981, in exercise of tlie powers conferred by Section 7B 
of the Industrial Dispiitc.s Act, 1947 (14 of 1917), con¬ 
stituted u National Industrial Tribunal with headquarters 
at Bombay and appointed Shri C. T. Dighc as its Presiding 
Officer and in exeicisc of the powers conferred by sub-section 
(lA) of Section to of the said Act referied for adjudication 
an industrial dispute between the employers in relation to 
the Hindustan Inscticides Limited and their workmen represent¬ 
ed by (i) Hindustan Insicticidcs Employees', Union, New 
Delhi, (li) Hindustan insecticides Karamohari Union, New 
Delhi, (iii) Hindistun Insecticideg Employees’ Union, Kerala, 
(iv) HIL workers' Union (INTUC), Kerala, and (v) Hindustan 
Insecticides Ltd., Rasayani Employees’ Union (INTUC). 
Bombay, in respect of the malterg specified in the schedule 
mentioned below :— 


SCHEDULE 

“Whether the demands of the Employees of Hindustan 
Insecticide.? Ltd. for revision of pay scale,?, allowances 
and terminal benefits and other conditions of 
service such as leave, admissibdi'y of loans and 
advances, reduction in working hours and time re¬ 
gulated promolions, supply of uniform? etc. as out¬ 
lined in their Chfiiters of Demands are justified and 
if so. what should be 

(i) Scales of pay applicable to all categories of em¬ 
ployees who arc workmen within the meaning of 
industrial Disputes Ach 1947 and avenues of pro¬ 
motion from ose scale to the other, 

(ii) hours of work, weekly holidays and other holidays 
and leave. 

(iii) the allowances admissible to various categories 
of employees and at what rates. 


(iv) terminal benefits like gratuity, provident fund, 
family pension etc. 

I(v) other fringe benefits like loans and advances, 

medical facilities, accident compensation, supply 
of uniforms and shoes, educational allowances for 
self and dependent children, reservation of Jobs 
for blood relalions of employees etc." 

After Justice Shri C. T, Dighe retired, the Government of 
India, Ministry of Labour, vide order No, L-510J6/1/80- 
I&E(SS) dated Illh February, 1983, in pursuance of the 
provision of Section 8 of the Industrial Disputes Act, 1947, 
appointed me as the Presiding Officer of the said National 
Tribunal for adiudication of the dispute contained in the 
said Schedule. 

2. The employer in this reference is party no. 3, There are 
five unions, who are parties to this reference being partlei 
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nos. 4, 5, 6, 7 and 8, The parties nos. 4 and 5 t-epresent 
the employer’s units at Delhi. The narties nos. 6 and 7 
rtprescnt the cmploycr’j units at Kerala. The party no. 8 
repiesents the enJployei’s iihit at Mahara.shlia. 

3. One more union by narne Hindustan Insecticides Limited 
Employees’ Organisation, TJdyog Mandal. Kerala, spplied for 
being impleaded aa b party to this rcfeience. It alleged that 
it leprescnts a sbenble iiumher of workmen employed by the 
company and tiial it be iiTipliaiied as a patty to this re- 
ferctieei The employer-company liad no objection to this 
ftrgnd?.!. The cnsploycr-compnny had nO objection to this 
Organ Ishtioh being impleaded ag a party. This application 
was ntade on 29th April, 1981. No fornial ordet was passed 
on this application by my predecessor I accept the reasons 
given by this Organisation for impleading it ag a party. The 
Organisation, therefore, is impleaded as a party. 

4. The employer filed its written statement on 19-6-1981. 
Hindustan Insecticides Employees’ Union, Udyog Mandal 
Unit, Khrala filed the statement of claim dated 12-8-1981. 
The party no. 8, Hindustan Tnseclicidea Ltd., Rasayanl Etii- 
ployees' Union, Bombay, filed the statement of claim on 
28-4-1982. The party no. 5, Hindustan Insecticides Karam- 
chari Union, New Delhi, filed a statement ott 28-6-1982, 
adopting the statement of claim filed by Hindustan Insecticides 
Ltd,, Rasayanl Employees’ Union, party no. 8. 

5. It appeufg from the wiilten statement of the company 
that the company had sighed wage settlement, one dated 
8-6-1972 with the party rio. 4, Hindustan IhSecfieides Em¬ 
ployees’ Liniem, New Delhi, and another settlement dated 
22-9-1977 with the party no. 6, Hindustan’*Insecticides Fm- 
ployees’ Union, Kciala. These settlement expired on 
31-3-1979, It appears that the party no. 8, Hindusf.an Insc- 
ticides Ltd. Rasayanl Employees’ Union came Into exlslenee 
in 1976. There was, no settlement with this Union in 1977. 
Cories of these settlements are annexed as cxhihit-1 to the 
written Statement, 

6. After the atorejaid wage settlements expired on 

31-3-1979 the company received charter of demands from the 
various Unions which are annexed a.s exhlblt-2 to the writWfl 
statement. Th* meetings wSre held between the management 
and the Unions over the charter of demands at various places. 
Ai h result of these meetings a settlement was arrived at 

and signed at Ncyy Delhi on 15-2-1980. This seltlemem 

was signed hy all the Unions excepting Hindustan Insecticides 
Ltd., Kasayani Employees’ Union, party no. 8. That Union 
signed another settlement with the management on 22-2-1980 
at New Delhi, under which it accepted the settlement con¬ 
cluded with the parly no. 4 and natty rw. 6 on 15-2-1980 

with Certaift modifications The approval of the Govern- 

tnent oE India to the settlement of 15-2-1990 was received 
from Ihc Government of India under its letter dated 23-4-1980, 
After the receipt of the Grseinment’s approv.il of the two 
Unions at New Delhi viz, the pasties nos. 4 an,) 5 signed the 
said seitlement in conciliation on 12-5-1980. The parties nos. 
6, 7 and 8, Bccording to the nianageraent. went back on 
their words and refused to sign the seitlement in conciliation. 
They filed their charter of demands afresh in conciliation 
before the State authoritic i. In the case of Udyog Mandal 
Unit, consequent to the failure of the conciliation proceedings 
the maltei' was referred for adjudication to the Industrial 
Tribunal, C.aliciit, by the Government of Kerala, on 1-12-1980. 

7. It appears that when the above position was reported 
to the Government, the Government of India, were of the 
opinion that since the dispute involved a question of national 
importance and that it wag of such a nature that industrial 
establishments of the employer-company situated in more than 
one State wcie likely to be interested in, or affected by. such 
a dispute, the Government of India, thercfoie constituted a 
National Tribunal to .adjudicate upon the demands of the 
workmen of the company as pei tno schedule set out above in 
para No. 1. 

8. On 10-5-1983 an affidavit has been filed on behalf of 
the company signed byi Mr. M. M. Madan. who is the Deputy 
Oeneral Manager of the Personnel Department of the com^ 
pany. It will appear from that affidavit that New Delhi 
Unions viz., the parties nos. 4 and 5 had already .signed lire 
settlement dated 15-2-1980 fexhibit 3 to the wiittep state¬ 


ment) on 12-5-1980 in conciliation proceedings- It i* further 
averred in this affidavit that pending adjudication of the 
denJjuds referred to this Tiibunal the company continued 
iurthei iKButiuliun.s with the Uinuns iepresenli,ng the woik- 
mcn of Udyog Mandal Unit (Kerala) and Rasayanl Unit 
(Maharashtra) and have arrived at setilemcnta with the Unions 
of both the establishments on 21-9-1982 and 1.5-12*1982 res¬ 
pectively. Those settlement are annexed to the aflidavit OS 
c.\h.bit-UM-l and exhibil-R-1 respectively. The settlement 
at exhibit UM-1 is sinned by the party no. 6, Hindustan 
Insecticides EmplovcCg Union, Udyog Mandal Unit. Kerala, 
the pa'ty ini. 7, HIL 'Workers' Unit'n and the newly added 
party, HIL I’lriployces' Organisation. According to term 
no. t of the setllemsnt Iho settlement 'igned at New Dtihi 
on 15-2-1980 hri!, to be iinpleirrmtcd in respect of the work¬ 
men of Udyog Mandal Unit of Hfb coveted by the Industrial 
Disputes Act, 1947, with modiliciilion; to the extent stated 
in this agreement dated 21-9-1982. The settlement airived 
at with the party no, 8, Hindustan Insecticides Lid., Rasayani 
Employees’ Union on 15-12-1982 is annexed to the affidavit 
as exhibit R-1, It is staled in this settlement, inter alia, that 
during the iicndency of the reference before this Tribunal 
the parties have arrived at a settlement and they hnve signed 
the same giving effect lo the settlement dated 15-2-1980 and 
dated 22-2-1980. 

9. When the matter Was before this Tribunal on different 
dates the representative of the corrjpany informed that the 
parlies have airived at the settlements rind that they will be 
nliog the same. Mr- Sulo. Legal Advisor of the company 
informed on 22-4-1983 that the settlements were already 
arrived at and duly signed by the paities. Oh that dale none 
was present for these Unions. This Tribunal, therefore, sent 
notices lo the Unions informing them that the company has 
informed that the settlements are entered into and that the 
company y/iH he filing the seltlemcnts on the next date 
i.e. 10-5-1983. It was fiirtncr staled in the notices sent 
to the Unions that if they did not remain present through 
the representatives on that day further orders will be passed 
in terms of the settlements. None was present for any Union 
on 10-5-1983. It appeaj.s that they nright have lost interest 
in the matter as settlements are already reached. Mr. Madan, 
the Deputy General Manager of the company, ag stated above, 
filed his affidavit on 10-5-1983 and he has annexed llie two 
settlements with this aflidavit. He says that those settlements 
are signed by the representatives of the Unions concerned. 
The settlement dated 15-2-1980 is at exhibit-3 to the written 
suitenicnt of Iho company. The settlement dated 22-2-1980 
signed by the party no. 3. Hindustan Insecticides Ltd., Rasa- 
yani Employees’ tJnion, is at cxhibit-4 to the written state¬ 
ment. It is prayed on behalf of the management (hat avrard 
in terms of the settlement dated 15-2-1980 be passed in 
respect of Delhi establishments; that award in terms of settle¬ 
ment dated 15-2-1980 read with settlement dated 21-9-1982 
be passed in respect of Udyog Marxlal Unit; that award in 
teritK of settlement dated 15-2-1980 and settlement dated 
22-2-1980 lead with settlement dated 15-12-1982 be passed 
in respect of Rasayani (Maharashtra) Unit. T have gone 
through the settiernentg ,ind I find that they are just, fair and 
leasonabie. 


10. L therefore, direct that awaid in terms of settlement 
dated 15-2-1980 (exhibit-3 to the written statement) shall 
be pa.ssed in respect of Delhi establishments, award in terms 
of settlement dated 15-2-1980 (exhibit-3 to the written state¬ 
ment) read with settlement dated 21-9-1982 (exhibit UM-1 
annex to the affidavit of Mr. Madan) shall be passed In ic.s- 
pect of Udyog Mandal Unit, anvl that award in terms of 
settlement dated 15-2-1980 fe\hibit-3 to the written state¬ 
ment) and settlement dateil 22-2-1980 (exhibit-4 to ihe 
written statement) read with settlemcirt dated 15-12-1982 
(cxhib t-RI, annexed to the affidavit of Mr Madan) shall 
be passed in respect of Rasasani (Maharashtra) Unit, .‘kil 
these seUleincnts arc in respect of the terms of the reference 
made to this Tribunal which are very wide. 

11, Award accordingly No order ns to cosfs The copies 
the settlements are annexrd to this award, 

M. D, KAMBI T, Pr’*sfdlng Offleer 
End '^Exhibits 3, UM-1, *1 R-l 
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r;xHiBiT 

FORM 

MEMORANDUM OF SETTLEMENT 

[Under seciion 18(3) of the ludastrial Disputes Act, 
1947 and Rule 58 of the Industrial Disputes (Centran 
Rules, 1957], 

NAME OF parties 

Representing Employor(s) 

Hindustan Insecticides Ltd. 

Industrial Area, 

Guru Govind Singh Marg. 

New Delhi-110015. 


And whereas aftei'such approval of the Govt, of 
India was obtained, was agreed under that Settlement 
that it shall be jointl> signed by the parties 
concerned in Conciliation under the Industrial Disputes 
Act before implementation. 

And whereas certain other conditions wore 

also accepted under Clause-3 of that Settlement. 

Now this Settlement is being sigjied' before the 
Assistant Labour Commissioner, Delhi Administration 
by the parties mentioned above in as much as the appro¬ 
val of the Govt, of India ha’, already been received 
under their letter dated 23-^-80. A copy of the settle- 
ment dated 15-2-RO signed at New Delhi is at Annex- 
urc-A. 


1. Shri S.C. Jain. 
General Managci. 

2. Shri M.M. Madnn, 
Personnel Manager, 


.3. Shri A.S. Tyagi. 
Welfare Officer. 

Rq>rescnting Workmen 

Hindustan Insecticices Em- 1. Shri Girjesh Chand, 
ployces Union, B-27, H.l.L, Vice-President. 

Township, New Delhi. 2. Shri K. K. Verma, 

General Secretary. 

3. Shri N.D. Rawal, 
Secretary, 

4. Shri R.N. Singh, 
Propaganda Secretary 

Hindustan Insecticides Karam- Shri K-B. Joshi. 

chati Union, C-49, H.l.L President, 

Township, New Delhi, 2. Shri G.S. Bhandari, 

Adviser, 

3. Shri O.P. Hooda, 
Genl. Secretary. 

4. M.L, Rewari, 
Secretary. 

Whereas a Sc tlcmcnt dated 15-2-1980 was sign¬ 
ed at New Delhi between the employers and the work¬ 
men as represented by the following Unions ; 

(i) Hindustan Insecticides Employees Union, 
New Delhi. 

(ii) Hindustan Insecticides Karamchavi Union, 
New Delhi. 


The parties also accept as binding between them 
under this Settlement, the remaining two parts of the 
Wage-package namely Work Study conducted by 
National Productivity Council (N.P-C-) copy whereof 
is enclosed to this scttlemen. as Annexure-B, and 
review of the Incentive Scheme conducted by Public 
Enterprises Centre for Continuing Education (PE- 
CCE) New Delhi, copy wheieof is at Aunexure-C, 
While accepting the report of the Work Study by 
N.P.C. and report of review of the incentive scheme by 
P.E.C.C.E., the unions sought cer.ain clarifications 
which were provided and these ^,la^ifications are also 
attached as Aimexurc B fe C respectively of this 
Settlement. 


In witness thereof, tbu parties have signed 
this s<.t11ement m Conciliation proceedings on 12-5-80. 

The unions mentioned at SI, No. (iii) , (iv) (v) 
wtllsig.n this settlement before C-O- in .separate States. 


Sd/- 

(G.C. Jain) 
Sd/- 

(M.M. Madan) 
Sd/- 

(A.S. Tyagi) 


Sd/- Sd/- 

(Girjesh Chand) (K.B. Joshi) 


Sd,/- 

(K.K, Verma) 
Sd/- 

(N-D. Rawal) 
Su/- 

(R.N. Singh) 


Sd/- 

(G.S. Bhandari) 

sd/- 

(O.P. Hooda) 
Sd/- 

(M.L. Rewari) 


,Signed in my presence. 
Sd,/- 12-5-80 
Conciliation Officer. 


(iii) Hindu.st.an luscdicides Employees Union, 
Udyogmandal unit, 

(iv) Hindustan Insecticides Limitea Workers Ehiion 
Udyogmandal. 

(v) Hindustan Insecticides Limited Rasayani 
Employees Unioo. 

And Wheareas under para-3 of that Settlement, 
the same was subject to the approval by the Govt, 
of India, 
all GT/St 


MEIdORANDUM OF SETTLEMENT 
name of the PARTIES 

Rqjrcsenting Employer 1. Dr. R.S, Hansagar, 

Chairman and Mana¬ 
ging Director. 

2. Shri G. C. Jain 
General Manager, 
Delhi Unit. 
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3. 


4 


5 


6 


7 


8 


9 


Representing Workmen ; 

1. Hindustan Insecticides 1 
Employees Union, 

Delhi Unit. 2 

3 

2. Hindustan Insecticides 
Karamchari Union, 

Delhi Unit. 


3. Hindustan Insecticides 
Employees Union, Ud- 
yogmandal Unit. 


4. Hindustan Insecticides 
Ltd. Workers, Union, 
Udyogmandal Unit. 


5. Hindustan Insecticides 
Ltd., Rasayani Emplo¬ 
yees Union. 


OF INDIA ; JUNE 23, F>83/ASADHA 4,1905 [P^via 11—bn . 3(iiJ) 


Shri M.M. Kaystha, 
General Manager, 
Rasayari Unit. 

. Shri'A.N. Natarajan, 
General Manager, 
Udyogmandal Unit. 

. Shri J.T. Koleth, 
Dy, General Manager 
(PD). 

. Shri N.H. Horde, 
Administrative Officer, 
Rasayani Unit. 

. Shri Thomas Philip. 
Personnel Managet. 
I/C. 

Udyogmandal Unit. 

. Shri A.S. Tyagi, 
Offtg. Personnel 
Manager, 

Delhi Unit. 

. Shri T.R. Sarin, 
Personnel and Indus¬ 
trial Relations Officer. 
Head Office. 

i 

. Shri H.R. Chanda, 
President. 

!. K.S. Chanhan. 
Secretary. 

. Shri V.C. Saxena, 
Treasurer. 

1. Shii K.B. Josbi, 
President. 

!. Shri O. P. Hooda, 
Gen. Secretary. 

I. Shri M. L. Rewari, 
Secretary. 

1. ShriT.K. Kumaran, 
Vice President. 

2. Shri A.V. Sarchan- 
dran, Seenretary. 

1. Shri JoSc Mathew, 
Jt. Secretary. 

1. Sri Joy Ittoop Mena- 
cherry, Vice Presi¬ 
dent. 

2. Shri C.M. Ipora. 
Secretary. 

3. Shri T.P. Verghese, 
Jt. Secretary. 


PART-A 

Short recital of the case 

The lOQK term settlcmeDl dated Mtli September. 1^77 with 
the union at Delhi Unit and dated 6th July, 1977 with the 
un>ons at Udyogmand.a) Unil concluded sep.aiatcly, cflective 
from ]-)'197() evpired on 31-3-1979. The various unions of 
MIL’S units at Delld, Udyogmandal and liaiayani {.ubmitled 
their fresh Charter of Demands on 3id April, 1979, 14th May. 
1979, 23rd May. 1979 and 19th September, 1979. They .also 
sumitted Suplemen*BTy Charter of Demands on 31st May, 
1979. 19th July, 1979. 18th Scptembei, 1979. 7th and 10th 
December, 1979. In the first Joint Confcicncc ot all the trade 
unions of HII, and the Managerneiit representatives held at 
Kamala, near Rasayani (M.'ihar.'isbtia State) on 20th and 21st 
April, 1979, the Management explained the desirability of 
having a Company-wise wage settlement and after discussions 
all ffis unions a.vreed for hmnne a Company-wise Wage Settle¬ 
ment. 

With a view to reach an amicable scltJtmeiit in a peaceful 
and cordial relations, a series of discussions were held between 
the representativcis of the Management and the aforesaid 
umona on various issues covered by the Mansorandum of 
Demand^ on 18th and 19th October, 1979 in New Delhi and 
on 13th to 15th November, 1979 at Hyderabad and again in 
New Delhi on 1st to 7th February, 1980 and 14th and 15th 
Febniiary, 1980 (the representatives of Hindustan Insecticides 
Limited Rasayani Employees Union attended all the meetings 
npto 3rd February, 1980) and in view of the assurances 
given by the unions to ob.iervc the Code of Discipline and 
uphold the Joint declaration of the fii'st joint Conference of 
the trade unions' leaders from all units and the Management 
of HIL held on 20th and 21st April. 1979 at Kainala (Maha- 

lashtra State) that “. production, productivity 

and culture of HIL shall stand above everything else”, in 
it.s entirety and to maintain continued cordial relations, high 
standard of discipline, high level of productivity and increased 
production, improved raw m.aterinls efficiencies and lu co- 
. operate with HIL Management in all the aspoc's and in 
every manner, the following settlement has been arrived at 
between the Monasemen' snd the unions representing the 
W'orkmen. 


PART-D 

Terms of Settlement 

1. Applicability of Settlement ;—This settlement shall be 
applicaWe to all the workmen working ai our units in Delhi 
ncluding Head Ofi&cc, Udyogmandal (Kerala State), 
Rasayiani (Maharashtra Siste) and Regional Sales Offices of 
the Company, who are covered under the Industrial Disputes 
Act, 1947 subject to the limitations of the individual itero, 
of settlement. 

2. Period of Settlement ;—This Settlement sliall be in 
force for a period of four years from 1-4-1979 to 31-3-1983 
and win continue to be in force after the said period until 
the expiry of 2 months of the date after notice in writing 
to terminate the agreement being given by either party. 

3. Conditions of Settiement This Settierupnt is subject 
to the approval by the Government of India and thereafter 
it shall be jointly signed by the parties concerned in concilia¬ 
tion before the auffionties prescribed under the Industrial 
Disputes Act before inrplcmentaticn. The remaining two 
parts of the Wage-package namely Work Study being con¬ 
ducted by Nationpt Productivity Council, and review of the 
Incentive Scheme being conducted by Public Fnterprise.s Centre 
for Continuing Education New Delhi shall also be accepted 
and annexed to the Wage Settlement before signing in con¬ 
ciliation before the Labour Commissioner. The agreement 
shall be implemented after Government approval and sipning 
in conciliation as mentioned above. 

It is agreed to by the unions that during the operation of 
this Settlement, the unions and the workmien shall not raise 
any type of demand involving financial implications 

4. General Wage Benefits : 

4.1 Eflectivo Date.—The general wage benefits under the 
settlement shall be calcuk.ted retrospectively with effect from 
1-4-1979 after receipt of Government approval. The fringe 
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lienelilii, houcvei, sbtill be applicable prospeclhelv a*, detailed 
iindor paia-5. 

4.2 New Pay Scale.-> ;—'I he dcv^ pay scales against the 
e asting pay scales arc at Anncxurc-I. 

1 he abine pay wales shall take care of (ho jjoints upto 
301* piaints ot India Cor.sinncr Ptice Index (AJCPI). 

4.3 bjunciit Alcihod.—-Ihc lilnieiit m die pay scales shall 
be done in the lollowir.g ir>Qnner : 

4,3.1 To (he present basic pay ot the employees as cn 
31-3-1979 shall be added an amount equal lo or nearest 
lowet to the dillcrence between starting basic pay of the 
new .scale and the startin.g basic pay of the pre-revised scale 
by deducting the actual required amount from the total amovint 
or old dearness allowance including additional dearness al¬ 
low aiRc as applicable on 31st March, 1959 plus one time 
adlioc addition (as given under 4.3 Hj m such a way that 
the Sinn of existing basic pay and the amounts so added fall 
exactly at a stage in the new pay scale, For the purpose of 
above difference between the starting of the pre-revised scale 
and revised scale, the minimum starting of the lower scale 
ii> the group shall be laLcn. wherever grades are grouped 
and revised. 

4,3.2. Anomaly As a rcstiU of rilnieut it a junior 
diaws moic pay than a tenior in the new pay scale even in 
the .san.'c grarle and same trade, such a situation shall not be 
treated as anomaly and will ncij be lectified except those 
covered undei 4,3,4 and 4.3 5 below. 

In the case cil employees who have jomed alter 31-3-1979, 
no addition ot one time Jump sum adhoc benefit will be 
given. Their pay will be fixed in the rr<anncr imdcr 4.3.1 above 
excluahe of the luinp-suni one time adhoc payment. However, 
in case of woikmen who base joined .Titer 31-3-1979, but be- 
lore 31-12-1979 the tall in emoluments if any (as compared to 
the emoliitutiiis aiicaily paid) as a icsul of differential in D.A. 
at Central D..4. rates and the new D. rate, such fall in 
cmolittr'ents shall not be iccovercd. 

The employees who join H.l.T. after (ho date oi Oovern- 
ment appioval to the settlement, will be appointed iu the 
new pay scales. 

4.3.,3 blaguatrorr.d d-cnclii . - l-rnployees' Who reach or are 
fitted at the maximum of icsiscd pay scale in the revised wage 
slrtictinre on 1-4-1979 o> reach the maxirnirm of their revised 
scale of pay at .iny time during the operation of this agree¬ 
ment wrll be allov.cd one stagnation increment equivalent to 
the last inciemenlal rate in the revised scale after 2 years from 
the date of dieir loaciiiug the maximum of the levrscd scale, 
piovided that the\ are otherwise eligible for sitcli increment 
Lindei the existing rules of the Company and these stagnation 
iiicrenients will not be planted if such employees get promoted 
oi their scales arc revised upward for any other reason, pro¬ 
vided llxit the 2nd inclement envisaged in this clause will 
be granted only if it falK during the operation of this agree¬ 
ment. 


4.3.4 Only one type of Anomaly (o be Rectified in Future:— 
In the new pav scales only one type of anomaly shsU be 
rectified. Tins would be the anomally arising out of a 
junior getting piomotion after receiving an increment in 
the lower giiidc or a senior getting promotion before recei¬ 
ving his increment in the lower grade, .such art anomaly shall 
bo rectified byi pre-dalinr ibo dale of increment of the senior 
to that of the junior. 

The above I'lc-d.iting will lie subject lo (lie lollowfjne condi¬ 
tions :—■ 

(a) Hoth the junior and (he senior employees .should 
belong to (he .some trade and the post in which they 
have been piomoted should be idcnticiil 

ill) 1 lie ['ic-isvised u 1 k 1 leviatd grades m pay oi the 
InwC' and higher posts in which they are entitled 
lo draw pav ilnuld be identical, and 


(c) The anomaly should be directly as a result of the 
application oi pay fixation formula i.e. to add one 
notional Increment in the substantive post and fixa¬ 
tion of the next higher stage in the promoted ^adc. 
For example, if even in the lower post the junior 
employee was drawmg more pay in the pre-revised 
scale than the senior by virtue of fixation of pay 
under the normal rules or any advance increments 
granted to him etc., the provisions as said above wUl 
not be invoked to stop up the pay of the senior em¬ 
ployee. 

4.3.J. Anomaly on First Fixation in New Scales :—i 
li a senior employee who had reached maximum of the 
prc-reviscd grade gets lower pay than hia junior in the same 
revised grade and trade due to the juriior drawing his first 
increment in the revised grade earlier, the date of increment 
of the senior shall be pre-dated to that of his junior drawing 
hi.ghci pay iis' per 4.3,4 above. 

4.3.6 No other ‘‘Anomalies’’ to be rectified ;—With the 
above, the practice of pre-dating (he date of increment in 
all other cases of “arnrnalics" listed below including those 
wherever it was aUovvcd in the past stands discontinued here¬ 
after ; 

(1) PoBiponing increment date on account of EOL dis¬ 
ciplinary action, study leave, unauthorised absence 
etc. 

(2) Junior getting increments by viitue of joining earlier 
than his senior higher to the merit list of selection, 

(3) Fixation tis a result of wage agreement. 

t4j Advance inctemoUU given at the time of first appoint¬ 
ment. 

(5) Lateral transfer, 

(61 Internal candidates setting selected through open 
recruitment. 

(7) Broken oIBciating period benefit given by predating 
increment. 

(8J Anomaly as a result of practice of relixaiion of pay 
of a promotco on hij date of increment in the lower 
grade. . 

4.3.7 No Refixaiion of Pay of a Promotec.—With the 
above, the practice of refixaiion of pay of a promiutee from 
hiv date of fir.st increment in the lower grade after promotion 
wherever U was practised shall also stand discontinued. 

4.3.8 One Time Lump sum Adhoc Addition AJI legular 
workmen on the rolls of HIL as on 31-3-1979 shall be given 
a lump sum one time adhoc addition ag per Annexure-1 and 
this amount shall be reckoned for flment and ncrsonal ‘ad¬ 
hoc allowance’ as per fitment formula given under 4,3.1. 

4.3.9 New Dearness Allowance ;—From the amount left 
after deducting the fitment amount as per formula given 
under para 4.3,] above, from the total amount of old DA in¬ 
cluding Additional DA us on 31-3-1979 and one time adhoc 
addition, the amount of Rs. 49.40 shall be deilucted and kept 
as new variable DA ag on 1-4-1979 for AICPI 38 points with 
neutralisation at Rs. 1.30 per point. This variable DA will 
be adjusted every quarter with effect from 1-4-1979 at Rs. 1.30 
per point on variatioit of All India Consumer Price Index 
based on 3 months average. The variable DA @ Rs, 1 30 per 
point rise or fall will be payable beyond AICPI No, 300. The 
VDA will be revised every quarter and be paid on 1st April, 
1st Inly, 1st Ctetober and Ist January on The All India Consu¬ 
mer Price Index for the preceding quarter Ocfobcr-Decembor. 
Januarv-March, Aprll-June and July-September respectively. 
The VDA of Rs, 49.40 ror the quarter April-June, 1979 to 
based on AICPI No, 338. With the introduction of above 
system, the oxistirtg pattern of following Central Government 
rates of DA shall stand discontinued. 

In case the present pattern of the rate of neutralisation at 
Rs. 1,30 per point of AICPI for industrial workmen is re¬ 
vised by file Central Government and the same is approved 
hy the Government th; same revised rate of neutralisation 
pattern shall apply to HU, workmen also from the effective 
date of such revision by the Central Government, 
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4,3.10 Personal Adhoc Allowance :—amoont, if any, 
left over after deducting tire fitment amount and new D.A. 
amount front tlie total aniouut of old IT.A. including addi¬ 
tional D.A. as on 31-3-1979 and one time adhoc addition. 
.hall be retained as Personal Adhoc Allowance (PAA). This 
PAA shall not attract any other benefit except those attracted 
by D.A. and shall remain as such with the individual employee 
having this PAA even on promotion, 

5. Allowances;—^All allowances shall be effective from the 
date of Government approval. 

5.1 House Rent Allowance House Rent Allowance shall 
be as per BPE’s pattern for various localities in India. 

As per BPE’s existing pattern of HRA. the following shall 
be applicable and whcicver the present HRA based on package 
deal of past wage settlements for various workmen in HIL is 
not in accordance with the above pattern, the same slrall be 
brought to match with the pattern with effect from 1st April, 
1979 subject to the Central Qovemiisent rules as applied to 
HRA payments ; 

(i) Dclhi|Bombay : 30% of basic pay 

(ii) Calcutta|Madras|Hyderiibad : 25% of basic pay 

(iii) Bl, B2 and other A class cities : 15% of bosk pay 

(iv) Class C and unclassified 

locaHtiesltowns(cities ; 7i% of basic pay 

5.2 Incentive payment .■—'With the introduction of new 
pay scales with effect from 1-1-1979, there will be no change 
In the standard wages for the purpose of payment of pro¬ 
duction incentive and the standaid wAges of workmen frozen 
at the then existing level in the curlier settlement will conti¬ 
nue to operate. 

Onreceipt of the iCport of the Public E'nteiprises Centre 
for Continuing Education (PECCE) who are entrusted with 
the review of the existing Production Incentive Scheme in 
our units, the revised scheme shall be accepted before imple¬ 
mentation of this agreement. 

5.3 Washing Allowance It was agreed that the Washing 
Allbwance to those of the employees who are getting uni¬ 
forms will he increased from Rs. 7 to Rs. 9 per month. 

5.4 Night Duty Allowance :—It was agreed that the wor¬ 
kers coming in 2nd shift i.e. 2.00 P.M, to 10.00 P.M, at 
Delhi Unit and 4.00 P.M. to 12.00 midnight at Ldyogman- 
dal Unit will be given an allowance of Re. 1 per 2nd shift 
in addition to the existing allowance paid in 3rd shift at both 
the unils. 

5.5 Cash Handling Allowance.—The Cash Handling Allo¬ 
wance shall be raistd from the present level of Ps. 50 to 
Rs, 55 p.ni to the Cashier. In the absence of the Cashier 
drawing Cash Handling Allowance, the person asked to take 
over the duties of Cashier, sboll be paid Cash Handling 
Allowance on proportionate basis on the number of days the 
Cash Handling work is done. 

5.fi Heavy Vehicle Allowance :—^The practice of giving 
lump-sum monthly Heavy Vehicle Driving Allowance to the 
dr-T'ers holding Heavy 'Vehicle Driving Li''ence irrespective 
of the duty performed by the driver on Heavy Vehicle, shall 
^ di'confimied forthwith, A-“ present some drivers only are 
jn receipt of a sum of Rs. 25 at Delhi and a sum of Rs, 35 
■; Udyogamandal as lumpsum Heavy Vehicle Driving Allo¬ 
wance per month. In ca.se of such drivers, a sum of Rs. 23 

t Delhi and a sum of Rs, 32 at Udyogmandal shall bo 
added to the Personal Adhoc Allowance as on the date of 
Government aunroval to this settlement, of such drivers 

ctually in receipt of the said lumn sum monthly Heavy 
Vehicle Drivinc Allowance as on 31-3-1979. Hereafter Heavy 
/ehicle Drivinc Allowance .shall be linked to actual duty 
performed on Heavy Vehicle and the following allowances 
system 'hall come into force with effect from the dale of 
Sovemment approval to this scttleipent ; 

(i) For every dav's duty includuisr the overtime duAy, 
if any, performed locally on heavy vehicle ■ e. with¬ 
in Municipal limits or 24 K. Ms. whichever is irsore, 
the Driver shall be paid a sum of Re. 1 only irres- 
pecb've of the trips performed subject to a maximum 
of Rs, 12 in • calender month. 


Iii) For every outstatiou trip duty on heavy vehicle 
performed outside tne local areas ag defined in (i) 
above, the driver shall be paid a siun ol Us. 2 per 
to and fro trip with a maximum limit of Rs. 24 
in a calendar month. 

5.7 Cyclostylin.u Photocopying AUowancc,^—Ihc amount of 
this Allowance shall he increased from the present Rs. 25 
to Rs. 28 lor those who are in receipt of such allowance. 
Employees in receipt of Cjclostvling/Photocopying Allowance 
shall hereafter not be entrusted to carry out cyclostvlinel 
photocopying work on over-time. 

5.8 Bus-subsidy——In. places like Delhi, Hydeiabad. Ah- 
medabad and Csdcutta where citvlState Public Transport faci¬ 
lity exists, reimbursement of such transport cxjwnses incurred 
by the workmen for journey from their lesidences to the 
Office/Facioiy and back -will be made at the rate of Rs. 10 
per month for actual number of days of attendance. However, 
the existing pattern at Udyogany.ind.tl Unit vail continue, 

6. Uniforms and Pj elective Aids : 

6.1 Shoes.—The existing reimbursement for purchase of 
shoes to eligible employees is hereby raised to Rs. .^0. 

6.2 Uniforms.—The total cost of uniforms including stit¬ 
ching charges in case of cotton uniforms per set shall hcre- 
alter not exceed Rs. 71) and that of the terrycot set Rs. 140. 
the oher terms and conditions remaining the same. The 
colour of imlforms will be settled locally. All employees 
eligible for uniforms ^hall ensure that they strictly adhere 
to the instructions to wear uniforms while On duly. The 
cost of woollen uniforms given at Delhi including stitching 
charges shall be limited to the uresent following cost per 
uniform set :— 

(i) Woollen uniform^ to plant worker-- once in two 
years iucluding stitching charges.Rs. 205. 

(iij Woollen Jeiseys to plant vvorkers ouce in five 
year*.R,s. 95A, 

(iiij Woollen uniforms to drivers and peons once in 
two years including stitching charges.Rs. 205. 

(iv> Wooilen Jerseys to drivers and peons once in two 
years.Rs. 80. 

(v) Woollen overcoat to drivers once in 5 years includ¬ 

ing stitching charges.Rs. 175. 

(vi) 'Woollen socks for drivers and pcoms once a 

year.Rs, 11. 

6.3 Umbrella The present rate of rci., mbursement for 
purchase of Umbrella at Udyogmandal shall bo increased 
from Rs. 30 to Rs. 35. 

6.4 Special item foi Administratior Staff ; 

6.4.1. —A pto and a ball point pen set costing not more than 
Rs. 25 shall bo given to all the Administration Staff who 
arc not cnttilcd to any uniforms at Udyogmandal once 
during 'Wage Agreement periotl. 

6.4.2. —.\t Delhi all Adimittislrafion Staff including Head 
Office not entitled for uniforms shall be reimbursed once dur¬ 
ing the pc.ndency of this agreement, a sum of Rs. 50 for 
purchase of raincoat. 

6.5 Ball Point pen to 'Skilled Workmen—Skilled workmen 
who have to enter log sheets etc, shall be given one ordinary 
ball point pen with original fill once every (jnartcr and a 
refill once for remaining 2 months of the quarter. For Delhi 
Unit, existing practice will continue. 

7. Welfare Facilities : 

7.1 Leave Davel Coni^ession ;--In case of L. T. C. 
for block period of once in 4 years as applicable 
at Delhi Unit shall ue reluved lo include the 1st 400 Km*/ 
160 Kms. as per decision taken by the Centra. Govt At 
Udyogamandal Unit, the facility of LTC for a block period 
of once in four years as at Delhi shall also be extended in 
lieu of the present practice of picnic every year. 
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7.2 Mcdical/E,S.l, Covsruise ; 

7.2.1 Industrial worknicn drawing wages upto Rs. 1000 
per month and woiking at Head Office who arc coveted 
under C.O.H.S. at present shall also be extended the coverage 
of E.S-I- as in DcJlii Unit with effect from 1-4-1980 instead 
of preaent COHS cove. age. 

7.2.2 Those indualnal woikmen at Head Office and Delhi 
factory wh-o are drawing wages above Rs. 1000 per month 
and axe covered so far under CGHS scheme ns well as such 
workmen staying outside CGHS area shall also be extended 
medical facilities as per f'emrany’s medical scheme for allo¬ 
pathic treatment only I mm empanelled doctors, hospitals and 
chemists. 


7.,3 Sweet packets : In lieu G the present sweet packet 
distribution on National Festival days at UdyoRmandai, (be 
same system of Sweet Packet distribution as at Delhi shall 
be introduced. However, the National-Fcstisal days on which 
such sweet ruckcii shall be will be as under : 


Republic Day 
Miladi Sharif 
Independence Da) 
Onam 
Christmas 


500 gims, 
500 films. 
500 firms. 
500 firn*. 
500 firms. 


7.4 Loans and Advances.—Ihe present systens oj loam 
and advances shall continue at the sanro rates as applicable 
at the dilleient units. However, u'uie limits prescribed foi 
drawal and utili.saiion of the loans and advances, if not follow¬ 
ed, the concerned employees shall not be entitled for any 
loan or advance till such time the entitt' amount of such 
loan/advancv is recovered from the sular), arreius. and bonus, 
if any. hven after rocoveiT of such un-utiliseJ to.in/advfs'e 
drawn by the employee, he shall not be entitled for the parti¬ 
cular It an/advance which he has failed to ttilnie as reqmred. 
However, on locovciy of the entire amount taken as loan/ 
advance aloiigwith interest, if any. 'the concerned employee 
shall be entitled for other loan/advancc othu theis the one 
under which he has defaulted 


In case of sccKitei loan, the lime limit for diawal of the 
loan from the date of notification ‘hall be 3 months and 
the employee dtawing oUch loan shall he given one month's 
time for producing the scooter legistriition papers in his name 
along with relevant documents. In case there is a delay in 
obtainins the final reRi.stration papers, proof of purchase of 
scooter by produciug receipt of registration taken along with 
deposit with the registration authorities will he considered 
as proof of purchase. However, other formalities will have 
to be completed before the expiry of one month peiiod frouv 
the drawal date. 


7.5 School Subsidy/Scholarship.—Only tho.se H I.L. em¬ 
ployees’ 193 children who are studying in FACT school as 
on the date of this agreement shall contimic to be covered 
under the Practice of paying school contribution to Fact 
coutiibution to FACT as lon^ps those students conti¬ 
nue to be in FACT School, In future, H.I.L. shall 
have no responsibility towards sponsorinfc employees’ 
children to FACT School or paying contribution ex¬ 
cept in rcpcct cf those 193 employees’ children pre¬ 
sently studying till such time they continue lobe in 
FACT School and these 193 children shall not be en¬ 
titled to icholarship und.cr the HIL’s .Scholarship 
Scheme. 

In case ot employee’s childen (tudying in ether 
sf'hools (including new en'tantslo F\CT School), 
The present scholarship amount shall be enharaed as 
under ; 


Category of student Present Scholar- Revised .'■cholrr- 
ship ship 



1st 

2nd 

Id. 

2nd 


e hild 

child 

child 

child 


Rs. 

Rs. 

Rs. 

Rs. 

a. Jst to 4th std. 

30. CO 

15.00 

35.00 

20.00 

b. 5ih to Sth sid. 

40.00 

20.00 

45.00 

25.00 

c. 9th to 11th std. 

30.00 

25.00 

55.00 

30.00 

d. College students 

60.00 

30.00 

70.00 

35.00 

1st position in 
class 

10.00 

10.00 

20.00 

20.00 

f. 2.id position in 
class 

5.00 

5,00 

lU.OO 

10.00 


7.6 Higher bxamniation fee Reimbursement etc.— 
111 order to citcouiage employees to atUiiii higher 
qulificfitjons in their line of service after joirung H.I.L 
atKla'ter prior approx el ct tl’c Mauegement, either on ' 
leave on loss of pay or p, 1 1- ime, will be given rc- 
imbuiscment of cxi.minatton fee and tuhei expenses 
suljeet to a maxim im as uciailed bi lew and «» al- 
rea Jy applicable at SJoyogamandal : 

Ext mination/ProfeS! ioiial Quantum of Monetary 
^.alilication Aw-inh 

(a) Pass in Section/\.&B of Examination fee plus 
exa ini nations condicted by Rs. SCO. 

Insliti’.ie ofEngineCiS ^India) 
tha. arc considered equi¬ 
valent to Degree in Chemical, 

Mech.lblec., and Civil En- 
gin ering. 

(b) Pass ill final Exami- Examinaiioii fee plus 
nation of Institute of Cost & Rs. 300. 

Works Accountants of India 
or Chartered Accountants of 
India. 

(c) Pass ill examination con- Examination fee plus 
ducted by recongnised insti- Rs. 200. 

tutions or professional bodies 
that are considered eqttivr- 
lent to Diploma in Chemical, 

Mech. Elec., and Civil 
Engineering. 

(d) Degree in Commerce from Examination fee plus 

recognised Universities. Rs. 2f 0. 

(e) Degree in ScieiKe/Aits Examination IVe plus 
or Post-Graduate Diploma in Rs. 150. 
Science/Arts/Scciitl Science : 

(f) Pass National Certifi- Examination iVc plus 
cate Examination in super- Rs. 150. 

vision conducted by National 
Pioductivlty Council, New 
Delhi. 
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1 3 

(g) Certihcate nwarded by Examination fee plu> 
Induitrial Training Institute Rs. 100. 

set up by Givt. o'" similar 
iits'itutions recognised by 
Gove) ament. 

(h) Wirenjen’s permit and Examination fee plus 
boilerattcndant’scertificate Rs. 50. 

The ma.xinitim expenditure on this account in a 
year shall be limited to Rs. 5,000. 

7.7 Township : Employees who vacate the town¬ 
ship quarteti shall be entitled to HRA fiom the very 
next day of the date of the vacation of the quarter. 

7.8 Effective dates of allowances and other items 
covered iindei paras 5,6 and 7. 

Effective dates of these items which are not speci¬ 
fically mentioned shall be the date of the Government 
approval to the agreement. 

8. Recruitment cud Promotion Rules : 

In case of promotion from Operator Gi- H to Gr.l, 
the existing ratio of 7th pass workmen with 10 yeais 
cxpeiieuceto mauic with /yearsexpeiieiiccandhigltei 
qualified vrorkmen sltall continue to be 40 ; 60 How¬ 
ever butli se'etiih pass wortmen who have completed 15 ycais 
of oiitralioni.l service sliall be considered for pnimotios alonj; 
with those of metric .ind hijihei qualified on a rommon 
seniority. 

9. Pigments ,—All p«vj tuenij lo workmen due cveiy mouih 
on account of salaries, wases overtime, allowances, incentive 
etc, shall be paid only on one day on the last full working day 
of each month. Under itic presen, system such of the pay¬ 
ments made during a p.riiculiir month on differem days shall 
now be paid on tho last firll working day of the month under 
the new scheme and supercede the present svstcni. For this 
purpose on the pay day suitable number of additional chunters, 
if any, required ahaJI be opened for pay disburicment. 

10. VVoJk disciplifiC . -h is agreed to by the unions that 
Management shall have the full discretion with regard shift/ 
plan/dcpartment duty allocation arid in'erchange of duties and 
duty allociilions duijng duty hours. 

11. Looting after higher i csponsibilities during shift ;—^To 
cover absenteeism in shifts first leave reserves who are com¬ 
mon to all plants shall be allocated. After e-xhausting leave 
reserves, looking aftejr high nssponsibilitios shall be arranged 
in chain.(Payments for such chain arrangements which are of 
less than 10 days shall bo made only once a quarter for 
the period 31st March. 30th June, 30fh Saptember and 
31st December, each year. 

12. Other Demands —^flic Union agreed to drop otho' 
denjands submitted by them in their Charter of Demands 
menticned in para I of Pt. ‘ 3,’ bu! not covered above and 
also agreed to acceftt this Settlement «« fiiTl and final settlement 
of their demands. 

13. Other Current Benefits —All other benefits currently 
vogue but not specifically covered under this Settlement 

shall continue to be ip opcr.ition according to (he specific 
terms those benefits. 

Agreement signed on 15th Febiutiry. 198()nt fvfev 
Delhi, 


For and on behalf of the For turd on behalf of the 
Management of Hindustan HlE’s liade Unions. 
Insecticides Limitcc. 


Sd/- 

Sd/- 

1. (Ur. R.S, Hamsagai) 

I. (H.R. Chain,a) 

Sd/- 

Sd/- 

2. (G.C. Jain) 

2. (K.S. Chaulian) 

Sd/- 

Sd/- 

3. (M.M. Kayasiha) 

3. (V.C. Saxcnc) 

Sd/- 

Sd/- 

4. fA-N. Natarajar) 

4. (K.B. Jcslii). 

Sd/- 

Sd/- 

5. (J.T. Koleth) 

5. (,0,P. Honda) 

Sd/- 

Sd/- 

6. (N.H. Boide) 

6. (M.L. Rewari) 

Sd/- 

Sd/- 

7. (Thomas Philip) 

7. (T.K. K.iiniairn.) 

Sd/- 

Sd/- 

8. (A.S. Tyaci) 

8. (A.V. Sarachendran) 

Sd/- 

Sd/- 

9. (T.R. S.,riii) Witnesses, ; 9. (Jose Mathew) 

Sd/. 

Sd/- 

1. (N.D. Kalra) P.vS. 

10. (Joy Ittoop Mena- 

Sdt- 

cherry) 


Sd/- 

2. (Krisheu Chander) P.S 

>. ] 1. (c.M. rpi Ip) 


Sd/- 


12, (T.P. Verghe.se) 


ANNEXURE-I 

STATEMENT OF PAY SCALES 

SI. Existing One time 

New Pay Scale vide 

No. Pa\ ad hoc 

para 4.2 

Scales addition 


as per 


para 4.3.8 


for regular 


workmen 


on the 


rolls of 


HIL as on 


31-3-1979 


Rs. 


1. 210-290) 


2. 260-388 > 50.00 

300-6-324-7-394-8-426 

,1. 275-500J 

370-8450-10-530, 

4. 275-520) 


5. 290430 > 60,00 

400-11 -488-12-596-14-708. 

6. 276-520J 


7. 305-500 60.00 

450-11-538-12-658-14-700. 

8, 308-640 75.00 

450-16-578.21-788-23-880, 

9. 320-640 




[«rnTH—w alii)! 
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10. 350-640 

75.00 

490-16-578-21-788-23-880 

n. 425-700 

12. 440-700 

85.00 

575-21-659-26-1075 

13. 425-775 
]4. 440-775 

85.00 

57-5-21-659-26-1075 

15. 455-850 

85.00 

615-21-699-26-1167 

16. 550-870 

95.00 

700-30-940-32-1100-35- 

1205 

17. 550-900 

95.00 

700-30-940-32-1100-35- 

1205 

18. 590-900 

95,00 

750-32-910-35-1120-40- 

1240 


ANNF.XURE ‘C’ 

GRAM . PECCE 
Phone : 663781-83 

PUBLIC ENTERPRISES CENTER FOR 
CONTINUING education 

Piof. Nitish R. De GUEST HOUSE BUILDING, 

Director. C-6/5, Safdarjang, Dev. Aioa 

New Delhi-110016. 


Unions troth a Udyognmandal and Delhi asd propose a 
revised framework for the prorinelion Incentive Scheme. Its 
salient feauiics ate : 

I The employees will bo siouped in five catcgoiies (instead 
of throe in the old scheme) so as to make the incentive re¬ 
ward to each of the category more responsive to their own 
direct contribution to the increased productivity and rcduwd 
costs and also to ensure maximvtn reward to base production 
staff. 

2. The productivity vvmdd be nicasuied in teims of actual 
production of approved qualify l ather than with reference to 
production transferred ■ to sales so as to reward the employees 
fully and correctly 

3. I.T.R. ha« liecn based exclusively on the quantity of 
sale as against quantity available for sale of the finished 
products. Prices of finished products on which the employee* 
have no control and which arc subject to ebunge on account 
of external factors, would not be taken into account. Fvirthev. 
the inventories of raw moterials, fieneial stores, packing 
materials etc. the levels of which arc determined in conse¬ 
quence of management decisions, leaving very little scope 
for control at lower levels, have heen excluded from the 
scope of I.T.S. to make it more responsive to the efforf.s 
of employees covered by the scheme Companywisc I.T.R. 
should also be the main factor for incentive to Marketing 
when subsequently introduced. For a more effective manage¬ 
ment of Genera] Stores, raw' material and packing material 
inventories management mav consider a .separate in depth 
study by experts in the line 


April 13, 1980. 

Dr. Ram S. Hamsagar, 

Chairman <& Managing Dlrecior. 

Hindustan Insecticides Limited, 

Hans Bhawan, 

Ground Floor, Wing-I. 

Bahadurshah Zafar Marg, 

New Delhi-UOOOl. 

Dear Dr. Hamsagar, 

With several months’ colloctive efforts including 
discussions with trao.t union leaders, a revised Pro¬ 
duction Incentive Scheme has been evolved- 


4. One of the significam features of the revised incentive 
scheme it to give an Initial tempo of production at the 
beginning of each year and to keep up the tempo throughout. 
This is achieved by Hailing with average of previous 
financial year production or standard monlhlv produc¬ 
tion whichever is higher and the new year’* first mon'b's 
actual production and if continued for each succeeding month 
by taking the average of progressive average for the previous 
month and the actual production for the month. Thus there 
is a built in urge reaction in the team to maintain the pro¬ 
duction of each month higher than the incentive figure for 
previous month and in the event of drop in production in 
any month due to factors beyond control, there would be 
need at least to keep the Joss of production to minimum at 
otherwise it would affect next month's incentive figures. 
In contrast to this the old scheme did not civc .mv positive 
incentive to keep the productions progressivelv hinli even" 
month. 


Should any further work iu this ma-ter bo roquirod, 
we shall only be too glad to co-operate with yoiir 
organization- 


5. There is reward on incentive caming.s of the supen'isorv 
and manavcrial personnel for O.T. helow' norm for the 
croup urtdbr their control to keep control on O T and 
costs of production minimum 


I enclose herewith three copies of the report. 


With regards, 


Yours faithfully, 
Sd/- 

(Nitish R. Dc) 


REVISED FRODUenON INCENTIVE SCHEME FOR HIL 

With a view to enable and maintain high productivity levels, 
optimum use of resources (men, raw materials and roachineiy), 
higher standard of Uvmg of workers and decreased coat of 
production, a performance linked Production Incentive Scheme 
Was introduced byi HIL as far back os in } 966-67. 


6. The rate.s of incentive aarninat for production factor 
have been distributed snioolhlv ovei- increasinp productivity, 
ensurinR bichcr incentive earnincs at hleher levels of pro¬ 
duction and avoidinjj sudden drop in incentive carvings at 
'"ariotis levels of production 'as was the case in old scheme 

7. More weisjhtage has been given to own production of 

Technical to make the incentive earnincs responsive to 
efforts needed for production. 

8. New scheme cnvisnjtes to rCw-ard the rj..S.Ls rMitlaitallv 
for increased productivity of formulated product to mate 
their incentive carnipFs raoie directly effort oriented. 

h. Tile quantity of r^v/ material; avouM be weichtod with 
their process so as to correctlv leivard the employees for 
raw material efficiency and vice-versa. 


Since then, the H I-L. has grown immensely. It has diversi¬ 
fied, added,new units increased its volume of business and 
employment more manpo'ser. This trend is Iflccly to continue 
in future. 

The Public Enterprises Centre for Continuing Education, 
New Delhi, wus therefore, commissioned in June, 1979 to 
assist the HIL in a review of the working of the Incentive 
Scheme. The personnel from P.E.C.CE. have had detailed 
discuJeions with different les'els of management and Trade 


10 Tpeonfive calculations has.- been made simple by 
buijdine varioi^ factors in :< formpJ.ar thereby clirninafinc 
u,sc of fables 

11 The new schem- fiVes into account the nertormauce 
of the formulation also bv incieasinc or rhrri-nsinrr hnse 
rnconl.ve der-ndimr upon '■fficicrev or inrffirienrv in for 
mul«t,on. The rfSTs sviU ,ret much more bn^e incentive 
mrreasrna cJirectN with the rocrcnsed oroduefivitv of for 
mnlation In kcepina with their effort in the formulation 
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lmpt'n('i,l rec^micul D-E) T. if any, used in formulation 
would, under the icvihcd teheme gei rewarded through the 
Fom>L'lation Efficiency Eaefor. 

12, The new scheme will he applicable to all Ihe products 
of the Company, in regular production. However, at present 
it will be applicable to DDT and BHC which are in icgulai 
production, yVs and when new products are added their 
norms of pioduction, taw materials consiimplion, and other 
1 elated conditions will be prescribed and added to this 
scheme. For MniVeting staff a separate scheme is being 
evolved. 

KEY ELEMENTS Ol THE REVISED INCENTIVE 
SCHEME 

r. Coveiagc : 

1, This scheme is a group incentive covering all jobi con¬ 
nected with the present iactorics of the Hindustan Insecticides 
Limited at Delhi/Udyogamandal. It wiU cover the incutrs- 
bents of all the existing s-nctioned posts within the strenpth 
as per work study report of the National Productivity Council, 
subjecl to exclusion of sfaiF hereinafter mentioned. Tlic 
scheme will, however, not cover the following peraonnel . 

(a) Daily-rated employees and casual labour 

(b) Contmet labour and pait-time employees 

(c) Appientices and Trainees of all kinds 

(d) Employee-- worging in Marketing Department includ¬ 
ing Sales Units J ii whom separle scheme is being 
evolved. 

(c) Employees of tl/e Company who have not completed 
six months conpnuous service m the Company. 

(f) Qfficers/etwployec.' who are on deputation, in whoee 
case Government ordera are required, will be eligible 
for production incentive under thi» scheme enJv if 
permission from the Government concerned is 
received. 

2. This scheme will be job based and any incumbent of an 
eligible job will participate in it Irrespective of whether he 
is a temporary employee on deputation. Also, the incentive, 
an employee is eligible to, will be the one on the grade 
of the job he is in, iriespective of his substantive salary. 

II. For the purpose of incentive scheme, employees may be 
grouped in the following categories 

A. The Direct Group 

All direct workers of the Production arrd Engineering 
department (excluding the unskilled workers) Group 
AT All supervisors and managers upto and exclud¬ 
ing the level of Dy. Manager in Production and 
'Engineering Departmenb—Groirp A2, 

B. The USE Group 

All Unskilled workers of the Production and Engineering 
Departments—Group B 

C The Ministerial Group 

.\11 indirect workers of the Engineering department and 
other worker* not covered above—Group Cl. All 
supervisors and managers upto and excluding the 
level of Dy. Manager in the Ministerta] Group- 
Group C2. All class IV staff not covert above— 
Group C3. 

D. The Managerial Group 

All Managers of the levels of Dy. Managers and 
above at the Unit-Groiip D. 

E The Head Office Group (excluding Marketing 
Department) 

Non-Supervisory Employees—(Troup-El 
Supervisory and Managerial Employees-Group E2 


J9153;AS-VDH11A 4, 1905 [Part JI -Slc. 2(ii)] 

Tlic Marketing Gioup will be group E wliui 
incentive scheme is introduced to them separately. 

GROUP A 

m. The incentive rate for Group A called final 
Base Incentive later on in the proposal will be cal- 
ciliated on the basis of three factors : 

Manpower efficiency index (MED, Formulation 
efficiency factor (FEF) and raw material efficiency 
(RME). These three factors shall be used to give 
the final Base Incentivt. 

Production F.actor (PP) 

Tlie production factor shall be calculated as given 
below:— 

Production factor , = Production (month 1) 

(month 1) of tech. product + 

Average production of 
last 12 months or the 
.standard production 
whichever is more (if 
the production of the 
month is less than the 
average or the standard) 

2 

-do- (month 2) = Production (month 2) 
of tech, product -h 
Prodn. factor (month 1) 

2 

-dO' fmonth 3) *= Production (month 3) 

- of tech. Product + 
Production factor 
(montly 2) 

2 

-do- (month 12) = Production (month 12) 
of tech. Product Pro. 
duction factor (month 
11 ) 

2 

Month I be taken as Ist month of the financial 
year i.c. April. 

The production factor as above shall b? calculated 
for a month for the technical product say DDT 
(Technical) or BHC (Technical) and shall be divined 
by the No. of days in the month to arrive at the per 
day production factor. The manpower efficiency 
Index (ME!) will be worked out as follows— 

C—S 
C 
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where C ste ’ f 'r per day product ion lactor and the 
S for stand ifd for that product. The standard pro¬ 
duction for DDT technical shall be 8 M.T. par day 
at Delhi factory and 4 M.T. per day at Udyogaman- 
dal factory, and for BHC technical 7.5 M.T. per 
day at Udyogamandal. 

The production for the month shall be reckoned 
after excluding handling losses etc. as follows; 

DDT (Technical) -Closing stock arrived at after 
actual physical verification in slab form and ground 
DDT Technical (or flaked DDT (T) when flaker is 
installed) plus DDT (T) in process in hammer mill 
lots plus ground DDT (T) sold plus DDT (T) trans¬ 
ferred for formulation (limited to 50% of DDT 
50% formulated out of own DDT Technical) minus 
opening stock of slab DDT (T), ground DDT (Tj 
and the DDT (T) in hammer mill lots at the begin¬ 
ning of the month. DDT (T) transfeired for further 
processing for any other product shall also be simi¬ 
larly added. 

BHC (Technical).—Closing stock arrived at after 
actual physical verification plus material transferred 
for formulation (limited to 50% of the BHC 50% 
formulated) plus BHC (Tech.) sold minus opening 
stock of BHC (Tech.). 

Closing and opening stocks should be determined 
by actual weighment and physically verified and 
proportionate allowance should be made (in case of 
Tech. BHC) for moisture content in excess of norms 
if any as determined by random sampling method. 

2. Raw Material EflSciency (RME). 

Incentive shall be paid for reducing the cost of 
consumption and improving eflSciency of the four 
major raw materials viz., alcohol, benzene, chlorine 
and oleum. The incentive payment for raw materials 
efficiency will be direct in the sense that the incentive 
will be higher and higher as the performance increases 
correspondingly there will be a penalty for poor per¬ 
formance and this penalty will increase as the perfor¬ 
mance becomes worse. 

Percentage of incentive and the calculation for 
the raw material efficiency would be done in the same 
way as in the existing scheme excepting that the stan¬ 
dard and actual quantities of consumption of raw 
materials would be weighted by the weighted costs of 
the concerned raw materials for the relevant month. 
First the weighted standard cost for each raw mate¬ 
rial is worked out by multiplying the consumption 
norms with the weighted average cost of the raw 
material for the month. Similarly the actual weight¬ 
ed cost for each raw material is worked by multi¬ 
plying the actual consumption of each raw material 
during the month with the weighted average cost of 
311 GI/83—5 


the raw material during the month. The sum total 
of the costs for various raw materials is used in the 
calculation of RME (Also refer model calculations). 

The RME shall be measured as follows: 

Weighted Standard Cost—Weighted 
Actual cost 

RMEx=:-—--- xlOO 

Weighted Standard cost 

corresponding to this RME (column 1 of Appendix 
A) the corresponding RMEF (Col. 2 of Appendix A) 
is read and the following calculations made to find 
incentive percentage for RME. 

Composite incentive for MEI and RME 

MEI(1±RMEF)x 100 

The incentive percentage for only RME shall be 
worked out by deducting the MEI percentage from 
the above percentage of composite incentive. If 
it is positive it would be added for arriving base in¬ 
centive and vice-versa after incorporating Efficiency 
Factor (FEF). 

The percentage of incentive for Raw Material 
Efficiency, called Raw Material Efficiency Factor 
(RMEF) later on in the scheme, as shown in the exis¬ 
ting scheme has been shown as ratio in the revised 
scheme (Appendix A) to facilitate calculation of RME 
incentive through a formula. 

The standard specific consumption for alcohol, 
benzene chlorine and oleum expressed in weight to 
weight basis per tonne of Technical DDT and BHC 
are as follows: 


Material 

Standard 


DDT(Tech) 

BHC(Tech) 

Alcohol 

0.32 


Benzene 

0.84 

0.31 

Chlorine 

1.77 

0.76 

Oleum 

1.55* 

— 


♦This is for over all consumption of Oleum i.e. 
Oleum used both in DDT condensation and 
Chloral distillation. 


There shall be no payment of incentive to the 
Production and maintenance group on any account 
for performance below 90% (RME). 

The incentive payment/penalty for performance 
on raw material efficiency will be as per Appendix A. 

Performance will be calculated every month and 
will be rounded off the nearest whole number. 




3. Formulation Efficiency Factor (FEF) 

Efficiency of formulation of technical grade pes- 
ticidcs shall also be calculated with reference to the 
standards as follows: — 

AP-S 

FEF = - 

S 

Where AP stands for actual production per day and 
S stands for standard production. 

The standard for DDT formulation shall be 15 
M.T. per day at Delhi factory and 7.5 M.T. at Udyo- 
gamandal, and for BHC formulation 7.5 M.T. per 
day at Udyogamandal. 

The formulation production for the month shall 
be reckoned after excluding handling losses etc. as 
follows:— 

Closing stock plus quantity sold minus opening 
stock. The closing and opening stock shall be detcr- 
nined by actual weighment of approved stocks. 

Tf the formulation plant remains idle on account 
of nonavailability of technical grade pesticide, and 
the monthly production of formulation is below 
norm then the formulation efficiency factor shall 
not be taken into account for incentive calculation. 
Further, when the formulation plant is used for the 
formulation of some other pesticide such as DDT 
formulation plant used for formulation of Vitavax, 
the quantity of formulation of the other pesticide 
shall be added to formulation production for the 
month. 

4. Composite Efficiency Factor (CEF) 

A composite efficiency factor for ME! and the 
formulation efficiency factor (FEF) shall be worked 
out as follows;— 

MET (1 :t FEF ) X 100 

Calculations for other/new products may simi¬ 
larly be done. The standard for average production 
index for new products, however, may be fixed in a 
graded manner depending upon the progress in com¬ 
missioning. 

5. Base Incentive : 

The base incentive shall be the composite efficiency 
factor for MEi and FEF plus RME incentive per¬ 
centage if there is only one product. If there are 
more than one product, the composite base incentive 
shall be calculated as follows; 

Base Incentive for x No. of Direct workers 

product 1 in production for pro¬ 

duct 1 -t- 

Base Incentive for x No. of direct workers 

product 2 inproduction for pro¬ 

duct 2, and so on 

Total No. of Direct Workers in Product Depart¬ 
ment. 


Direct workers in production shall be the produc¬ 
tion workers against sanctioned posts of the follow¬ 
ing plant sections; 

DDT—Product 1 

(i) MCB, DCB 

(ii) CA 

(iii) Chloral 

(iv) DDT 

(v) Sulphuric acid recovery 

(vi) Hyd-rochloric add recovery 

(vii) DDT effluent treatment 

(viii) Formulation DDT plant 

(be) HCS plant at Delhi unit only 
BHC—^Product 2 

(ii) Tech. BHC plant 

(ii) Tech. BHC effluent treatment plant 

(iii) Formulation BHC filant 
Final Base fiicentivo 

In case where there are direct workmen (Pro¬ 
duction and Engineering) but assigned to new plants/ 
projects not still covered by incentive on its own pro¬ 
duction then the base incentive as worked out above 
shall bo first reduced to the new base of direct work¬ 
men including those on new plants/projects not 
covered by incentive of there own as under; 

Final Base Incentive = Composite base incentive 

X total standard wage 
of direct workmen in 
production and Engi¬ 
neering including USL 
for Project 1, 2 etc. 
covered for base in¬ 
centive total standard 
wage of all direct work¬ 
men including new 
plants/projccts. 


GROUP A 1 

The final base incentive rate shall be applicable 
to Group AT. 

GROUP A 2 

Group A2 shall be paid 80 % of final base incentive 
plus reward at 10% of final base incentive of Group 
At for every 1% decrease below 10% as O.T. norm 
in the O.T. of the Directs Group (Al) subject to 
their total incentive not exceeding final base incentive 
O.T.A. to the Staff Car drivers at the units for attend¬ 
ing to the Company Guests shall be excluded for this 
purpose. 

However, the ratio of direct workers in production 
department to direct workers in Engineering Depart¬ 
ment will need to be maintained constants as the base 
incentive is applicable to the Engineering depart¬ 
ment direct workers also, 
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GROUP B 

IV. Group B shall be paid tinal Base Incentive 
as applicable to Group A1 if the quantity of for¬ 
mulation is below standard. However, if the quantity 
of formulation is above standard, Group B shall 
be paid direct incentive at the rate of 0.5% of the 
standard wage for every 1 % increase over the standard. 
Their incentive percentage shall be calculated as 
follows : 

MEl ± Incentive percentage for RME + 05. % 
for every—1 % increase in formulation 
over standard. 

If there are more than one product, the group 
incentive rate for the unskilled workers will be 
worked out as follows :— 

Incentive percentage for product 1 x No. of 
direct USLs for product 1 + Incentive for 
product 2 X No. of direct USLs for product 
2 and se on 


Total No. of direct USLs 

Since Group B incentive will be applicable to 
all the USLs of production and engineering depart¬ 
ments. 30% USLs should be transferred to formula¬ 
tion plant on a rotational basis. 

GROUP C 

V. GROUP Cl shall get 75% of the final base 
incentive. In addition, they shall get incentive 
based on ITR (Inventory Turn Over) calculated as 
shown below ; 

Ju no case shall their total incentive exceed the 
base incentive. 

The ITR Factor ; 

The calculations for ITR factor is to be done in a 
manner similar to the calculation of production factor 
explained earlier. For the purpose of ITR only 
saleable finished product viz. DDT Tech. (Ground), 
DDT formulated, BHC Tech., BHC formulated. 
Imported Tech. DDT etc., would be taken into 
account. It would be calculated as a percentage 
of quantity of actual sales for the month to quantity 
of opening stock plus quantity of production of sale¬ 
able products for the month. Norm for ITR shall 
be 60% with a reward of 1 % of final Base Incentive 
for every 1.6% increase in ITR. 

Thus ITR 

ITR factor (Month 1) = ITR (month 1) (month 

2)=ITR (Month 2)±ITR factor month 1) 


Similarly 

ITR factor (month 12) =■ ITR (month 12)-l- 
ITR factor (month 11) 

' 2 

Group C2 shall get 80% incentive of Cl with 
reward on OT as per A2 but on OT of indirect group 
norm being the same but total incentive not exceeding 
that of Cl. 

OT A to the Staff Car Drivers at the U nits to attend 
to the Company Guests shall be excluded for this 
purpose. 

Group C3 shall get 125% of the incentive for 
Group Cl but not exceeding the incentive for Group 
B. 

GROUP'D 

VI. Group D shall get avcragei of groups A2 and C2. 

GROUP~E 

VII. Group El shall gel average of the incenUve of group D 
of the ditlcrcut units. 

Group E2 shall get 80 per cent of Group El incentive 
plus reward on UP at 10 per cent of Giwiji El for every 
1 per cent full below norm of 5 per cent OT subject to 
ceihng of incentive for Group El. 

The itKentive peicentages as referred to above for various 
groups of employees shuil bo payable on the standard wages 
of the woTkrnen frogen at the then existing level as per 
existing scherrss. The maximum payment on account of 
inceotivo will be limited to 40 per cent of standard wages 
for production and maintenance groups and 30 per cent for 
ministerial, manager iai and Head Office Groups. 

O.T. work assigned directly for CMD. Directors and 
Company Guests shall be excluded for the purpose of work¬ 
ing out OT reward for Group E2. 

VIII. Absenteeism and overtime.—It is expected that with 
the introduction of the levisctl incentive scheme the absen¬ 
teeism and Over Time nrav come down further. In addition, 
management may consider improvemenls in leave encashment, 
facilities and other incentives to rcdiice absenteeism and 
overtime. 

IX Annual Productivity Linked Bonus.—A separate pro¬ 
posal for annual productivity linked bonus in lieu of pre- 
■sent annual profit sharing bonus under the payment of 
Bosus Act shall be submitted in due course of time. 

X General Terms and Conditions ; 

1. No separate incentive shall be payable for boiler as 
at present at Udyogaman 1. 

2. If the plants (condensation and/or distillation only) 
have to be stopped on account of any reasons, the average 
daily production will be calcula ed without making any 
allowance for such stoppage 

3. The produttion will be recokoned by taking into account 
only materials conforming to specifications passed hy NMEP 
and/or any other quality control agency of the management 
or engaged from outside; and failed and rejected materials 
will not bo counted. 

4. The incentive shall be paid in proportion to the number 
of days nresent for work and actually worked and no incen¬ 
tive will be paid for the peiiod of absence on training or cn 
leave on anv account including casual leave and compen¬ 
satory leave taken except compensatory leave for working 
full day/shift (and not for accumulated part dav/shift work 
compensated bv full day). However, weekly off days. Sun¬ 
days, paid festivals and national holidays will be considered 
as days of attendance except where they are treated as leave. 
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5. Deduction foi absence will be made at the rates of 
l/30th of the total incentive for every day of absence 
irrespective of the number of days in the month. If a 
person is absent for a whole month, no incentive shall be 
paid. 

6. Production of technical grade pesticides shall be the 
basic factor for incentive payment. If no incentive la 
earned on this factor no payment shall be given on any 
account. 

7. It is a implied condition of this scheme that expendi¬ 
ture on maintenance, and contract jobs will be maintained 
at levels set by the management. 

8. Performance will be determined over a period of one 
calender month. The incentive earned will be paid on the 
last full working day/of the succeeding month 

9. Incentive payment to each category of employees will 
be proportionate to the standard wage of each employee as 
per old scheme. 

10. Incentive payment shall be expressed as a percenlcp.! 
of the standard wages, 

11. Incentive reward will be over and above r c -'O "u.d 
wages and allowances and no deductions will be ' j uom 
them for failing to achieve the standards. 

12. The month will begin from the morning shift ol lie 
Ist day of the month and close with the end of the . i J 
shift on the last day of the monh. 

13. The total incentive earnings of the employees during 
a month will be rounded off to the nearest rupee. 


14. Production figures wilt be exhibited as frequently as 
possible. 

15. Since incentive will bo percentage of the standard 
wages alL employees within the same nay scale and inceDiive 
group wiU get the same amount of incentive payment at a 
given level of performance irrespective of their actual pay 
in the scale. 

16. No employee shall be retrenched on account of this 
incentive scheme. 

17. The incentive earned under the scheme shall not be 
taken into account for the purpose of any other payment or 
deduction from the employees except income tax. 

18. All decisions regarding stoppage of plant and equip- 
njentg for inspection, maintenance or any other reasons what¬ 
soever. on conditions of operation Including rates of output 
and on mutters regarding sale or disposal of intermediates/ 
by products will be made solely by the management and 
shall bo final. 


19, The Management will have the right to classify under 
any of the groups any posts sanctioned in future or to 
reclassify any of the existing posts or to transfer employee 
from one group to another. If any employee is so trans¬ 
ferred or reclassified incentive for a month will be calculated 
based on the number of days worked in eadi group during 
the month. 


20, The decision of the Chairman and Managing Director 
on all points of interpretation of this Scheme and measure¬ 
ment of output performance, etc, and on all matters pertain¬ 
ing to the Scheme shall be toal. 

21, The Management reserves the right both during the 
trial jwnod as well as thereafter to withdraw or modify 
the whole or any part of the Scheme including revision of 
standards and to curtail and to extend the coverage of the 
ifciieme. 


APPENDIX A 

RAW MATERIALS EFFICIENCY FACTOR 


Materials Performance as 
percentage of standard 
(RME) 

Incentive payment as per¬ 
centage/ratio of incentive 
payment for production 
factor (RMEF) 

0 ) 


(2) 

(—) 10 and below 

C-) 100% 

or — 1.00 

(-) 9 

(-) 90% 

— 0.9 

(-) s 

(-) 80% 

— 0.8 

(-) 7 

(-) 70% 

— 0.7 

(—) 

(-) 60% 

— 0.6 

— 

(-) 50% 

— 0.5 

4 

(-) 40% 

— 0.4 

(-) 3 

(-) 30% 

— 0.3 

(_) 2 

(-) 20% 

— 0.2 

(-) 1 

(-) 10% 

— 0.1 

(-) u 

— 

— 

(+) 1 

(+) 10% 

+ O.I 

(+) 2 

( + ) 20% 

-1- 0.2 

(+) 3 

(+) 30% 

-1- 0.3 

(+) 4 

(+) 40% 

+ 0.4 

(+) 5 

(+) 50% 

+ 0.5 

(+) 6 

(+) 60% 

+ 0.6 

(+) 7 

(+) 70% 

+ 0.7 

(+) 8 

(+) 80% 

-1- 0.8 

(+) 9 

(+) 90% 

+ 0.9 

(•f ) 10 and above 

(+) 100% 

-b 1.0 


MODEL CALCULATIONS 
(Assumed figures) 

Month : March, 1979 — Delhi factory 

Information available — 

DDT technical production ;—Opening stock 
(slabs) 100 M.T. Tech. DDT in process at the begin- 
ing of month in hammer mill lots 70 M.T., closing 
stock of Tech. DDT. Slab 130 M.T., and ground 
50 M.T., material in process in Hammer mill lots 
75 M.T. Ground DDT Tech. Sold during the month 
50 M.T. DDT Tech, transferred for formulation 
150 M.T., DDT 50% formulated out of own DDT 
tech. 290 M.T. 

DDT Formulation Production — 500 M.T. 

O.T.A. percentage to salary 

1. Production and Engineering Staff 9% 

2. Ministerial Staff 11 % 

3. Head Office 6% 

LT.R. 66.4% 

Raw Material Consumption Kg. per Kg. actuals 


Alcohol 

.52 

Benzene 

.82 

Chlorine 

1.60 

Oleum 

1.45 
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Prices per Kg. — Alcohol 0.90 Benzene 5.00, Chlorine 


0,80 Oleum 0.60. 

Calculation of Incentive 
DDT Tech. Production 

Closing stock slab 130 M.T. 

Ground 50 M.T. 

DDT Tech, in process in hammer mill 
lots at the end of the month 75 M.T. 

Ground DDT Tech, sold 50 M.T. 

Tech. DDT transferred to formulation 
(Uraited to 50 % of 290) 145 M.T. 

450 M.T. 

LESS 

Opening stock 100 M.T. 

DDT Tech, in process at the beginning of 
the montli 70 M.T. 


170 M.T. 

(Production of DDT Tech, for the month 280 M.T. 
Per day 280 

- = 9.32 

31 

MEI = 9.32—8 

-- .1416 or 14.16% 

9.32 

R.M.E. 



Standard 

Actual 

Price 

Weighted 

Standard 

Weighted 

Actual 

A 

0.32 

0.32 

0.90 

0.29 

0.29 

B 

0.84 

0,82 

5,00 

4.20 

4.10 

C 

1.77 

1.60 

0.80 

1.42 

1.28 

D 

1.55 

1.45 

0,60 

0.93 

0.87 


6.84 6.54 


6.84—6.54 - +4.38% i.e. + 4% 

RME=---X 100 

6.84 

RMEF as per Appendix A + .4 
Composite efficiency for MEI and RME 
MEI (1 + RMEF) X 100 
.1416x1.4x100 = 19.82% 

R.M.E. Incentive percentage 19.82% — 14.16% 
™5.66% 

Formulation Efficiency Factor 

Formulation production =” 500 M.T. 

Per day 500 =■ 16.13 

31 

FEF 16.13—15-+0.75 or 7.5% 

15 

Composite Efficiency Factor for MEI and FEF 
MEI (1 ± FEF) X 100 

.1416x 1.075x100-15.22% 

Base Incentive 

CEF for MEI & FEF+RME Incentive 
= 15.22%+5.66%-20.88% 


The direct workers on nev^/expansion schemes 
have been assumed to be NIL and therefore, 
this Base Incentive shall also be the final Base 
Incentive. 

Incentive for USLs of Production and Engineering 
DeptLs. 

MEI percentage + RME incentive + . 5 x FEF 
percentage 

14.16% + 5.66%+,5x7.5% 

14.16%+5.66 + 3.75-23.57% 

Incentive of Group A1 

Final Base Incentive i.e. 20.88% 

Incentive of Group A2 

80% of Final Base Incentive i.e. 16,70%+10% 
of 20.88% (reward for 1% reduction in O.T.A.)= 
16.70%+2.09—18.79% 

Incentive of Group B ™ 23.57 % 

Incentive of Group Cl -75% of 20.88%+4% of 

20.88% (For ITR) 

= 15.66+0.84%-16,50% 
Incentive of Group C2 80% of 16.50 = 13.2% 

(No reward for O.T.A. be¬ 
cause the same is above 
norm) 

Incentive of Group C3 125% of 16.5%-20.62% 
Incentive of Group D 18.79%+13.2% 

-«15.99% 

2 

Incentive of Group El (Non-supervisory) 

Group D of Delhi 15.99% 

Group D of Udl. 5.00 

(assumed) —_— 

20.99% 

Average 11 % 

Incentive of Group E2 (Supervisory & Managerial) 
80% of 11%=8.8% 

(No reward for OTA as the OTA is more than the 
norm) 

ANNEXURE—B 
(Clarifications) 

WORK STUDY 

The Work Study report for Delhi Unit as submitted 
National Productivity Council is enclosed. Before 
accepting the report the Unions and Management 
want through the report and sought clarifications on 
ccrfciin parts of the report from NPC consultants. 
It was clarified that the findings of the Work Study 
on manpower requirements for Delhi Unit as sum¬ 
marised on pages 10 to 15 and as detailed in Appendix 
IV are the ones to be implemented now. It was 
noted both by Unions and Management that NPC 
has incidentally made certain other observations and 
recommendations which may be of guidance to 
Unions and Management for future manpower 
categorisation, planning etc. The Union also 
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brought out that in certain areas the manpower 
proposed by NPC may not be suilieient and need 
reconsideration by N.P.C. 

ANNEXURE—C 
(Clarifications’) 

PRODUCTION INCENTIVE SCHEME 

The following clarifications were given by Con¬ 
sultants from Public Enterprises Centre for Conti¬ 
nuing Education/Management in the Unions-Manage- 
ment meeting held on 1-5-1980 at Head Oflice. 

1. Tlie Ministerial Group Cl, 11 A&C. 

The direct workmen of the Engg. Deptt. under the 
existing Scheme shall continue to be direct workmen 
for the purpose of group A1 and A2 under the re¬ 
vised Scheme, 

2. Coverage 1,1(d) : 

The sales section of the Commercial Department 
in Delhi Unit is not covered under cl. 1.1(d), 

3. Coverage cl. 1,2 : 

For officiating arrangements against vacancies 
of 10 days or more in case of workmen, incentive 
shall be paid on the applicable standard wages of the 
officiating grade, proportionately irrespective of the 
actual number of days of such officiating falling in 
a particular calendar month. 

4. Coverage cl. 1.1 : 

■Wherever existing posts arc reduced or lower 
grades than the existing ones are recommended in the 
work study, for the purpose of incentive payment to 
the present incumbents the applicable standard wage 
of the grade in which they are actually working will 
continue to be taken. This will, however, continue 
only as long as the present incumbent is in position in 
the respective grade. 

5. Standard Wage : 

Standard Wages of the workmen frozen at the 
then existing levels as per existing scheme shall 
continue as agreed in cl. 5.2 of the wage settlement 
dated 15-2-1980. 

6. Annual Productivity Linked Bonus: 

Such a bonus scheme shall be introduced only 
after discussions with the Unions representatives, a ^ 
a settlement. 

7. Vitavax 111,3: 

Taking cost or taking more than the actual pro¬ 
duction based on time utilised shall be against the very 
principle of the scheme. Howevci, a new plant i 
being set up for Vitavax formulation and after that 
DDT formulation facility shall not be normally used 
for Vitavax formulation. 

8. Ceiling: 

A ceiling is already provided in the existing scheme. 


[Part 11—Sec. 3(ii)] 

9. MEI — G-S Group A, cl. Ill: 

C 

The rates of incentive earnings for production 
factor have been distributed smoothly over increasing 
productivity, ensuring higher incentive earnings at 
higher levels of production and avoiding sudden drop 
in incentive earnings at various levels of production 
as was the case in old Scheme. In addition there is 
formulation factor and boosting of production at the 
starting month in every year by taking average pro¬ 
duction of preceding year or ihc standard production 
whichever is higher also. 

10. Lea\c encashment cl. VHI: 

Tliis will be discussed with the Unions before 
introducing. 

11. Trial Period cl. X. 21; 

This being a revised Scheme the initial period 
shall be considered as trial period and so it is clarified 
in cl. X. 21 that the Management will have right to 
withdraw/modify etc. during the trial period and 
thereafter. 

12. Cl. 20 and 21: 

Such clauses are there in the existing scheme also. 
It was clarified that while taking decision/interpreta- 
tiou under Clause 20 and 21, Management would 
explain the position to the Unions and also consider 
the views of the Unions, if any. 

13. USE. cl. IV. Group B (USL-Incentive): 

The incentive is directly related to the output of 
USLs which will give higher incentive depending on 
production. 

14. Payment on the last working day-cl, X. 8: 

Diis is as per cl. 9 oJ’ the wage settlement dated 
15-2-1980, 

la. Over-Time; 

It was explained that this was only for helping in 
supervisory control and is not directly related to work¬ 
men. 

16. Imported DDT: 

It was clarified that, a specific review of the exis¬ 
ting incentive factor for formulation of imported 
Technical DDT has not been done mainly because 
DDT may not be available for formulation for long. 
Therefore, if imported Tech. DDT is not significant, 
the reward through formulation efficiency factor as 
mentioned under item 11 of the salient features of 
the revised incentive scheme that reward for formula¬ 
tion of imported Tech. DDT is through formulation 
efficiency factor, would adequately cover the addi¬ 
tional efforts. In case substantial imported DDT 
were to be formulated in Delhi factory during 1980-81, 
Management may got a review done and make appli¬ 
cable the revised imported DDT incentive factor or 
the existing imported DDT incentive factor in hen 
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of the formulation efBciency factor without prejudice 
to other clauses of the revised incentive scheme wiuch 
shall apply hereafter to all categories, 

17. Raw Material Efficiency Factor (RME): 

Tt was clarified that the leward/penalty on RME 
factor in the revised incentive scheme is weighted 
with the average cost of each raw material as the 
costs of various raw materials are widely varying and, 
therefore, a cost weighted reward on RME factor 
would be more appropriate than the unifonnK weigh¬ 
ted RME factor as in the existing scheme. 

Exhibit W.M.-l 

FORM H 

(Prescribed under Rule 59 of the Kerala Industrial 
Disputes Rules, 1957) 

MEMORANDUM OF SETTLEMENT 
Name of the Parties: 

Representing Employer: 

Hindustan Insecticides Limited. Udyogamandal: 

1. Shri V. Kurian John, General Manager 

2. Shri M.M. Madan, Dy. General Manager (PD) 

3. Shri Thomas Philip, Personnel Manager 

4. Shri R.T. Vadhyar, Industrial Relations Officer 
Representing Workmen: 

1. Hindustan Insecticides Employees Union; 

(i) Shri S.C.S. Menon, President 

(ii) Shri M.B. Hassan 

(tii) ShriP.M. Ali 

(iv) Shri V. Asokan 

(v) Shri N.K. Vasudevan 

(vi) Shri Ma'^kose M. Zachariah 

2. HIL Workers’ Union: 

(i) Shri K.R P. Nair 

(ii) Shri Paul Muttathil 

(iii) Shri T.V. Sagaran 

(iv) Shri Kunjumohammed 

(v) Shri V. Narayanankutty 

3. HIL Employees’ Organisation: 

(i) Shri N.K. Mohandas 

(ii) Shri S. Venugopal 

(iii) Shri P. Krishnanfcutty Nayar 

(iv) Shri P.P. Antony 

SHORT RECITAL OF THE CASE 

The long term wage settlement dated 6th July 
1977 as modifi'-d by the settlement dated 22nd Sep¬ 
tember, 1977 expired on 31st March, 1979. On the 
expiry of the c dd settlement, the Unions mentioned 
at serial No^. 1 and 2 above submitted their charter 
of demands. The Union mentioned at serial No. 3 
was registered only on 28-6-1979. These charters 
of demands were discussed in various meetings and 
finally a Memorandum of Settlement was signed 
on 15th February, 1980 at New Delhi between the 
management and the unions mentioned at serial 


Nos. 1 and 2. According to para 3 of the settlement 
signed on 15-2-1980, the said settlement was subject 
to the approval ol' the Government of India and 
thereafter it was to be signed jointly by the parties 
concerned in conciliation before the authorities 
prescribed under the Industrial Disputes Act, 1947 
before implementation. Due to various reasons, the 
settlement signed on 15-2-1980 at New Delhi could 
not be signed by the parties concerned in conciliation 
after receipt of the Government of India's approval. 
However, a settlement was signed in conciliation by 
the parties mentioned above on 11th August, 
1980 at Trivandrum in which it was agreed 
that the wage settlement signed on 6th July, 
1977 will continue to be in force till a new long term 
wage agreement is signed. The industrial dispute 
arising out of the non-signing of the settlement dated 
15-2-1980 in concilliation after receipt of Government 
of India’s approval was referred to the Indu.strial 
Tribunal. Calicut for adjudication vide Government 
of Kerala Notification No. G.O. (Rt.) No. 1654/80/ 
LBR dated 1-12-1980. Subsequently by Notification 
No. L.5 1016/1/80 I & E (SS) dated 16-1-1981. 
the Government of India, Ministry of Labour, re¬ 
ferred the dispute to the National Industrial Tribunal 
with its Headquarters at Bombay, for adjudication. 
During the pendency of the dispute before the National 
Industrial Tribunal for .'djudication, the parties 
mentioned in this svttlenrent have been making 
attempts to settle tim issue by bilateral negotiations. In 
the meeting between the mmagementand the unions 
held on 5th September, 1982 at Udyogamandri, it was 
agreed that the wage stUlcmcnt signed on 15-2-1980 
at New Delhi is acceptable to the unions for inj.ple- 
mentation .subject to certain amendments. Accordingly 
this Memorandum of Settlement is being signed in 
conciliation to give effect to the settlement dated 
15-2-1980 with the amendments mentioned below, 
TERMS OF SETTLEMENT 

1. Tite Memorandum of Settlement signed at 
New Delhi on 15-2-1980 will be implemented in 
respect of the worknif'n of Udyogamandal Unit of 
HIL covered by th: Industrial disputes Act 1947, 
with modifications to the extent stated below. 

(i) Each workman in Udyogmandal unit who is 
covered by the said settlement shall exercise an option 
within one month of the signing of this Settlement 
giving the date with effect from which he would 
like to come over to the new pay scale and the indus¬ 
trial pattern of DA as given in the wage settlement 
dated 15-2-1980. The date of option shall be within 
the currency of the wage settlement, i.e., between 
1-4-1979 and 31-3-1983. The one time lumpsum 
adhoc addition mentioned in Annexure-l to the 
memorandum of settlement dated 15th February, 
1980 as per that settlement will be given to the work¬ 
men with effect from the date they choose to come 
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over to the new pay scales and the industrial pattern 
of DA. Pay fixation in such cases will be done as 
per the provisions of the Settlement dated 15-2-1980 
but taking into consideration the basic pay, DA and 
additional DA in the old pay scale that the workman 
Ls drawing on the date of change over chosen by him 
according to his option. The one time lumpsum 
adhoc addition will also be determined with reference 
to the post tne workman is holding on the date of 
change over exercised by him. The option once 
exercised by the employee concerned shall be final 
and iTrevocable. 


3. It is clarified tnat all fringe benefits under the 
wage settlement dated 15-2-1980 are to be effective 
from 23-4-1980, the date of Govenmient approval, 
as per provisions of para 4.1 read with para 5 of that 
settlement. 

4, The parties to this settlement will fue a copj 
of this settlement before the National Industrial 
Tribunal and request the Tribunal to pass an avr aid 
in terms of this settlement. 

Settlement signed on 21st S-pXmlxir, 1982 at 
Udyogamandal. 


(ii) Para 7.5 of the settlement signed on 15-2-198 
which deals with School subsidy/Scholarship shall be 
deleted from the said settlement and the workmen 
will continue to get existing facilities. 

(in) Para 8 of the settlement dated 15-2-1980 
relating to promotion from Operator Grade II to 
Grade I shall be deleted and the promotion policy 
regarding promotion from the post of operator Grade 
n to Operator Grade I as agreed to in the agreement 
dated 28th/29th August, 1981 will continue to be in 
force. 

(iv) An agreement was signed between the manage¬ 
ment and the unions on 28th/29th August, 1981 rela¬ 
ting to the workstudy report submitted by the National 
Productivity Council Bangalore. This agreement 
shall continue to be in force and para 3 of the settle¬ 
ment dated 15-2-1980 shall stand modified to this 
extent. 

(v) Para 9 of the setdement dated 15-2-1980 
relating to “Payments” shall stand deleted and the 
existing practice regarding disbursement of salaries, 
wages, overtime allowance, incentive etc. shall conti¬ 
nue to be in force. 

(vi) The one time lumpsum adhoc addirion men¬ 
tioned in Anncxure-1 to the settlement dared 15-2-1980 
shall be given to all the workmen who were on the 
rolls of the company on 23rd April, 1980, the date 
of Government of India’s approval to the settlement. 
However, as mentioned in para 1 (i) above this one 
time lumpsum adhoc addition will be given only with 
effect from the date an employee opts to come over 
to the new pay scale and industrial pattern of DA as 
per the settlement dated 15-2-1980. 

(vii) A copy of the settlement signed at New Delhi 
on 15-2-1980 is annexed to this settlement as Annexure- 
A and the same will form part and parcel of this Settle¬ 
ment and will be binding on both the parties except 
to the extent expressly stated above. 

2. The parties also agree that the memorandum 
of settlement regarding canteen facilities signed at 
New Delhi on 15-2-1980 will not be implemented for 
the present and the existing facilities will continue tp 
be in force till 31st March, 1983. 


Signature of parlies; 

Representing workm m; Rcpre.seuting Management: 

1. Hindustan Insecticides Sd/- 1 to 4 

Employees Union: 

Sd/- i to vi 

2. HIL Worker’s Union: 

Sd/- i to V 

3. HIL Employees Organisation; 

Sd/- i to iv 

Signature and designation Sd/- 

of Conciliation Officer: (C. NARENDRAN) 

DISTRICT LABOUR OFFICER, 
ALWAYS 

Station : Udyogamandal 

Dated 21-9-1982. 

MEMORANDUM OF SETTLEMENT 

Name of The Parties : 

Representing Employer 1. Dr. R.S. Hamsagar, 

Chairman and Mg. 
Director. 

2. Shri G.C. Jain, 
General Manager, 

Delhi Unit, 

3. Shri M.M. Kayaslha, 
General Manager, 
Rasayani Unit. 

4. Shri A.N. Natarajan, 
General Manager, 
Udyogamandal Unit. 

5. Shri J.T. Koleth, 

Dy. General Manager 
(PD). 

6. Shri N.H, Borde, 
Administrative Officer, 
Rasayani Unit. 

7. Shri Thomas Philip, 
Personnel Manager 
(I/C), Udyogamandal 
Unit. 

8. Shri A.S. Tyagi, 

Offtg. Personnel 
Manager, 

Delhi Unit. 
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9. Shri T.R. Saiifi, 

Personnel and Indus¬ 
trial Relations Officer, 
Head Office. 

Representing Workmen: 


1. Hindustan 

1. 

Shri H.R. Chanda, 

Insecticides 


President. 

Employees Union, 

2. 

Shri K.S. Cnauiian. 


V. 

' Secretary. 


3. 

Shri \.C. Saxena, 
Treasurer. 

2. Hindustan 

1. 

Shri K.B. Joshi, 

Insecticides 


President. 

Karamchari Union, 

2. 

Shri O.P. Hooda, , 

Delhi Uflil. 


Gen. Secy. 


3. 

Shri M.L. Rewarj. 
Secretary. 

3. Eliudustan 

1. 

Shri T.K. Kumaran, 

Insecticides 


Vice Preddem. 

Employees Union. 

2. 

Shri A.V. Sarchrrxl'; 

Udyogamandal Unit. 


Shri Jo.-e Mathew, 

Jt. S;c}. 

4. Hindustan 

1. 

Shri Joy Ittocp 

Insecticides Ltd. 


Meaachei'i’y, 

Workers Unioa, 


Vice PreuJ.en.. 

Udyogamandal Unit. 

2. 

Shii C.M. Ipora, 
Secretary. 


3. 

Shri T.F. Varghese, 
Jt. Secretary. 


5. Hindustan 

Insecticides Ltd. 

Rasayan Employees 

Union. 

PART A 

SHORT RECITAL OF THE CASE 

The long term settlement dated 14th September 1977 
with the Union at Delhi Unit and dated 6th July 1977- with, 
the Unions at - Udyogamandal Unit concluded separately, 
effective from 1-1-1976 expired on 31-3-1979. The various 
Unions of HlL’s Units at Delhi, Udyogamandal and Rasayam 
submitted their fresh Charter of Demands on 3rd April, 1979 
14th May 1979, 23rd May 1979 and 19th September 1979. 
They also submitted Supplementary Charter of Demands on 
31st May 1979, 19th July 1979, I8th September 1979, 7th 
and 10th December, 1979. In the first Joint Conference of 
all the Trade Unions of HIL a; ’ P .■ -jpresen- 

tatives held at Karnala, near K'.- '. ' State) 

on 20th and 21st April, 1979, the Management explain^ 
the desirability of having a Company-wise wage settlement 
and after discussions all the Unions agreed for having a 
Company-wise wage settlement. 

With a view to reach an amicable settlement in a peace¬ 
ful and cordial relations a series of discussions were held 
betw'een fhs representatives of the Management and the 
aforesaid Unions on various issues covered by the Memo¬ 
randum ofi Dmands on 18th and 19th October 1979 in New 
Delhi and on ISth and 15th November, 1979 at Hyderabad 
and again in New Delhi on 1st to 7ih February, 1980 and 
14th and ISthFebruary, 1980 (the representatives of Hindus¬ 
tan Insecticides Limited Rasayani Employees Union attended 
all the meetings upto 3rd February, 1980) and in view of 
the assurances given by the Unions to observe the Code of 
Discipline and uphold the joint declaration of the first Joint 
Conference of the Trade Unions’ leaders from all Units 
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and the Management of HIL held on 20th and 21st April, 

1979 at Karnala (Maharashtra State) that ”.production, 

piodiicticty and culture of HIL shall stand above e/erythicg 
else", in its entirely and to maintain continued cordial 
relations, high standar 1 ."-f .I':’'’’":, f'lh level of produc¬ 
tivity and increased >■ .i.:-'- . raw materials 

efficiencies and to co-.' ■■ ' ' i.inageaient in all 

the aspect^ and in every maoner, the following settlement 
has been arrived at, between the Management and the Unions 
representing the workmen. 

PART B 

TERMS OF SETTLEMENT 

1. Applicability of Settlement : 

This settlement shall be applicable to all tfixs workmen 
working at fur Units in Delhi including Head Office, Udyo- 
gamanda! (Kerala State), Rasayani (Maharashtra State) and 
Regional Sales Offices of the Qsffi}»ny. who are covered 
under the Industrial Disputes Acj, 1^7 subject to the limi¬ 
tations of the individuai items of 

2. Peiiod of Settlement : 

This settlemert »hal' be in lurcc ror a period of four 
years from I- 4 - 19 t 9 to 31-3-1983 and will continue to be 
in force after the sa'd period unti* the expiry of 2 months of 
the date after notice in writing to terminate the agreement 
being given by either party. 

3. Conditions of Settlement : 

This sett'.emeni; is subject to the aoprov-al by the Govern¬ 
ment of India and thereafter it rhalt he jointtv signed by 
t"-" pardec concerned in conciliation before the auliorities 
prcsciibed undei- the Industrial Disputes Act before imple¬ 
mentation. T jc remaining tv/o parts of the wage-package 
namely W'orK Study be.ng conducted by National Producti- 
viry Council, an i review cf the Ipeet've Scheme being con¬ 
ducted bv Public Enterprises Cj'entre for Continuing Edu¬ 
cation. New Delhi shall also be accepted and annexed to 
the Wage Settlement before signing in conciliation before 
the Labour Commissioner. The agreement shall be imple- 
oiented after Government approval and signing is concilia¬ 
tion as mentioned above. 

It is agreed to by the Unions that during the operation 
of this Settlement, the Unions and tlie workmen shall not 
raise any type of demand involving financial implications. 

4. GENERAL WAGE BENEFITS : 

4.1 Effeci've Date : 

The general W'age benefits under the settlement shall be 
calculated retrospectively with effect from 1-4-1979 ^ter 
rceipt of Goveri -i m'. rringe benefits, how¬ 
ever, shall be . C' as detailed under 

para—5. - 

4.2 New Pay Scales ; 

The new pay scales against the existing pay scales are 
at Annexiire-i. 

The above pay scales, shall take care of the points upfe> 
300 points of All India Consumer Price Index (AICPI). 

4.3 Fitment Method : 

The fitment in the pay' svaiej shall be done in the folio-ving 

manner : 

4.3.1 To the present basic pay of the employees as on 
31-3-1979 shall be added an amount equal to or nearest 
lower to the difference between starting basic pay of the 
new scale and the starting ba'sic pay of the pre-revised scale 
by deducting the aciuaJ required amount from the total 
amount of old dearness alkiwaace including additional 
dearness allowance as applicaMe on 31st March 1979 plus 
one time adhoc addition (aa ghten under 4.3.8)) in such 
a wav that the sum of existing basic pay and the amounts 
•so added fall exactly at a stage in the new pay scale. For 
the purpose of above difference between the starting of the 
pierevised scale and revised scale, the minimum starting' of 
the lower scale in the group shall be< taken, wherever grades 
are grouped and revised. 

4.3.2 Anomaly : 

As a result of fitment if a junior draws more pay than 
a senior in the new pay scale even in the same grade and 
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same trade, such,a iituation shall not be treated as anomally 
and will not be leclified. excent those co\ered under 4.3.4 
and 4.3.5 below. 

In the case of employees who ha^c joined after 31-3-1979, 
no addition of one tinte lump sum adhoc benefit will be 
given. Their pay will be fixed in the manner under 4.3.1 
above exclusive of the aimp sum one time adhoc payment. 
However in casei of v;oikmen who have joined after 
31-3-1979, but before 31-12-1979 the fall jn cirsoliKnents if 
any (as compared to ihe emoluments already paid) as a 
result of differential in D.A. at Central DA rates and the 
new DA rate, such fall in emoluments shall not be reco^eleJ. 

The employees who join HIL, after the date of Govern¬ 
ment approval to this Settlement, will be appointed in the 
new pay scales. 

4..3.3 Stagiralional Benefit : 

Employees who reach or are fitted at the maximuni «f 
the revised pay scale m the revised wage structure on 1-4-1979 
oi leach the inaA.inwm of their revised scale of pay at any 
time duiing the operation ot this agreement will be allowed 
one stagnation increment equivalent to the last incremental 
rate in the levised scale after 2 years troni ir»e date of 
their reaching the nyaximum of the revbed scale, provided 

that they are otherwise eligible foi such increment under 

the existing rules of the Company and these stagnation in- 
ciements will not be grained if such employees get piomoted 
or their scales are levi'ed upward for any other reason, 
piovided that the 2nd increment envisaged in this clause will 
be granted only if it falls during the operation of this 
agi cement. 

4.3.4 Only one type of anomaly to be rectified in future : 

In the new pay scales only one type of anomaly shall 

be rectified. This v/ould be th'’ anomaly arising out of a 
j’unior getting promotion after receiving an increment m the 
lower giaile- or a senior getting promotion before ,eceiving 
his increment in the lower grade..such nn anomaly shall be 
reelified by pre-dating the date of increment of the senior 
to that of the junior. 

The above pre-dating will be siibje.t lO the foltowirig i.'in- 
dilious ;— 

''a) Both the junioi and tne seru'^i employees «boii'd 
belong to the same t .ide and the .‘u ' in vhich they hove 
hern promoted should be ide-iltcal. 

(b) The pre-revised erd exised gr Jes cf p.tv of the 
lower and higher post', in which they .“e entitled to draw 
pay should be identical, and 

(c) The anomaly should be dircctlv <s a result of the ap-' 
plication cf pay fix.ition formiiia i.e. ic add one nation.al 
increment in the -■ubslir.tue post ..rj fixation of ihe next 
higher s'age in the piomotej Kr.ide. For example, if even 
in the lowe. pc-t the junior t'mployee ya? drawing more pav 
in the pre-re vised scales th<.n the senior b' 'iilue vt fixation 
of pay under the noimil rules or any .dvance i cicmentf 
wanted *0 him etc, the fsoy'sions '.tid above w>il nr. 
be invoked t.r step up th’ pay of the senior emcl.v.re. 

1.3.5 Atioiiiaiy lp first ‘■'ation on scales • ;* a senior 
employee who had reached nraxiraum of the pre-revised 
grade gels Jowei- pav than his iunioi ijj the same revised 
grade and tiede doe to th“ junior drawin.e his iiist increment 
ia the revhei grade cailier. the date of increment of the 
•’enior shall pre-dated to that of his junior drawing higher 
pay as per 4 3.4 above. 

4.3.6 No other ‘Anomalies’’ 10 be rectified ; Witlj the 
above, the practice of pre-daiiisg the date of increment in 
all other ca^es of “anomalies'’ listed below inckiding those 
wherever it v as allow'ed in the past stands discontinued here¬ 
after. 

(1) Postponing increment date a* account of EOL, disci- 
plinery action, study leave, unautfeorised absence etc. 

(2) Junior getting increments by virtue of joing earlier 
than his senior higher to the merit list of selection. 

(3) Fixation as a result of wage agreement. 

(4) Advance increiBents gives at the time of first apjsoint- 
ment. 


(5) Lateral transfer. 

(6) Internal candidates getting selected through opes re- 
cnutmeM. 

(7) Broken officia'iag period benefit given by pre-dating 
iBciemeBt. 

(8) Anomaly as a result of practice of refixation of pay 
of a prometee on his date cf increment in the lower grade. 

4.3.7 No reftxation of pay of a promotee ; With the above, 
the practice of refixation of pay of a promotee from his 
date of first increment in the lower grade after promotion 
wherever it was practi'ed shall also stand discontinued. 

4.-L8 One time lump sum ad hoc addition : All regular 
workmen on the rolls of HIL, as on 31-3-1979 shall be given 
a linnp sum one time ad hoc addition as per ansexured and 
this shall be reckoned for fitment and personal ad hoc allow¬ 
ance as per fitment formula given under 4.3.1. 

4.3.9 New Deaines^ allowance : From the amount left 
after deducting the fitment amount as per formula given 
including Additional DA as on 31-3-1979 and one time adhoc 
under para 4.3.1 above, from the total amount of old DA 
addition, the amount of Rs. 49.40 shall be deducted and kept 
as new variable DA as oh 1-4-1979 for AICPI 38 poiats 
with neutralisation at Rs. 1.50 per point. This variable DA 
vfiill be adjusted every que'ter with effect from 1-4-1979 at 
Rs. 1.30 per point on variation of all India Consumer Price 
ladex based on 3 months average. The variable D.A. @ Rs. 1.30 
per point rise or fall will be payable beyond AICPI No. 300 
The VDA will be revised every quarter and be paid on 
1st April, 1st July, 1st October and 1st January on the All 
India Consumer Price Index for the preceeding quarter Octo- 
ber-December. Januaiy-March. April-June and July-Septeruber 
respectively. The VDA of Rs. 49.40 for the quaiter April- 
June. 1979 is ba'ed on AICPI No. 338i. With the introduc- 
tien of above system, the existing pattern of following Cen- 
tiai Cjo'MAmg'vt rates cl DA shall stand dis-continiied. 

In c.-c liie pie-ciit pattern of the rate of neutralisation 
at Rs. I -0 re- point of AICPI for industrial workmen is 
levisej 'c :he Cential Go’ .‘’nment and the same is approved 
by the (■'"ernment. the same ’evised rate of neutralisation 
patte-n •■bfi] appL’ *3 fllL workmen also from the effective 
dale . f such bv ib“ Cential Government. 


4.3 10 Pe’sor.rtl ad hcc allowance : The amount, if any, left 
©v?r af.' deducting tHe fitment amount and new DA amounit 
fjon the o ■)! amount of old D.-\ including additional DA 
as vut -'-'-1979 ,ind 00 - lime adhoc addition, shall be 
letained ?s Personal vheo Allowance (P.^A). This PAA 
'■hall nor att’act aav oih:; benefif except those attracted by 
DA and -hall lemain ns sueh with he individual employee 
basin." bis- P'^^ e'en Oii "si nmofion. 

5. Allowances ; All allowances shall be effective from th" 
date of Ooveinment appioviil. 

5.1 House rent allowance ; Hous-e Rent Allowance shall 
bt as p-r BPE's pa'tern for various localities in India. 

As per BPE's esisting pattern of HRA, the following shall 
be brought and wherever the preses' HRA based on package 
deal of_ past wage .settlerrunt for various workmen in HIL 
Is rntlu accordance vviih th" above pattern, the same shall 
be breuaht to match with the pa'tcrn with effect from 
1st April, 1979 subject the Central Government rules 
PS nrrh’s”’ *' HRA rw’-nen’-s. 


(i) Dellii/Bombay 

(ii) Calcuttn/Madras/Hy- 
derabad 


30 % of basic pay 
25% of basic pay 


(iii) PI, B2 and other A 15% of bisic oay 
fJrss cities 

(iv) Class C and Uiidassi- 7% of basic pay 
fied localities/ 

towns/cities 
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5.2 Incentive Payment: 

With the introduction of new pay scales with 
-eifect from 1-4-1979, there will be no change in the 
standard wages for the purpose of payment of pro¬ 
duction incentive and the standard wages of work¬ 
men frozen at the then CKisting level in the earlier 
settlement will conhnua to operate. 

On receipt of the report of the Public Enterprises 
Centre for Continuing Education (PECCE) who are 
entrusted with the review of the existing Production 
Incentive Scheme n our Units, the revised scheme 
shall be acceptec. before implementatioi of this agree¬ 
ment. 

5.3 Washing Allowance: 

It was agreed that the Washing Aliowam-e to 
those of the employCvS who are s^tlinj, aiiforms will 
Ee increased from Rs. 7/- to Rs. 9/- per month. 

5.4 Night Duty Allcv/ance: 

It was agreed that the workers coming in 2nd 
shift i.e. 2 P.M. to 10 P.M. at Delhi Unit and 4 P.M. 
to 12 midnight to Udyoganiand.il Unit will be given 
an allowance of Re. 1/- per 2,11 shift in adi’tion to 
the existing allowance paid in 3fd shift at both the 
Units. 

5.5 Cisn Hndiing AUovoice : 

The Cash Handing Allowance shall be laised 
from the pre-ent level of Rs. 50/- to Rs. 55/- p.ra. to 
the Cashier. In the absence of the Cishier drawing 
Cash Handling Allowance, the perso i a^keo to take 
over the duties of Cashier, shall be paid Cish Handl¬ 
ing Allowance on proportionaie ba<is on the number 
of days the Cash Handling work is done. 

5.6 Heavy Vehicle Allowarce : The practice of giving lump 
sum monthly Heavy Vehicle Driving Ailowance to the drivers 
holding Heavy Vehicle Driving License, irrespective of the 
Duty performed by the driver on Heavy Vehicle, shall fee 
discontinued forthwith. At present some drivers only are in 
receipt of a sum of Rs. 25 at Delhi and a sum of Rs. 35 at 
lldyogamandal as lump sum Heavy Vehicle Driving Allowance 
per month In case of such drivers, a sum cf Rs. 23 at Delhi 
and a sum of Rs. 32 at Udyogmandal «hall be added to 
"the Personal Adhoc Allowance, as on the date of GovcrnmcBt 
approval to this settlement, of such drivers actually in receipt 
of the said lump sum monthly Heavy Vehicle Driving Allow¬ 
ance as on 31-3-1979. Hereatter Heavy Vehicle Driving allow¬ 
ance shall be linked to actual duly performed on Heavy 
Vehicle and the following allowances system shall come into 
force with effect from the date of Govtinment approval to 
this settlement 

(i) For every day’s duty included the overtime duty, if any, 
performed locally on heavy vehicle i.e. within Municipal limits 
of 24 Kms. whichever is more, the Driver shall he paid a 
sum of Pe. 1 only irrespective of the time performed subject 
to a maximum of Rs. 12 in a calendar month. 

(ii) For every outstation trio duty on heavy vehicle perform¬ 
ed outside the local area as defined in til above the driver 
shall be paid a sum of Rs. 2 per to and f o trio with a maxi¬ 
mum lirrsi* of Rs. 24 in a calendar month. 

5.7 Cydisstyling-Photocopying Allowance ; The amount of 
this allowance shall he increased from the present Rs. 25 to 
Rs. 28 for those who. are in receipt of such allowance. Fmp- 
loyees in receipt of cyclostylingfpbotocopying alIowa»ce shall 


hereafter not be entrusted to carry out cyclostyiing/pkjta- 
copyifi'g work on over- ime. 

5.8 Bus-subsidy ; In places like DcHii, Hyderabad, Ahmeda- 
bad and Caicutla whe>e city/Slate Public Transport facility 
exists, reimbursement on such transport expenses incurred by 
the workmen for journey from their residence to the officel 
Factory and back will be made at the rate of Rs.' 10 per 
month for actual number of days of attendance. However, the 
existing pattern at Udyogamandal Unit will continue. 

6. Unifo.rms and Protective Aids: 

6.1 Shoes • 

The existing reimbiiiseinent for p-archase of shoes 
to eligible employees is hereby raised to Rs. 50/- 

6 2 Uniforms : 

The total cost of uniforms in’luiin; '•itching 
charges irt ca^e of cotton uniform’, per set slnll here¬ 
after not exceed Rs. 70/- and tha^ of ihe terrycot set 
Rs. 140/-. The other term; and c-ondi ions remtining 
the same. The coloiu of unifor.n; vvil! be settled lo' 
cally. All err/ployees eli-ribl; foi uniforn s shall ensure 
that they strictly adhere to the instractions to bear 
uniforms while on duty. The cost of woollea 
given at Delhi including stitching charges shall be 
limitea to the oresent following cost per uniform set:— 

Rs. 

(i) Woollen uniforms to plant wor¬ 


kers once in two years including 



stitching charges. 


205.00 

(ii) 

Woollen Jerseys to plant workers 



once in five years 


95.00 

(iii) 

Woollen uniforms 

to drivers anc 



peers o;i:e in twe 

ef-v ineluding 



ii.ching charge, 


205.00 

Cv) 

Wo 'He r J’erseys to 

drivers a,id peons 



ot.-ein two year5 


83.00 

(v) 

Wo-'Hen ove'coat 

to drivers o.ice 



i r 5 years inela, i ig 

stitching 

175.00 

(h! 

Woollen socks for c 

d'hers and perns 



once a year 


11.OB 


6.3 Umb.’clla: 

The PiVNcnt rate of reimbursement for purcha’-e of 
umbrellr at Udyogamand il shall be i.icrcased from 
Rs. 30/- fo Rs. 35/-. 

6.4 Special i'.-ju for \.dmiiistration Staff 

6.4.1 A pen and a bad point pen sot costing not 
more than Rs. 2 5/- shall be given to all the Adaiini- 
stration Staff who me not entitled to any uniforms at 
Udyogamandal once d ii i ig wage agreement period. 

6.4.2 At Delhi all Adm'’ii5tration Staff inclufing 
Head 0'h.;e not entitled foi uniforms shall be reim¬ 
bursed once during the pendency of this agreement 
a sum of Rs. 50/- for p-jrchase of raincoat. 

6.6 Ball PoiH'i pCB to skilled v.crkmen ; Skilled warkmem 
who have to enter log sheets etc., shall be given oae ardiaary 
feall point pea viitfe origiasl fill once every ijuarter sad a 
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refill mcc £or retnuinins 2 months of the quarter, for Delhi 
Unit, c^xEting practice will continue. 

7. Welfare Facilities ; 

7.1 Leave Travel Concession.—In case of 1,.T.C. for block 
period of once in 4 years as appLicablo at Delhi Unit shall 
fw relaved to include the 1st 400 Kms|160 Kms as per decision 
taken the Central Government. At Udyogamanda! Unit, 
the facility of LTC for a block period of once in four yesua 
as at Delhi shall also be e.vtended in lieu of the piescnt 
practice of Picnic every year. 

7.2 Medical(ESI coverape ; 

7.2.1 Industrial workmen drawing v/agc.s iipto R.s. lOOO 
er mcath and working at Head Office who ate covered under 
GHS at present shall also be extended the coverage of ESI 
as in Delhi Unit with effect fronr l-l-tSSO instead of present 
CGHS coverage. 

7.2.1 Those industrial workmen at Head Oltlcc and Delhi 
lactoiy who are drawing wages abosa Rs. lOOO pci monlh 
and arc covered so far under CGHS scheme as well aa such 
wokmen staying oufside CGHS area shall aKo be extended 
medical facilities as per Company's medrcal scheme foi allo¬ 
pathic treatment only from empanelled Doc-'-ors, Hospitals 
and Chemicals. 

7.3 Sweet Packets —In lieu of the present sweet packet dis¬ 
tribution on Nation Fv tiv.il days as UdycpamarKlal the same 
sys'em of sweet packet distributiou hs at Delhi •■hall be 
introduced. However, the Nationul-Festival days on which 
aucii sweet packets .shall be ?iven v^iil be as under : 

Republic Day—500 cma. 

Miladi Sheriff—500 grms, 

InUepentieace day—500 arms. 

Onam—500 grms. 

Christmas- -500 firms 

7.4 [ oans and Advances.—^The present system of loans and 
advances shall continue at tine same rates as 
apphoahle at the different Units. Howescr time 
limits prc.scribed for Jrawal and utilisation of the loans and 
advances, if not followed, the concerned employee shall not 
be entitled for any loan or advance till such time the entire 
amount of such loanl advance is recovered from the salary, 
arrears and bonus, if any. Even after recovery of sucUi ua* 
utilised loan/advance drawn by the employee, he shcill not be 
entitled for the particular loan [advance which he has failed 
to utilise as required. However, on recovery of the entire 
amount taken as loanladvance along with interest, if any, the 
concerned employee shall be cntltl^ for other loans/advance 
other than the one under which he has defaulted. 

In case of scooter loan, the time limit for drawal of the 
loan from the date of notification shall be 3 months and the 
employee drawing such loan shall be given one month’s time 
for producing the scooter registration pagers in his name 
along with relevant documents. In case there is a delay in 
obtaining the final registfation papers, proof of purchase of 
scooter byf producing receipt of registration taken along with 
deposit v/ith the regisration auhorities will be considered as 
proof of uui chase. However, other formalities will have to bo 
completed befp.rf the expiry of one month period from the 
drawal date. 

7.5 School subsidy/•cholarsbip.—Only those HIL employees' 
193 children who arc studying in FACT School as on the date 
of this agreement shall continue to be covered under the prac¬ 
tice of paying scisool contribution to FACT as long as these 
students continue to be in FACT school. In fulure. Fill, 
shall have no respon'ibil'tv' toward-; sponsoring ensployees’ 
children to FACT School or paying conlribution except in res¬ 
pect of those 193 employee's children presently studying till 
such time they continue to be in FACT school and those ]')3 
children shall hot bo entitled to schol.viship under the 
HlL’s Scholarship Scheme. 

In case of emnloyees’ children studying in other schools 
(including new entrants to FACT school), the present scho¬ 
larship amount shall be enhanced as under :—■ 


Category of stu- Pre.-ent Scholar- Revised scholar- 

dent ship ship 

1st 2nd )st 2nd 



child 

child c 

hild 

child 


Rs. 

Rs. 

Rs. 

Rs. 

a. 1st to 4th std. 

30 

15 

35 

20 

b. 5th to 8th std. 

40 

20 

45 

25 

c. 9th to H th std. 

50 

25 

55 

30 

d- College 
students 

60 

30 

70 

35 

e. 1st po'-it'on in 
ekG> 

10 aril 

!. 10 adl 

. 20 

20 

f. 2nd position 

5 

5 

io 

10 


7.6 HIGHER EXAMINATION FEE REIMBUR¬ 
SEMENT ETC. 


In order to encourage employee^ tc atUiin higher 
qualifications in their line o; service after joining 
HlL and after ptior approval of the Man.igement, 
either on leave on Ics of pay or part time will be 
given reimbursement of examiaatioe fee and other 
expens-s subject to a maximum as detailed below 
and as already applicabl; at Udyoguman-lal; 

Examintaion/Profes-iomd Quantum of mone- 
qualiticatiun taryawaid 

(a) Pasi in Sections A & B of Examination fev; 
examinations conducted plus Rs. 500/-. 

by Institute cf Engineers 
(India) that are considered 
equivalent to Degree in 
Chemicals, Mcch. Elec, 
and Civil Engineering 

(b) Pas'’ in final e.xamination Examination feo 
of Institute of Cost -Sc plus Rs. 300/- 
Works Accountants of 

India or Chartered Accoun¬ 
tants of India 

(c) Pass in examination con- Examination fee 
ducted by recognised Ins- plus Rs. 200/- 
titutions or professional 

bodies that are coniidered 
equiv'alent to Diploma in 
Chemical, Mech., Elec, 
and Civi' Engineering 

(d) Degree in Commerce from Examination fee 
recognised Universities plus Rs. 200/- 

(c) Degree in si ivnee/Arts or Examination fee 
post-graduate diploma in plus Rs. 150/- 
Science/Art'/Social Science 
(f) Pass in National Certifi- Examination fee 
cate Examination in Super- plus Rs, 150/- 
vision conducted by 
National Productivity 
Council, New Delhi. 
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(g) Certificate awarded by In- Examination fee 
dustrial Training Insti- plus Rs. 100/- 

tute set up by Govt, or 
similar institutions recog¬ 
nised by Government 

(h) Wiremen’s permit and Examination fee 
boiler attendant’s certifi- plus Rs. 50/- 

cate 

The maximum expenditure on this account in a 
year shall be limited to Rs. 5000/-. 

7.7 Township : 

Employees who vacate the township quarters 
shall be entitled to HRA from the very next day of 
the date of the vacation of the quarter. 

7.8 Effective dates of allowance and other 
items covered under paras 

5.6 AND 7: 

Effective dates of those items which are not speci¬ 
fically mentioned shall be the date of the Govern¬ 
ment approval to the agreement. 

8. Recruitment and promotion niles ; 

In case of promotion from Operator Gr. 11 to 
Or. I, the existing ratio of 7th pass workmen with 
10 years experience to metric with 7 years experience 
and higher qualified workmen shall continue to be 40: 
60. However such seventh pass workmen who have 
completed 15 years of operational service shall be 
considered for promotion along with those of metric 
and higher qualified on a common seniority. 

9. Payments : 

All payments to workmen due everj month on 
account of salaries, wages, overtime, allowances, 
incentive etc., shall be paid only on one day on the 
last full working day of each month. Under the pre¬ 
sent system such of the payments made during a parti¬ 
cular month on different days shall now be paid on 
the last full working day of the month under the new 
scheme and supersede the piesent sydem. For this 
purpose On the pay day suitable number of adoitional 
counters, if any, required slrall be opened for pay 
disbursement. 

10- Work discipline 

It is agreed to by the Unions that Management 
shall have the full discretion with regard to shift/ 
plant/department duty allocation and inter-change of 
duties and duty allocations during duty hours. 

11. Looking aft'-r higher responsibilities during 
shift ; 

To cover absenteeism in shifts first leave reserves 
who are common to all plants shall be allocated. 
After exhausting leave reserves, looking after high 
responsibilities shall be arranged in chain. Payments 
3UGI/83--7 


for such chain arrangements which are of less than 10 
days shall be made only once a quarter for the period 
ending 31st March, 30th June, 30th September and 
31st December each year. 

11. Other demands ; 

The Union agreed to drop other demands sub¬ 
mitted by them in their Charter of Demands men¬ 
tioned in Para 1 of Pt. ‘A’ but not covered above anc 
also agreed to accept this settlement as full and final 
settlement of their Demands. 

12. Other current benefits; 

All other benefits currently in vogue but not 
specifically covered under this Settlement shall con¬ 
tinue to be in operation according to the specific 
terms of those benefits. 

Agreement signed on 15th February, 1980 at New 
Delhi. 

For and on, behalf of the For and on behalf of the 
Management of Hindustan HIL's Trade Unions. 
Insecticides Limited. 

1. Dr. R.S. Hamsagai (SO/-) 1. H.R. Chanda/-) 

2. 6.C. Jain (&!/-) 2. K.S.Chauhan (Sd/-) 

3. M.M. Kayastha (Sd/-) 3. V.C. Saxena 

4. A.N. Natarajan'(Sd/-) 4. K.B. Joshi(Sd/-) 

5. J.T. (Koleth (Sd/-) 5. O.P. Hooda (Sd/-) 

6. N.H. Horde 6. M.L. Rewari (Sd/-) 

7. T.K. Kuinaran(Sd-) 

7. Thomas Philip 8. H.V. Sarachandran 

(Sd/-) 

8. A.S. Tyagi (Sd/-) 9. Jose Mathew (Sd/-) 

9. T.R. Sarin (Sd/-) 10. Joy Ittoop Mena- 

cherry (Sd/-) 

11. C.M. Ipora (Sd/-) 

12. T.P. Varghese(Sd/-) 

WITNESSES: 

1. N.D. KalraPS (Sd/-) 

2. Krishan Chander Private 

Secretary (Sd/-) ANNEXURE 1 

statement of PAY SCALES 
SI. Existing One New pay scale vide Para 

No. pay scales tiom 4.2 
adhoc 
addition 
as per 
para 

4.3.8 
for 

regular 
work¬ 
men 
on the 
rolls of 
HIL 
as on 
31-3- 

1979 _ 

Rs. Rs. 

1 210-290 0 50.00 Rs. 300-6-324-7-394-9-426- 

i 260-388 J 370-8450-10-530 
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Rs. 


Rs. 

3. 275-500 "I 

4 275-520 1 

Rs. 60,00 

400-11-488-12-596-14-78 

5. 290430 r 
6.276-529 J 
7. 305-500 

Rs. 60.00 

450-11-538-12-658-14-700 

8. 308-640 T 

9. 320-640 / 

Rs. 75,00 

450-16-578-21-788-23-880 

10. 350-640 

Rs. 75,00 

49816-578-21-788 23-880 

11. 425-700 \ 

12. 440-700 / 

Rs. 85,00 

575-21-659-26-971 

13. ^25-775 \ 

Rs. 85.00 

575-21-659-26-1075 

14. 440-775 J 

15. 455-850 

Rs. 85.00 

615-21-699-26-1167 

16. 550-870 

Rs. 95.00 

700-30-940-32-1100-35- 

1205 

17. 550-900 

Rs- 95.00 

700-30-940-32-1100-35- 

1240 

18. 590-900 

Rs. 95.00 

750-32-910-35-112040- 


240 

MEMORANDUM OF SETTLEMENT 
Names of Parties 


Representing Employer: 


Representing Workmefi 

Hindustan Insecticides 
Rasayani Employees’ 
Union (HIREU) 


(1) Dr. Ram S. Ham- 
sagar, 

Chairman & Mana¬ 
ging Director. 

(2) Shri M.M. Kayastha 
General Manager. 

(3) Shri J.T. Koleth, 
Dy. General Mana¬ 
ger (PD). 

(4) Shri N.H. Borde, 
Administrative Offi¬ 
cer. 

(5) Shri T.R. Sarin, 
Personnel & Indus- 
tiial Relations OflS- 
cer. 

(1) Shri S.Y. Pumaik, 
Vice-President. 

( 2 ) Shri M.P. Sukuraara 
General Secretary. 

(3) Shri William George 
Executive Member. 


PART-I 

SHORT RECITAL OF THE CASE : 


Hindustan Insecticides Rasayani Employees’ 
Union (HIREU) submitted their Charter of Demands 
dated 18th September, 1979 and 7-12-1979. They 
have also submitted supplementary Charter of De¬ 
mands dated 10-12-1979 for concluding the wage 
settlement. The representatives of HIREU partici¬ 
pated in all the Joint Conferences held for discussing 


On the Charter of Demands submitted by the trade 
unions of HIL on different dates upto 3rd February, 
1980 and thereafter they had discussions with the 
Management from 18th to 21st February, 1980. After 
disciftsions, the following S'^ttlement has bejn reached 
at between the Management and the Union represent¬ 
ing the workmen. 

PART-B 

TERMS OF SETTLEMENT 

The union accepted the settlement concluded with 
the trade unions of Delhi and Udyogamandtl units 
on 15-2-1980 at Delhi (copy enclosed) as follows : — 
I- Part-A of settlement dated 15-2-19S0-Accepted 
as such by the union. 

2. Part-B of settlement rateu 15-2-1980-Paras 1,2,3 
and 4 —Accepted as such by the union. In case of 
item 3 regarding work study, however, as soon as 
the plants at Rasayani unit go into production a 
workstudy will be conducted by National Pro¬ 
ductivity Council. The union agreed to accept 
the result of the workstudy. (here after Only the 
various paragraphs in Part-B of the settlement 
dated 15-2-1980 concluded with the representatives 
of the unions at Delhi and Udyogamandal units 
are mentioned under each item) 

3. Para 5.1, 5.2 and 5.3—Accepted as such by the 
Union. 

4. Para 5.4 :—Night Duty Allowance, 

It was agreed that the workmen coming in third 
shift i.e. from 10 P.M. to 6, A.M. shift at Rasayani 
will be given an allowance of Rs. 2/-(two only) per 
third shift and Rs. 1/- (one only) to tlose coming in 
second shift i.e. from 2 P.M. to 10 P.M. 

5. Paias 5.5, 5.6 and 5.7—Accepted as such by the 
union. 

6. Para 5.8—Bus subsidy; 

The transport facilities as already agreed for 
Rasayani will continue. 

7. Para 6—Uniforms & Protectives ; 

Shoes—^Reimbursement for purchase of shoes to 
eligible employees will bo at the rate of Rs. 50/- 
(fifty only) subject to other rules as existing in 
Delhi Unit. 

Uniforms—The total cost of uniforms including 
stitching oharges in case of cotton uniforms per 
set shall hereafter not exceed Rs. 70/- (Seventy) 
anci that of tcrrycot set Rs. 140/- (Rs. One hun¬ 
dred and forty onlj) other terms and conditions 
remaining the same. The colour of uniforms will 
be settled locally. All eligible employees for uni¬ 
forms shall ensure that ihey strictly adhere to the 
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instructions to wear uniforms wliile on duty. 
The issues on uniforms etc. will be limited to the 
present items listed below : 


(1) All workmen work¬ 
ing in Plant area 
(excluding stalf work¬ 
ing in stores or else¬ 
where) 


(2) Drivers 


(3) Peons/Sweepcrs/Mali 

(4) Stock Verifier/ 
Storekeeper 

55) Turbans for Sikh 
employees only. 


Two sets of terrycot in 
in the 1 st year followed 
by two sets of cotton 
uniforms next year 
i.e. 2 sets of terrycot 
and 2 sets of cotton 
uniforms in alternate 
years. One pair of 
shoe every year and the 
reimbursable cost not 
to exceed Rs. 50/- 
(Fifty Only). 

Same as at Sr. No. (1) 
above except shoes. 
One cap everj' two 
years. One pair of 
shoe once in two 
years and one pair of 
chappal every ycai. 
Cost of shoe Rs. 50/- 
(F'fty) but chappal to 
cost less. 

Same as at Sr. No. (2) 
above but no cap. 

Uniforms as at Delhi 
Unit. 

Two number every year 
for those getting uniforms 
only. 


Umbrella—All regular workmen shall be reim¬ 
bursed an amount of Rs. 35/- (Tliirty five only) 
per year for purchase of Umbrella. 

8. Para 6.4—Special items for Administrative Staff. 

A pen anu ball point pen set costing not moA: than 
Rs, 25/- (Twenty five only) shall be given to all the 
administrative staff who arc not entitled for uni¬ 
forms at Rasayani on''c dating ihc wage settlement 
period. 


9. Para 6.5—Ball point pen to skilled workmen- 
Agretd to as such by the Union. 

10. Para 7—Welfare activities. 

7.1 Accepted as such by the union. 


7.2 It was decided to empanel Doctors, Chemists 
and Hospitals as at Delhi Unit under the 
Company’s scheme for stations other than 
Rasayani. However, ft om the date of intro¬ 
duction of ESI coverage for Rasayani the 
workmen drawing salary upto Rs. l,000/-per 


month will be covered under ESI scheme 
and they will cease to be covered under the 
Company’s scheme. 

7.3 Sweet Packets ; In lieu of the present sweet 
packet distrubtion on National festival days 
at Rasayani the same system of sweet packet 
distribution at Delhi shall bo introduced. 
The cost per Kg. of sweet shall be limited 
upto Rs. 25/-(Twcnty five). 

7.4 Accepted by the union within the limits 
of the Record Notes of dijcussions dated 
21st February, 1980 signed in the matter. 

7.5 School subsidy/Scholarship. 

This will be as already agreed and covered 
under Record Notes of discussions dated 
21st February, 1980. 

7.6 Higher examination fee, reimbursement etc. 
Agreed to as such by the union. 

7.7 Township 

(i) Employees who vacate township quar¬ 
ters shall be entitled to HRA on the 
very next day of the date of vacation of 
quarter.) 

(ii) As the representatives of the union 
pressed for fixing a ceiling rent for various 
type of quarters., it was agreec. to take 
up the tollowing proposal with the Govt, 
for approval: 

10 % (ten) of minimum of pay range 
for ‘A’ type quarters which works 
out to Rs. 21/-(Twenty one) per 
month and tor ‘B’ type to Rs. 50/- 
(Fifty). per month. 

This ceiling rent shall be effective only 
if the same is specifically approved by the 
Government. 

7.8 Effective daies of allowance and other items 

covered under para 5, 6 and 7- 

Effective dates of those which ore not specially 
mentioned in the concerned item shall be the date of 
Government’s approval to the agreement. 

11. Para 8—Not applicable to Rasayani. 

12. Paras 9, 10, 11, 12 and 13-Accepted as such by 
the union Annexure I—Accepted as such by the 
union- 

At the time of signing the settlement before the 
conciliation, these clauses shall also be suitably in¬ 
corporated in the Company-wise settlement. 

Signed on the 22nd day of February, 1980 at New 
Delhi. 
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For and on behalf of the For and on behalf of 
Management of Hindustan Hindustan Insecticides 
Insecticides Ltd- Rasayani Employees 

Union. 

Sd/- Sa/- 

1. (Dr. Ram S. Hamsagar) 1. (S.Y. Puranik) 

Sd/- Sd/- 

2. (M.M. Kayastha) 2. (M.P. Sukumaran) 

Sd/- Sd/- 

3. (J.T. Koleth) 3. (William George) 

Sd/- 

4. (N.H. Borde) 

Sd/- 

5. (T.R. Sarin) 

Sd/- 

Witnesses : i. (N.D. Kalra) 

Sd/- 

2. (A.L. Sebastian) 


form h 

(Prescribed under rule-of the Industrial 

Disputes Rules- 

MEMORANDUM OF SETTLEMENT 
Name of the parties : 

Representing Employer: 

Hindustan Insecticides Ltd., Rasayani 

1. Shri B. N. Dabas, General Manager 

2. Shri R. K. Bhateja, Finance Manager 

3. Shri G. P. Srivastava, Personnel Manager 

Representing workmen : 

HIL Rasayani Employees Union 

1. Shri K. H. Dastoor 

2. Shri S. Y. Kamble 

3. Shri R. S. Deshmukh 

4. Shri M. P. Sukumaran 

3. Shri S. K. Khaiie 

6. Shri K. D. Mhatre 

7. Shri P. G. Jitekar 

8. Shri N. K. Soman 

9. Shri R. J. Mali 

10. Shri G. G. Mundhe 

Short Recital of the case 

The Hilreu had submitted a Charts: of Demands on 29th 
September, 1979. Smularly Charter of Demands were submit¬ 
ted by the Unions funedouing in the Udogamandal and the 
Delhi units of HIL on expiry ot the wage settlement which 
were effective in those units upto 31-3-1979. The Charter of 
Demands submitted by ail these unions including the CODS 
submitted by Hilreu veie discussed in several meetings and 
finaffy a company-wise wage settlement was signed at "New 
Delhi on 15-2-80. The HILREU signed another settlement 
with the Management of the Company on 22-2-1980 at New 
Delhi under which they accepted the company-wise settlement 
signed on 15-2-80 with certain modiftcations. A copy of the 
settlement dated 15-2-80 and a copy of the settlement dated 
22-2-80 are annexed as Annexure-I and II to this settlement 

Paragraph 3 of the Company-wise wage settlement signed 
oit 15-2-1980 provided that the settlement is subject to the ap¬ 
proval of the Govt, of India and thereafter it shall be jointly 
signed^ by the parties concerned in conciliation before the 
authorities prescribed under the Industrial Dispirtcs Act before 
inaplememation. The anproval of the Govt, to the Company- 
wise settlement of 15-2-1980 and the settlement signed with the 


HILREU signed on 22-2-1980 was received under the Govt, of 
India letter No. 1.40023/3/79-PEST dated 23-4-80 Due to 
various reasons the settlements signed on 15-2-80 and z.i-z-8U 
between the n]!anagem.enL and the HILREU coiMd not be 
signed by the parties concerned in conciliation after receipt 
of the Govt. aH>roval. The dispute arising out of the non¬ 
signing of the settlement dated 15-2-80 and 22-2-80 in conci¬ 
liation after receipt of Govt approval has been referred to to 
National Industrial Tribunal with its Headquarters at Bombay 
by the Govt, of India, Ministry of Labour, vide Notification 
No. L-51016/l-80-I&E(.SS) dated 16th January. 1982. During 
to pendency of to setlement before the National Tribunal 
the parlies mentioned in this settlement have been making 
attempts to settle the issue by bilateral negotiation. Accord¬ 
ingly. this Memorandum of Settlement is being signed giving 
effect to the settlement dated 15-2-1980 and dated 22-2-1980 
with Mmp.ndments mentioned below:— 


TERMS OF THE SETTLEMENT 

1. The Memorandum of Settlement signed between to 
Management of HIL and HILREU on 15-2-1980 and 22-2-1980 
will be implemented in respect of to workmen of Rasayani 
unit of HIL covered bv the Industrial Disputes Act, 1947 with 
to modifications to the extent stated below:— 


(i) Each workmen in Rasayani unit who is covered by to 
said settlements shall exercise an option within one month of 
the signing of this Settlement giving the date with effect from 
which he would like to come over to the new pay scale® and 
the industrial pattern of DA as given in the wage settlement 
dated 15-2-1980 and 22-2-1980. The date of option shall be 
within to currency of to wage settlement, i.e. between 
1-4-1979 and 31-3-1983. The one time lumpsum adhoc ad¬ 
dition mentioned in Annexture-I to the memorandum of 
settlement dated 15th Feb. 1980 as per that setlement will be 
given to the workmen with effect from the date they choose 
to come over to to newjpay scales and the industrial pattern 
of DA. Pay fixation in such cases will be done as per the 
provisions of the Settlement dated 15-2-1980 and 22-2-1980, 
but taking into consideration the basic pay, DA and additional 
DA in to old pay scale that the workmen is drawing on the 
date of change over chosen by him according to his option. 
The one time lumpsum adhoc addition will also be deter¬ 
mined with reference to the post the workman is holding on 
to date of change over exercised bv bin?. The opinion once 
given and exercised by to employee concerned shall be 
final and irrevocable. 

(ii) The one time lumpsum adhoc addition mentioned in 
Annexure-I to the settlement dated 15-2-1980 shall be given 
to all to workmen who were on the rolls of the Company 
on 23rd April, 1980, to date of Govt, of India approval 
to the settlement. However, as mentioned in para l(i) above, 
this one time lumpsum adhoc addition will be given only 
with effect from to date an employee opts to come over 
to to new pay .scale and industrial pattern of DA as per the 
settlement dated 15-2-1980. 


(iii) A copy of to settlement signed at New Delhi on 
15-2-1980 and 22-2-1980 is annexured to this settlement as 
Anmexure-A and the same will form part and parcel of that 
Settlement and will be binding on both the parties except 
to the extent expressly stated above. 


tivl the Union raised the issue that Rasayani area is 
a ve^_ hardship area with very little infrastiuctural facilities 
and large number of employees coming from local and out¬ 
side areas have to put w;th great hardship and wanted a 
one time adhoc addition to all the employees irrespective 
of toir date of joining. After protracted discussions it was 
agreed to TOtween the Union and the Management that work- 
men who joined after 23-4-1980, but before the signing of 
this settlement will be given one time lumpsum adhoc as a 
^cial one time hardship allovi ances equivalent to 50 per cent 
ot the one tune lumpsum addition to which the employees 
who were on the rolls of the Company as on 23-4-1980 
® However, this one time lumpsum adhoc hard¬ 

ship addition shall be given only w.e.f. the date of the emp- 
loyees opts to come over to the new pay scale and the in¬ 
dustrial pattern of DA as per this settlement. 

2. It is clarified that all fringe benefits under the wage 

frSL®”?3 4 1 980 H f 22-2-1980 are to be effective 
from 23-4-1980 the date of Govt approval,, as per pro¬ 
visions of para 4.1 read with para 5 of that settlement. 

The parties to this settlement will file a copy of this 
settlement before to National Industrial Tribunal and request 
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the Tribunal to pass an aiJ^afilTn terms of this settlement. 
Setlement signed on 15th Oct. 1982 at Rasayani. 

Signature of parties; 

Representing Workmen Representing Management 

1 to 10 Sd/'Ulegiblo Sd/-Illegible. 

[No. L-51015/l/80-l&E{SS)] 
ASHOKE SAHU, Dy. Director 

8 . 0 . 2712 .— In pursuance of Section 17 of the Industrial 
Disputes, Act, 1947 (14 of 1947), the Central Gov¬ 
ernment hereby publishes the following award of 
the Central Government Industrial Tribunal No. 2, Dhanbad 
in the Industrial dispute between the employers in relation 
to the management of Baulia Limestone Quarry of Messrs 
Sone Valley Portland Cement Company Limited and their 
workmen, which was received by the Central Government on 
the 2iid June, 1983. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (No. 2), DHANBAD 
Reference No. 1 of 19fi0 

Id the matter of an Industrial dispute under S. HXl)(d) of the 

I.D. Act, 1947 

PARTIES: 

Employers in relation to the managemenMsf Baujia Lime¬ 
stone Quafry of Messrs Sone Valley Portland Cement 
Company Limited, Post Office Baulia (Rohtas) and 
their workmen. 

APPEARANCES : 

On behalf of the employers—Shri N. C. Ganguly, Advo- 
cMe. 

On behalf of the workmen—Shri Jadubans Smgh, Gene¬ 
ral Secretary, Baulia Quarries Mazdoor Sangh, Post 
Office; Baulia (Rohtas). 

STATE : Bihar. INDUSTRV : Limestone Quarry. 

Dhanbad, the 28th May, 1983 
AWARD 

This is^an industrial dispute under S. 10 of the I.D. Act, 
1947. The Central Government by its order No. L-29011/ 
JS/79-D. IlI{B) ^Bted 4th February, 1980 referred the follow¬ 
ing dispute to this Tribunal for adjudication on the following 
terms ; 


SCHEDULE 

"Whether the action of the management of Baulia Lime¬ 
stone Quarry of Messrs Skme Valley Portland Cement 
Company Limited, Post Office Baiffia (Rohtas) in de¬ 
claring lockout in their Baulia Limestone quarry 
with eifect from 20-6-79 is unjustified. If so, to what 
relief are the workmen entitled ?" 

2. Messrs Sone Valley Portland Cement Company Limited 
is the Owner of Japla Cement Factory and Baulia Limestone 
Qu^y (hereinafter called as Baulia Quarry). The Baulia Quarry 
is situated about 6 km from Japla Cement Factory accrOes 
the river Sone. Limestone is mined and transported to Japla 
by means of rope-way and some limestone is transported by 
road also on dumpers. Limestone is raw material used in 
manufacturing of cement and the main object of the quarry 
is to supply this material to the Japla Cement Faclory. The 
cement factory and Limestone quarry are managed by Shri 
P. C. Jain, General Manager of M/s, Sone Valley Porllahd 
Cement Company Limited. 


3. Japla Labour Union (H.M.S.) confines It activities to 
the Japla Cement factory, and this union served a strike 
notice dated 22-5-79 on the management to go on strike in 
ifie cement factory from 15-6-79. In the strike notice among 
other demands there was the demand for implementation of 
the cement Arbitration Award. The management of the cement 
factory relied that the proposed strike was uncalled for and 
unjustified. The ceipent industry being a Public Utility Ser¬ 
vice, coBcillafion proceeding started on receipt of the strike 
notice and the first hearing was held on 8-6-79, During the 
pendency erf the conciliation proceeding the worlmen resorted 


a ii^tning strike from 9-6-79 at the behest and a call of 
Japla Labour Union, Such strike during the pendency of 
the conciliation proceeding and before the dne date of strike 
was found to be illegal and Unjustified by the Labour Depart¬ 
ment of Govermnent of Bihar. Workers induldged in sabotage 
activities and shut down the captive Power liousc supplying 
ener^ to the cement factory and the quarry. Reports of such 
activities were sent to the various authorities concerned. On 
account of such a.^situation arising there was lockout of the 
cement factory by' notice dated 9-6-79. The resulting effect 
was that the management had to declare lockout of limestone 
quarry by notice w.e.f. 20-6-79. It is against this lockout 
from 20-6-79 that an Industrial dispute was raised by Baulia 
quarries Mazdoor Sangh which is an union of the workers of 
Baulia limestone quarry. The dispute has been referred by 
the Government of India to this Tribunal for adjudication. 


4. The case of the workmen is that Baulia Limestone 
quarry is a separate establishment and is managed separately. 
Although the bulk of Emestonc from this quarry is supplied 
to Japla cement factory, the limestone from this quaiTy is 
also sold elsewhere. It has been con'inded that work In the 
quarry continued peacefully inspite of the strike in the Japla 
cement factory and could have gone on smoothly, but for the 
arbitrary and vindictive action of the management to declare 
lockout in the quarry w.e.f. 20-6-79. It has idso been contend¬ 
ed that although the strike and lockout in Japla cement 
factory was lifted from 27-7-79 (he lockout in Baulia quarry 
was lifted on 30-7-79. This is said to be a vindictive action. 
In short, the contention of the workmen is that the manage¬ 
ment of the quarry ig different from that' of the cement factory 
and both these establishments have separate standng orders 
governing the service conditions. The nature of the job per¬ 
formed by the workmen of the two establishments are diffe¬ 
rent and so the strike and lockout in the cement factory 
could be no justification for a lockout In the limestone quarry. 

5. The case of the management, on the other hpnd, is that 
Baulia limestone, quarry is a captive mine owned by M/s, 
Sone Vall^ Portland Cement Company Limited and the main 
purpose of the mining operation is to obtain raw material 
of Imestone for the Japla cement factory also owned by the 
same company. The cimipany has a common mafiager to cont¬ 
rol and supervise the funotioning of the cement factory and 
the quarry. The financial control of the cement factoi-y and the 
quarry Is with the company and therefore the cement factory 
Md the quarry are part and parcel of the same cstaQishment. 
According to the management the Baulia quarry is a section 
of the establishment of the company like the cement company, 
and so Baulia quarry cannot bo said to be a separate establish- 

.ment. The management’s case is that there is a functional 
intragility between the two section, viz. the Japla cement 
factory and the B'auHa limestone quarry. The main purpose 
of the quiirTy is to feed the Japla cement factory with the raw 
material, i.e, limestone without which the factory cannot run 
On the other hand, the mining of limestone from Baulia lime¬ 
stone quarry would be exercised in futility If the limestone 
is not^ consumed by the Japla cement factory According to 
the management they could allow the Baulia limestone quari’y 
to function as long as possible even though the strike com¬ 
menced in Japla cement factory On 9-6-79. 'The management’s 
case is that sabotage activities were noticed in the power 
houM of t^ Japla cement factory which supplies electricity 
Japla cement factory and Baulia limestone quary. In 
meet the_ workers stopped the functioning of the Power 
House which rendered the BhiiTia quarry helpless in its mining 
operation. Moreover, even drinking water and electricity could 
not be n«de available to the colonies of the cement factory 
and the Baulia quarp', and it was after a good deal of per- 
suation that the union leaders agreed to allow the Power 
House to supply electricity to the colonies of the cement 
factory and the quarry. In short, the case of the management 
IS that although the management had ample Justification for 
declaring lockout in the Baiili.a limestone quarry since strike 
was declared in the Japla cement factory, they used their 
discretion m the best intirest of the workmen and allowed 
the functioning of the Bauli.i quarrv to go on till 20-6-79 
when for the reasons s aied above, the management was forc¬ 
ed to declare lockout m the Bautin limestone quarry also. 


presentation of the case 
that most of facts are admitted. The ,9one Valiev Port¬ 
land Cement Coropanv Ltd. is the owner of Japla Cement 
tactorv and the Baulia limestone quarrv No. evidence has been 
laid on behalf of the workmen to the effect that Baulia quarry 
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supplies luuestonc lo any part-y oiiicr [liun iuplu Lcnicnt 
tOi>. oo meie is no tlispuic on trio quosuou Uiat tno oouipaiiy s 
sole iiiLentittn wus lo supply inucstoiio irojii uus ciuuny to nio 
ceineni. luotwy. in u loit; i*"* tuo law uus ucon laio 

uown oy mo ^upioinc Court in tno cuao oi yyssoLin^ou 
comont coniptiuy vs. its worKmon as repotted in i9&U 
i,vui. ij. 1 ..J-.J .1 dt page j. in omci lo iiiiu out wnetnoi' ui 
c.emcnl l aiiory ana ns quarry cun oo said to oe one esnio- 
iLsnincnt, seven tests nave oeen ptesciiOed sued as ; (IJ ownei- 
snip, UJ control and supeivision, (.dj I’lnanec, ^4J managoineut 
auu employment, ocoBrapnical proAimny, (.n^ ocncial 
umty ot purpose, ana t/J runciional mtcgiality wiili paruv-ulur 
rcici'cnco to tne industrial process ol manmg cement. 

7. Mow, let us see Jiow ui iJie instant case ilieso tests aie 
ttiuiUeu. oo lar as uic onneisnip is concerned, the hone Valley 
i-'ortland cemenl CO. did. is Dotll tne owner or eeuient lactoiy 
and tne limestone quarry, vve nave uctoie us lixt. ivi i wtiicii 
IS Amuiiu repoit ol ivrJ w-mcn cieauy snows 
mis position, ine sirit-o notice, n.xl. M. Z stiows 
mat cemeni iaciory ts owned and managed Dy M/s. 
tsone Valley Poillaud cement Co. Ctd. Ext, M 4 is a notice 
ot lockout ol cemeni facloiy da.cd 19-6-7!/. inis also snows 
that tne cement lactory is owned Dy the eompany. mere 
IS Ext, M 3 a notice of lockout in limestone quariy w.p.l. 
20-6-79, iliis shows tlye quarry is owne4 by the company, 
furthermore, there are Exts. M IJ, 1V19 and Ext M 10 which 
go to show that tne cement factory is owned and managed Dy 
M/s. Sono Valley Poitlmid Cement Co. ltd. The woiAmen 
produced Ext. W. I dated 31-7-79. TJiis is a raising report 
from quarry to lactory in the month oi June 1979. This in 
fact is a mterdepartmental memo. This document clearly shows 
that the cement factory and Baulia quarry are owned and 
managed by M/s. S.V.P.C, Ltd. Besides that the two witness¬ 
es for the management, i.q, M\V. l and MW. 2 have spoken 
about the ownership ot M/s. S.V.B.C. Ltd- over the cement 
faotory and the limestone quarry. But apart from all that 
Shri Jndubans Singh. General Secretary of Baulia Quarry 
Mazdoor Sangh has featured as WW. 1 in this jase. He 
haa admitted at page 3 of his evidence that M/s. S.V.P.C. 
Ltd. is the owner of Baulia limestone quarry and tlie cement 
factory. In view of all those, it has been clearly establish¬ 
ed by the management that M/s. Some Valley Pmfland 
Cement Co. Ltd. is the owner of both Japla Cement Factory 
and the Baulia Lime stone Quarry. 

8. The next point is the control and supervision/mapage- 
mont and employment. We have before us Ext. M 8 which 
is the letter dated 11-6-79 addressed to the Labour Commis- 
siooer, Bihar in relation to the illegal s'rike resorted to by the 
workmen of the cement factory. There is ^t. M 10 a 
letter dated 18-6-79 ^ addressed to the Magistrate-in-Chargo 
regarding stopTOge of supply of light and water to quarry 
and colony at Bauha. These two letters show that the cement 
factory works under the control and supervision of the Gen¬ 
eral Manager, S.y.P.C. Ltd. Shri P, C. Jain Ext, M4 is 
a lockout notice in respect of the cement factory and Ext, 
M 5 is a lockout notice of Baulia quarry dated 19-6-79. Both 
have been signed by Shri P. C, Jam. There is also Ext. M-2 
a strike notice dated 22-3-79 addressed to the General Manger, 
Shri P. C. Jain. The documents aniply show common manage¬ 
ment under one General Manager Shri P. C. Jain. Both 
MW-1 and MW-2 in their oral evidence have supported this 
fact. Wc have therefore to hold that the workmen of certxnt 
factory and the limestone quarry are workmen of the company 
viz. M/s. Sone Valley Portland Cement Co, Ltd. 

9. The third point is finance in respect of which we have 
Ext. M-1 the Annual Report of 1979. This document shows 
that the company provides and control finances of both the 
cement factory and the limestone quarry. It also shows that 
the inconyo and expenditure of cement factory and limestone 
quarry are treated to be income and expenditure of the 
company. MW-2 at page 2 has deposed about it and said that 
there is only one balance sheet both for the quarry and the 
cement factory. 

10. The geographical proximity is undoubtedly in favour 
of the management. MW-1 has said that the distance between 
the cement factory and the limes'one quarry is about 6 kms. 
He has also said that the quarry products are transported from 
repeway to the cement factory, MW-2 has likewise said that 
the distance between the lime.stone quarry and the cement 
factory is about 5 miles. Shri Jadubans Singh, WM-1 has said 
that the distance between the cement factory and the limestone 
quarry is nbuot 6 miles. It has therefore been adniiftcd on 
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behalf of the workmen that there is a geographical proxi¬ 
mity between the cement lactory and the luncsionc quany. 
The unity ol purpose is also apptuent. Ihc purpose of cement 
factory and the limestone quarry is to produce cement. The 
quarry supphes the chief raw material which is treated and 
cement is manufactured at the lactoiy at Japla. Ext. M-I 
the Annual Report of 1979 also proves this iact. 

11. me last poiiir is the iuucDouut iiiieg.aluy Lxl. M-1 
and txt. Ai-3, wmen wc have dealt wito oeioie, will go to 
snow mat me woisjucn ol uie quariy is dcpcnueuL upon me 
working ol me lactoiy. Ext. vv-i meu on oeuau oi me tvora- 
meii also snows mai me luuciionmg qi tne laciory and Lae 
quarry is inier-locKed. Ihc witnesses lor mo manageineni 
me only two m numOcr. I hey have bom said mat meie is 
u common power house lor supply oi ctectucity to the lactoiy 
and me limestone quarry. It mo Power House stops, mo woia 
m me factory and the quarry would slop. Moreover, me 
mam puipose ot the quarry is lo supply raw material to the 
factory and it such supply i* stopped tlie lactoiy cannot run. 
Moreover, if the factory icfuscs to accept the limestone 
produced by the Baulia quarry, the mmmg operation would 
be rendered useless. MW'2, Ofiicc buperinicndcut of the 
Bauha quarry has said that there is tunctional integrality 
between the Japla Cement Factory and the Baulia Limestone 
quarry. He has further said that there is a systqm to Irans- 
tei ol workmen from quarry to the factory and the lactory 
to the quariy. It wUl theiefore appear that both the cement 
lactory and the quarry constitute parts of the same eslabhsh- 
ment of the parent company viz. Messrs Stme Valley Port¬ 
land Cement Company Limited. 

12. The workmen in order to establish separate status of 
Baula limestone quarry had laid stress on three quesUons— 
11} the appropriate government for the quarry is Central 
Government whereas it is the State Goveroment lor the Ce¬ 
ment factory, (2) standing orders are different for the cement 
lactory and the quarry ecriitied by the Slate Government 
and centrai Government, respectively, 13) th.c cement 
factory is registered under the Factories Act and the quarry 
under the i^es Act. These questions have already been 
answered by the Supreme Court in the above mentioned 
Associated Cement Company's case 1960 (1) L.L.J (Ij at 
page 8. The Supreme Court rejegad the contention of the 
workmen that the factory and a mine which supply raw mate¬ 
rial to the factory can never be one establishmcn.t It was 
also held that there was no provision in the Act which says 
that the exk.encc of two jurisdictions should have the conse¬ 
quence of separate establishments. The Supreme Court in 
that case at page 10 held that the registration of the cement 
factory under Factories Act and the quarry under the Mines 
Act cannot lead to a conclusion that they should be treated 
as two separate establishments It was held as a consequence 
by the Supreme Court that the cement factory at Jinkpam 
and the limestone quarry at Rajauka constitute one estabjish- 
raent. For the reasons advanced above, there is no difiiculty 
in arriving at a conclusion that Japla cement factory and the 
Baulia limestone quarry conslitiite one establishment, 

13. The next question for consideration is whether the strike 
ol the Cement factory wa.i legal and justified, Exf. M-2 is a 
strike notice dated 22-5-79 served by Japla Labour Union to 
the effect thaUJic workmen would go on strike from the morn- 
itm of 15-6-79. JBxt. M-8 which is a letter of the General 
Manager dated 11-6-79 addressed to the Labour Commissioner 
shoTvs that the workmen wont on strike w.e.f, 9-6-79. The 
two witnesses for the managoment in their evidence have 
said that the lightning strike started w.e.f. 9-6-79. WW. 1 
Shri Jadubans Smgii admitted that the strike by the union in 
Japla cement factory started on 9-6-79. This strike commen¬ 
ced when the Lnbour Superintendent started conciliation over 
the dispute. Such a strike was without notice and it was subse¬ 
quently held to be illegal. The lockout in the factory was on 
the basis of notice Ex. M-4 and in the quarry by the notice 
Ext. M-5 consequent upon the strike being declared iJicgol 
under S. 24(1) (i) of the LD. Act, 1947. Ext. M-6 is a letter 
dated 7-7-79 from the Under Secretary. Government of 
Bihar m the Department of Labour & Employment declaring 
the strike to bo illegal and advised Shri Jadubans Singh, 
General Secretary of the union to withdraw the same without 
any delay. Such a strike which had been declaied Illegal 
cannot be said to be Justified. 

14. We shall now turn lo the main puestion involved in- 
this reference as to whether the lockout in the Baulia quarry 
from 20-6-79 to 30-6-79 is justified. S. 24(3) of the I.D. Act 
provides that a lockout declared in consequence of an illegal 
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strike Kball not be deemed to be lUejtal. In this case the 
manaBement was forced t) declare lockout as a consequence 
of illegal strike m the cenieut factory. MW-1 bis said that lock¬ 
out became a necessary because due to the strike the function¬ 
ing of the power house had to bo completely stopped. 1 he nor¬ 
mal workmg of the factory and the quarry due to closure of 
the Power House by the workmen could not be done. Due 
to power failure extraction of limestone was not possible 
because diiUing and other machines could not be operated 
as they are power driven. Some damage to the power house 
had already been done by the strikers and more damages 
were apprehended if the power house continued to function. 
He has further said that it was not possible to work the quarry 
because there was no power supply. Moreover, due to power 
failure there could be no supply of drinking water in the 
quarry. Similar is the evidence of MW-2 who has direct con¬ 
cern with the quarry management. He has said that the 
lockout in the mine was declared as there was stoppage of 
electrical energy to the factory without which the factory 
cannot work. He has also said that there was also threat to 
the machineries ^ the workers of the quarry. In order to 
tide over this difficulty, WW. 1 has said that although the 
normal supply of electricity to the quarry is from the power 
house of Japla cement factory, the State Government also 
supplies powei to the quarry directly. This has been denied by 
the two witnesses of the management and there is nothing 
to show that the State Government over supplied electrical 
energy to the quarry directly. Moreover, this has never been 
the case of the woikracn in their tvritten statement or their re¬ 
joinder. The positive case of the management i.s that with good 
deal of persuation the union was prevailed upon by the mana¬ 
gement to provide electricity to the colonies, hospital and for 
water supply. This shows that the management tried to 
allievate as much inconvenience as possible to the workmen 
due to the attitude of the union to resort to strike ht tine power 
house of the Japla cement factory. The case put forth on behalf 
of the workmen is that as far back as 1971 there was a 
strike In Japla cement actory, but during this strike the 
Baulia limestone quarrv was allowed to work without any 
interruption. This case has been put forth in support of the 
workmens’ contention that the strike in Japla cement factory 
did not necessitate lockout in Baulia quarry, This is an im¬ 
portant point which we have to concide I have to say this 
because inspi'e of the fact that there Is common establish¬ 
ment of Japla cemert fictory and Baulia quarry. It is incum 
bent on the management to see that sections of the organisa¬ 
tions where there Is no strike should be allowed to work as far 
a practicable. In this ease we find that there is no evidence 
of strike' in Baulia^ limestone quarry. It is an admitted case 
that although the strike commenced on 9-6-79 in Japla cement 
factory, the lockout in Baulia quarry w'as declared as late 
as on ^ 20-6-79. This shows that the manacement did not 
ii proper to declare a lockout in Baulia quarry unless 
It became imperative for the management to do so. The 
management had given evidence both oral and documentary 
(o justify the lockout in limestone quarrv at Baulia. I have 
enumerated ffie reasona and 1 need not repeat them. But T 
must deal with this aspect of the case of the workmen that 
if In 1971 the limestone quarry could be worked inspite of 
strike in Japla cement factory what liistification could the 
management have in closing it now? I have already said that 
there was a power failure, g^eway transport is done through 
electricity and there are power tillers and other heavy mccha- 
nerics could not be operated. There was further danger to the 
machineries dpq. to fear of lightning strike in the quarry as 
was done at the factory at the instance of the same General 
Secretaty for both the unions. Shri Jadnban.s Singh.But 
^^art from these reasons MW. 2 has claiifled the position. 
This M\W 2 Shri Choudhury has been in the service of Baulia 
quarry for a pretty long time and he was here in 1971, The 
management then had not taken the responsibilities of niin- 
Ing operations in this quarry. The T.abour Co-operative of the 
quarrv agreed to function as contractor and undertook to 
manage the mining operations. The product of the mine was 
supplied to Rohtas Industries Ltd which then was the niaior 
share holder of M/s. Sone Valiev Portland Cement Company 
Ltd, This accounts for the reason why In exceptional clr- 
cnmstances the quarrv was allowed to w.irk in 1971 insplfe of 
strike m the factory. Suffice it to say that the manacement has 
given ample justification for the lockout in the Baulia lime¬ 
stone quarry 


15, On behalf of the workmen certain case laws have beer 
cited. For instance the Straw Board Manufacturing case re 
ported in 1974 (1) L.T.,J. 499 has been relied upon. Tw< 


mills—Straw Board Mill and Regiual Mill were pwned by 
the same company, but they were manufacturing dittercnt 
products. It was held that they were using two different raw 
materials and producing two different products. The same is 
not the case here because limestone is law material for 
producing cement. I have discussed this aspect whffo dealing 
with the question of integrality. Similarly, some other case 
laws base been cited which are not applicable to the facts 
of this case I have already said that Associated Cement 
Company's case as reported in 1960(1) L.L.J. at page 11 is 
an appropriate case on which reliance could be made, 

16. The last point which requires to be dealt with is the 
case put forward by the workmen that since the lockout 
commenced in Japla cement factory and the Baulia lime¬ 
stone quarry on the same day i.e. 20-6-79, the lockout was 
lifted in Japla cement factory on 27-7-79, and in the Baulia 
limestone quarry on 30-7-80,There was thus delay in lifting 
the lockout by 3 daVs in Baulia limestone quarry. According 
to the workmen this was a vindictive attitude on the part 
of the management. The case presented on behalf of the 
workmen is that the strike in Japla cement factory was at the 
instance of Shri Jadubans Singh, General Secretary, Japla 
Labour Union and he also happened to be the General 
Secretary of Baulia Quarries Mazfloor Sangh. The management 
bn account of sheer annoyance not only declared lockout in 
lapla Cement factory, but without any rime and reason 
declared lockout in the Baulia Limestone quarry also, I need 
not repeat the discussions already done by me in this award 
aailier. I have already held that the management had ample 
justification for declaring a lockout in Baulia limestone quarry. 
B'ot I have still to go Into the reason why the lockout in 
Baulia limestone quarry was lifted 3 days after the lockout 
was lifted in Japla cement factory. For this wo have to go 
into the evidence. MW 1 has said that on 20-7-79 the 
repairing gang was Inducted in the factory for making neces¬ 
sary cleaning to run the plan. In repairing, lubricating of the 
ropeway etc, It also took some time. MW-2 has said that the 
lockout in the quarry was lifted 3 days after the lockout was 
lifted in the cement factory for the reason that in the quarry 
thete were certain equipments, electrical and mechanical 
which had to be made ready for work, because the electrical 
equipments had been damaged by the lightning, No counter 
evidence have been given on behalf of the workmen. On behalf 
ot the managomont it has been pointed out that there Is no 
question of vindictiveness on the part of the management 
disceinable in this case, The manaj-omenj in 'he event of 
strike at Japla cement factory from 9-6-79 allowed the Baulia 
I.imcstone quarry workers to go on with their work. It was 
only after if became impossible to rim the quarry that the 
lockout was declared. The management could have lifted the 
lockout in Baulia quarry on the same day as in Japla cement 
factory. Two pertinent reason? as stated above has been 
given by the management for 3 days delay in lifting the lock¬ 
out in the quarry. They are apparently good reasons, and it 
does not appear to reason that because Shri Jadubans Singh 
happened to he the General Secretary of the Baulia Quarry 
Mazdoor Sangh, the management diliberalely delayed lifting 
of the lockotiT by 3 days. In this connection if may bo noted 
that the workmen of Baulia quar/y had not taken to any 
subversive activity although in the background of the strike 
in laj^ cement factory such an apprehension could bo in 
the mind of the management to influence thinking to declare 
lockout in the quarry also. The workers of the quarry therefore 
had given no ground for the management to he vindictive 
against them. So we have to rule out the possibility of victi¬ 
misation to account for 3 days delay in lifting the lockout 
in the Baulia limestone quairy. This, therefore, does not 
give any ground for demanding wages for the period 27-6-79 
to 30-7-79, 

17. Thus having considered all aspects of the case, the 
reference Is answered as below :— 

The action of the management of Baulia I^imestone quarry 
of Messrs Sone Valley Portland Cement Company Limited, 
Post Office Baulia (Rohtas) in declaring lockout in their 
Baulia Limestone Quarry with effect from'"20-6-79 is justified. 
Consequently, the workmen are not entitled to any relief. 

This is my award. 


J, P. SINGH, Presiding Officer, 
[No. 1.-29011/58/79-D. ITI(B)] 
T. B. SlTARAMAN, Under Secy. 


PRINTED BY THE MANAGFR, GOVT. OF INDIA PRESS, RING ROAD, NEW DELHI-110064 
AND published BY THE CONT" 't ' OF p/ ir* -1 Hlf ' IQ' 




